1979-08-03 by Morehead State Board of Regents
Yorehead, Kentucky 
August 3 ,  1979  
The Board of Regents of Morehead State  University met i n  the 
Conference Room of the President 's  Office a t  9:15 a.m. on August 3, 
1 9 7 9 ,  for a br ief  session of f i f t e e n  minutes and was reconvened 
a t  1 : 30 p.m. i n  the Riggle Room of the Adron noran University 
Center. 
Chairman Lloyd Cassity called the meeting t o  order. 
On r o l l  c a l l ,  the following members were present: 
M r .  Lloyd Cassity 
M r .  Jerry  Howell 
M r .  Bil ly Joe Hall 
M r .  Cloyd McDowell 
D r .  Charles Pelfrey 
D r .  W .  H .  Cartmell (present for  1:30 session) 
M r .  Karl Sclichter  (sworn in  a t  1:30 session) 
Absent: M r .  Sam F .  Kibbey 
b k .  J .  M. Richardson 
D r .  Daniel H .  Stamper 
Motion by M r .  McDowell that  the Board approve the granting of 
degrees t o  a l l  candidates who have applied for graduation and 
who have completed a l l  requirements by the faculty of the 
University a t  the 1979 Summer Commencement on August 3, 1 9 7 9 .  
Motion was seconded by D r .  Pelfrey and unanimously approved. 
Motion by M r .  Howell t ha t  the Board r a t i f y  the  awardinp of an 
Honorary Doctor of Public Service degree t o  Vnited States Senator 
Walter "Dee" Huddleston a t  the Summer Commencement. Senator 
Huddles ton w i l l  a l so  deliver the commencement address. Motion 
was seconded by PI". McDowell and unanimously approved. 
Chairman Cassity declared that  the meeting recess u n t i l  1:30 p . m .  
The Chairman reconvened the meeting a t  1 : 30 p .m. in  the Riggle 
Room of the Adron Doran University Center. 
The invocation was given by Elmer Anderson, Assistant t o  the 
Pres ident and Director of Student Financial Aid. 
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Minutes of  August 3, 1979, c o n t ' d  
The o a t h  of o f f i c e  was admin is te red  by Notary P u b l i c  Elmer Anderson 
t o  K a r l  S c l i c h t e r ,  t h e  newly e l e c t e d  s t u d e n t  r e p r e s e n t a t i v e  on t h e  
Board f o r  t h e  1979-80 y e a r .  
Members o f  t h e  news media were p r e s e n t  and were in t roduced  by P r  . 
Kei th  Kappes, D i r e c t o r  of Pub l i c  A f f a i r s .  
Motion by M r .  Howell t h a t  t h e  r ead ing  of  t h e  minutes of t h e  meeting 
h e l d  A p r i l  1 3 ,  1979, be  dispensed w i t h  and t h a t  t h e  minutes b e  
approved s i n c e  each member of t h e  Board had r ece ived  a copy by m a i l .  
Motion was seconded by D r .  Car tmel l  and unanimously approved. 
P r e s i d e n t  N o r f l e e t  p r e sen t ed  h i s  r e p o r t  on t h e  s t a t u s  o f  t h e  
Un ive r s i t y  f o r  t he  p e r i o d  beginning A p r i l  13,  1979, and ending 
August 3 ,  1979,  w i t h  c e r t a i n  recommendations : 
MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
August 3 ,  1979 
Board of Regents 
Morehead S t a t e  Un ive r s i t y  
Morehead, Kentucky 
Gentlemen : 
I am submi t t i ng  my r e p o r t  on t h e  o p e r a t i o n  of t h e  Un ive r s i t y  f o r  t h e  
p e r i o d  o f  A p r i l  13,  1979, t o  August 3 ,  1979, w i th  c e r t a i n  r ecomenda -  
t i o n s  : 
HONO RARY DO 
GRADUATES 
I recommend t h a t  t h e  Board approve t h e  
granting:  o t  d e ~ r e e s  t o  a l l  c and ida t e s  
%o have a m l i e d  f o r  g radua t ion  and who 
w i l l  have A c O m p m a 3 a  requirements  by 
t h e  f a c u l t y  of t h e  Un ive r s i t y  a t  t h e  1979 - 
Summer Commencement on August 3 .  (See E x h i b i t  I )  - 
CTORATE 
I recommend t h a t  t h e  Board r a t i f y  t h e  
;wa~r!ingdof an Honorary Doctor o? Pub l i c  
e r v l c e  eg ree  t o  Unlted S t a t e s  Sena tor  
 alter "DeeW'Huddles ton who w i l l  a l s o  
d e l i v e r  t h e  -- commencement add re s s .  
Minutes of August 3,  1 9 7 9 ,  cont'd 
111. 1979-80 PERSONNEL ROSTER 
I recommend tha t  the Board amrove the - - - -  
Personnel - - E s t e r  t o r  theb974-80  t i s c a l  
vearxer r inn in~ Julv 1. 19 79.  and ending 
J 
June ~ ~ ~ w a s ~ r & ~ a r e d  and - 
mmGO;o the members of the Board 
m u e n t  to  the meeting on- 13, m m 4 -  
&-~~con~+st o t  a  w'ide: k p k c t r s  of 
c red i t  and noncredit learninp opportunit i  
as well as c o n c e r t s ~ l ' e c t u r e s ' ,  conierence 
I V .  PERSONNEL CHANGES 
I recommend tha t  the Board approve the 
Personnel Changes as sugRest'eh in  
Exhibit 11. - 
V .  INTERSESSION, SUMMER I AND SUMMER I1 ROSTERS 
I recommend that  the Board approve the 
r o s t e r s a n d  a m o u n t o m p e n s k i o n  paid -
individuals who taught during Intersession,  
S m e r  I and Summer I1 as presented in  
Exhibit 111. --- 
V I .  TERMINATION OF PROGRAM 
I recommend tha t  the Board approve 
d r o ~ ~ i n e  t h e m r y  science section - 
~ t h e L i b r a r v  ~ c i e h c e  and Inst ruct ional  - - - 
J 
Nedia - Program. The Instructional  Media 
courses w l l l  be t ransterred to  the 
appropriate areas within the University . 
V I I  . ORGANIZATION CHART 
Exhibit I V  
V I I I .  APPALACHIAN STUDIES PROGRAM 
I recommend tha t  the Board approve the 
establishme= of an ~ p p  a1a.chian s tudies  
k o ~ r a m  t o r  Iforehead" ~ t z h h e r s i t y  
Minutes of August 3,  1979, cont '  d 
(1) That the Appalachian Development Center 
be given the responsibil i ty for  coordinating 
and promoting the t o t a l  Appalachian Studies 
Program, with the cooperation of interested 
academic and support uni ts  throughout the 
University ; 
(2) That the Coordinator of Appalachian Studies 
of the Appalachian Development Center be given 
responsibi l i ty  for  "chairinp" th i s  in terdiscipl inary 
program, 
(3) That a special  committee be formed, to  be 
known as the Appalachian Studies Advisory Com- 
mittee, for  the purpose of making recommendations 
to  the University Curriculum Committee on the 
nature,  s t ruc ture ,  and content of those aspects 
of the Appalachian Studies Program involvinp 
academic c r e d i t .  
I X .  SPEAKERS BUREAU 
The Morehead State  University Speakers Bureau was revived i n  
mid-March, 1979, and Exhibit V presents a chronological l i s t i n g  
of engagements by members of the Speakers Bureau through the 
end of the 1978-79 f i s c a l  year on June 30, 1 9 7 9 .  In  addit ion,  
( 1) Forty-s even (47) engagements were accepted i n  the  remaining 
13 weeks of the 1978-79 f i s c a l  year and 43 were accomplished. 
Four (4) were canceled and rescheduled for  the f a l l  of 1979  
a t  the  request of the sponsoring organization. 
(2) The engagements involved 32 d i f fe ren t  faculty and s t a f f  
members who received no additional compensation beyond 
normal expenses. 
(3) It i s  estimated tha t  the Speakers Bureau members, i n  the 
course of the 43 engagements, appeared before more than 
6,500 persons i n  2 7  d i f fe ren t  communities, primarily i n  
Eas tern Kentucky. Our mos t frequent audiences were high 
school students and members of c iv ic  clubs. 
(4) In response to spec i f ic  inquiries concerning the Speakers 
Bureau, information has been mailed to another 90 individuals 
and organizations, many of whom are  planning to  inv i te  the 
University to  provide programs during the 1979 -80 f i s c a l  
year. 
(5) Despite our s ta tus  as a new, no-pay operation, 1 2 7  members 
of the University' s faculty and s t a f f  volunteered the i r  
services with the Speakers Bureau. A t  l e a s t  two dozen 
others have asked to  be l i s t e d  in  the 1979-80 Speakers 
Bureau Program Directory which w i l l  appear th i s  f a l l .  
Minutes of Augus t 3 ,  19  79, cont ' d 
I f  the public in t e res t  in  the Speakers Bureau continues 
a t  the same pace i n  1979-80, we w i l l  accept from 150 t o  
200 engagements during the f i s c a l  year. This would be 
more than double our most optimistic projections when 
the Division of Public Affairs was asked t o  revive the 
Speakers Bureau as a  structured en t i ty  of the University. 
I t  i s  our be l ie f  that  these s t a t i s t i c s  strongly indicate t h a t  
the Speakers Bureau i s  becoming a  major asse t  i n  the t o t a l  public 
a f f a i r s  programming of Morehead State  University. 
X .  SALARY ADJUSTMENT POLICY 
I recommend tha t  the Board approve the 
following; policy statement on salary 
adjus trnents : 
I f  an administrator desires to re turn to a  
nine-month teaching, research or service 
contract ,  the salary w i l l  be adjusted con- 
sidering the following : 
(1) The sa l a r i e s  paid other regular faculty 
members a t  the same rank in  the affected 
school, with similar  years of experience 
and educational levels . 
(2) Previous teaching experience and/or other 
re la ted experiences. 
Recommendations on a  f i n a l  salary range w i l l  
be made to  the President by the departmental 
chairperson, dean of the school and Vice 
President fo r  Academic Affairs for  the President 's  
f i n a l  decision. 
XI. LEGAL PROCEDURES 
I recommend that  the Board authorize the 
Director of Fiscal  Atfai rs  t o  take whatever 
EgaL procedures are  necessary to co l lec t  
returned checks, delinquent student c red i t ,  - 
and past  due rent  a f t e r  proper no t i t i ca t ion .  
(ExKbit  V I )  
X I 1  . ENERGY REGUIATIONS 
On July 5 ,  1 9 7 9 ,  the Department of Energy published the f i n a l  
regulations es tablishing the process fo r  implementation of the 
Minutes of August 3 ,  1979 ,  cont'd 
X I I I .  
X I V  . 
Emergency Building Temperature Restrict ion,  which i s  a par t  
of the Standby Energy Conservation Plan No. 2 .  The President 
ordered implementation of the regulations effect ive  Monday, 
July 16, 1979 .  
Be i t  resolved t h a t  Morehead State  University w i l l  comply with 
the rules and regulations published by the Department of Energy. 
PRELIMINARY REPORT OF PROPOSALS 
Exhibit V I I  
CAPITAL CONSTRUCTION REPORT 
A .  Academic-Athletic Center 
B .  Button Auditorium Roof Project 
C .  Switchgear Project 
D .  Horse Barn 
E .  Roof for  Agriculture Pavilion 
F. Repairs to Track 
SUBMITTED AND FUNDED 
MOREHEAD STATE UNIVERSITY WATER TESTING LAB ORATORY 
I recomend tha t  approval be given to the 
School of: Sciencesand Mathematics to  
~ u b l i c  water works, and health departments 
b f  Eastern ~ e n t u ~ ~ - ~ h e  water laboratory 
w i l l  a l so  serve a s a n  excellent  educational 
se t t in2  t o r  students maiorinn i n  Biolonv 
and k n ~ i r o n m e n t ~ ~ & e s .  L '  
U J  
---- 
X V I  . FACULTY HANDBOOK 
I recommend that  the Board adopt the proposed 
Faculty Handbook which was mailed to the 
members - of: the Board e a r l i e r  t o r  the i r  review. 
X V I I .  OPEN HOUSE HOURS 
I recommend tha t  the Board approve the proposed 
O ~ e n  House Hours a s  presented in  kxhibit V i I L .  
Minutes of August 3 ,  1 9 7 9 ,  cont 'd 
XVIII. BIENNIAL BUDGET 
I recommend the adoption of the 
proposedguideline's fo r  'the prepara- 
t ion  of the 1980-82 Biennial Budeet as 
presented i n  Exhibit I X  and tha t  the 
President be authorized to submit the  
budget to the Council on Hieher Educat ion 
based on these guidelines . 
X I X  . APPOINTMENT OF C O M T N I T Y  ADVISORY BOARD 
I recommend tha t  the Board give the President - 
t h e t h o r i t y  to appoint a  Community Advisory 
Board cons i s  t in& of nine individuals t o  
represent the general public t o  serve i n  an 
Z v i s o r v  c a ~ a c i t v  to  WMKY radio s t a t i o n  a t  
.I I -I - - - - -  
the  request of the Corporation t o r  Public - L
~ r o a z a s  t i n & .  Once authorizat ion i s  eiven 
m e  president ,  with the assistanceL o t  
Larry Netherton the d i rec tor ,  s a id  committee 
w l l l  be appointed. 
XX. UNIVERSITY COUNSELING CENTER 
I recommend tha t  the Board approve changing 
-t'Ke name o m e  TRIO Center to University 
Counselin& Center. 
X X I .  FEDERAL PROGRAMS ROSTER 
I recommend that  the Board approve the 
ros t e r  o t  persons to  be employed i n  Federal 
Frograms fo r  the 1979-80 f i s c a l  year f o r  
which funds have been received a t  t h e e s e n t  
time . 
----------  ---End o f  P r e s i d e n t  ' s Report Except f o r  Following Exhibi ts - - - - - - - - - - - -  
Morehead State University 
Fifty-Second 
Summer Commencement 
Friday, August Third 
Nineteen Hundred Seventy-nine 
I .  PERSONNEL CHANGES 
A .  Resignations 
Ys . Maxine Halsey , Director of Ides t Nignon Hal l ,  
Student Affairs ,  e f fec t ive  July 31, 1979.  
M s .  Bette Mays, Director of Hays Hall ,  Bureau of 
Affairs ,  e f fec t ive  July 31, 1979 .  
M r .  Quentin Hatf ie ld ,  Director of Cartmell Hall ,  




Mr. James Brewer, University Postmaster, Bureau of Student 
Affairs ,  e f fec t ive  Yay 11, 1 9 7 9 .  
Mr. James Hackney, Plumbing Supervisor, Department of 
Buildings and Grounds, e f fec t ive  A p r i l  30, 1 9 7 9 .  
YT. James Thompson, Painter ,  Department of Buildings and 
Grounds, e f fec t ive  May 31, 1979 .  (Retire) 
Mrs. Michelle Connors , Secretary, Office of News Services , 
Division of Public Affairs ,  effect ive June 15, 1979. 
Ys . Jull ienne Keightley , Ins t ructor  of Radiologic Technology, 
School of Applied Sciences and Technology, e f fec t ive  May 12, 
Mr. J i m  Bob Nall ,  Veterinary Technician and Assis tan t  
Inst ructor  of Veterinary Technology, effect ive June 30, 1 9 7 9 .  
Ms. Elaine Fisher,  Typis t ,  SACS/NCATE Studies, e f fec t ive  
Augus t 10 , 1979 . 
D r .  Russell Bowen, Professor of Education, School of Education, 
e f fec t ive  Kay 12, 1 9 7 9 .  
Mrs . Virginia Randolph, Assis tant  Librarian and Ins t ruc tor  of 
Library Science, Johns on Camden Library, e f fec t ive  May 12  , 19 79 . 
M s .  Mary Shull ,  Women's Athletic Trainer and Women's Track 
Coach, Department of Athlet ics ,  effect ive May 31, 1979. 
M r .  Earl  Cundiff, Grounds, Department of Buildings and Grounds, 
e f fec t ive  April 30,  1979 .  
N s .  Vicki DeHart, Secretary, School of Applied Sciences and 
Technology, e f fec t ive  June 1, 1979 .  
16.  M s .  Teresa  Logan, News A s s i s t a n t ,  WMKY, e f f e c t i v e  June 30, 1979 
1 7 .  M r s .  Beth  Kre j  c i ,  Part-Time Bookkeeper, U n i v e r s i t y  Breck inr idge  
School ,  e f f e c t i v e  May 11, 1979. 
18.  M r .  Rober t  B l a i r ,  Supervisor  o f  J a n i t o r s ,  Department of 
Bu i ld ings  and Grounds, e f f e c t i v e  J u l y  31, 1979. ( ~ e t i r e )  
19 .  M r .  Lloyd Kinder ,  J a n i t o r ,  Department of Bui ld ings  and ~ r o u n d s ,  
e f f e c t i v e  June  29, 1979. 
2 0 .  Mr. L e s t e r  F i d d l e ,  Scrub Team, Department .of Bui ld ings  and 
Grounds, e f f e c t i v e  J u l y  31, 1979. 
21.  ?!rs. S h i r l e y  Rohr, Graphics A s s i s t a n t ,  D iv i s ion  of P u b l i c  
A f f a i r s ,  e f f e c t i v e  August 31,  1979. 
2 2 .  M s .  Deborah Maddox, T r a f f i c  and Promotion Manager, WMKY, 
e f f e c t i v e  June  30,  1979. 
23.  M r s .  Dala Mi l e s ,  Recept ion is  t-Typis t, Div i s ion  of  p u b l i c  
A f f a i r s ,  e f f e c t i v e  June 30, 1979. 
24. M r .  14alcolm Mi les ,  P r i n t e r ,  D iv i s ion  of P u b l i c  A f f a i r s ,  
e f f e c t i v e  June  30,  1979. 
2 5 .  Ms. Caro l  J ean  L a f e r t y ,  Recept ion is  t / T y p i s t ,  W W ,  e f f e c t i v e  
June  1 ,  1979. 
26.  M r .  Thomas J .  Osborne, I n s t r u c t o r  o f  Wood Cons t ruc t ion  
Technology, School of Applied Sc iences  'and Technology, 
e f f e c t i v e  May 12,  1979. 
- 27. Mrs. Kay North ,  Coordinator f o r  t h e  Nursing and A l l i e d  
H e a l t h  A u t o t u t o r i a l  Laboratory,  School  of  Applied Sciences  
and Technology, e f f e c t i v e  &y 1 2 ,  1979, 
28. M s .  C h a r l o t t e  A .  Orme, S e c r e t a r y ,  School o f  Bus iness  and 
Economics, e f f e c t i v e  May 31, 1979. 
29 . M r .  C h a r l i e  Gray, General Serviceman, Department o f  Bui ld ings  
and Grounds, e f f e c t i v e  May 18 ,  1979. 
30. Mrs. E leanor  Reser,  I n s t r u c t o r  of  Nurs ing,  School o f  Applied 
Sc iences  and Technology, e f f e c t i v e  May 12 ,  19 79 . 
31. M r .  La r ry  J. Brumbaugh, A s s i s t a n t  P r o f e s s o r  of  Accounting,  
School  o f  Bus iness  and Economics, e f f e c t i v e  May 1 2 ,  1979. 
32.  Mrs. Caro l  H o l t ,  D i r ec to r  of  Placement S e r v i c e s ,  Bureau of 
U n i v e r s i t y  and Regional  S e r v i c e s ,  e f f e c t i v e  June  30, 1979. 
33.  Ms. Linda Londot, I n s t r u c t o r  of Home Economics , e f f e c t i v e  
May 1 2 ,  1979. 
M r .  Danny Lee Purvis, Janitor-Night Watchman, School of 
Applied Sciences and Technology, effect ive May 18, 19  79. 
Dr.  Ying D .  Chien, Associate Professor of Business 
Administration, e f fec t ive  Nay 1 2  , 1979. 
M r s .  Marcella Miller,  Night Clerk, Bureau of Student Affairs ,  
e f fec t ive  May 25, 1979. 
PIS. Carla Eas t e r l ing ,  Secretary, University Breckinridge 
School, e f fec t ive  June 30, 1979.  
Miss Cynthia Karns, Night Clerk, Bureau of Student Affa i r s ,  
e f fec t ive  July 27, 1979. 
Miss Mildred Conn, Clerk-Typis t ,  School of Applied Sciences 
and Technology, e f fec t ive  May 12, 1979. 
Mrs. Linda 0' Melia , Clerk-Typis t , School of Applied Sciences 
and Technology, e f fec t ive  May 12, 1979. 
Mrs. Susan Wright, Director of Nunn Hall ,  Sureau of Student 
Affairs  , ef fec t ive  August 4 ,  19 79. 
Miss Jacalyn Burks, Night Clerk i n  Fields Hall ,  Bureau of 
Student Affairs ,  e f fec t ive  Nay 15, 1979.  
M s .  Cynthia Bohen, 'Assis tant  Professor of Nursing, School 
e f fec t ive  June 8, 1979.  
M r .  Terry McDowell, Library Technician 'Assistant, Johnson 
Camden Library, e f fec t ive  June 8 ,  1979. 
Miss Jan Burge, Secretary, Bureau of Student Affairs ,  
e f fec t ive  June 30, 1979 .  
M r .  Arthur Bowling, Janitor/Watchman, Department of Buildings 
and Grounds, e f fec t ive  June 1 ,  1979. 
Mr. John Edwards, Night Clerk i n  Regents Hal l ,  Bureau of 
Student Affairs ,  e f fec t ive  July 31, 1 9 7 9 .  
M r .  Wood ford Caudill, Farm Laborer, University Farm, 
e f fec t ive  June 11, 1979 .  (Terminate) 
Mrs. Elizabeth Sadler, Assistant Professor of Education, 
University Breckinridge School, e f fec t ive  May 12, 19  79. 
Mr. Charles D. Buechel, Assistant Professor of Economics, 
School of Business and Economics, e f fec t ive  May 12, 1979. 
Dr. Gary B .  Melton, Assistant Professor of Psychology, 
School of Education, e f fec t ive  May 12, 1979. 
M r s .  B e t t y  Adams , Clerk-Typis t ,  Johnson Carnden L i b r a r y ,  
e f f e c t i v e  June 30,  1979. 
M r .  Te r ry  Hoffman, A s s i s t a n t  P r o f e s s o r  o f  Educa t ion ,  
U n i v e r s i t y  Breck in r idge  School,  e f f e c t i v e  May 1 2 ,  19 79.  
M r s .  W i l m a  C a u d i l l ,  D i r e c t o r  of D iv i s ion  of S t u d e n t  Hea l th  
S e r v i c e s ,  Bureau of S tudent  A f f a i r s ,  e f f e c t i v e  Augw,t 31,  
1979. ( R e t i r e )  
D r .  Verne A .  Simon, P ro fe s so r  of  Chemistry,  School of 
Sc iences  and Mathematics, e f f e c t i v e  June 29, 19 79 . 
M r .  Tom Vogl, A s s i s t a n t  P r o f e s s o r  of Radio log ic  ~ e c h n o l o g y ,  
School o f  A p l i e d  Sciences  and Technology, e f f e c t i v e  iY June 7 ,  197 . 
M r s .  V i r g i n i a  Maruish,  A s s i s t a n t  P r o f e s s o r  o f  Nurs ing,  
School of  Applied Sc ience  and Technology, e f f e c t i v e  
Nay 1 2 ,  1979. 
Yr. Robert  White ,  Farm Laborer ,  School of  Applied Sc i ences  
and Technology, e f f e c t i v e  J u l y  1 6 ,  1379. 
Ys . Jill Kepler-Cvi tkovic ,  S e c r e t a r y ,  Appalachian Develop- 
ment Cen te r ,  e f f e c t i v e  J u l y  27,  1979. 
Pk . Reba Kidd, s e c r e t a r y ,  Div is ion  of A h i s s i o n s ,  e f f e c t i v e  
J u l y  31, 1979. 
D r .  E c h a e l  FcCord, Assoc ia te  P r o f e s s o r  of Educa t ion ,  
School of Educa t ion ,  e f f e c t i v e  June 29, 1979. 
3 % .  Ruby Kinder,  J a n i t r e s s  , Department of Bu i ld ings  and 
Grounds, e f f e c t i v e  June 29, 1979. 
Mrs. Yary Pe r ry ,  Clerk-Typis t ,  Department of Bu i ld ings  and 
Grounds, e f f e c t i v e  J u l y  13 ,  1979. 
Y x s .  Carol  P e r k i n s ,  Cle rk-Typis t ,  Department o f  Bu i ld ings  
and Grounds, e f f e c t i v e  J u l y  13,  1979.  
ms. Lloyd Kinder ,  J a n i t o r ,  Department of Bui ld ings  and 
Grounds, e f f e c t i v e  June  29, 1979. ( R e t i r e )  
M s .  Vivian Wagoner, Night Cle rk ,  Bureau o f  S t u d e n t  A f f a i r s ,  
e f f e c t i v e  J u l y  8 ,  1979. 
Nrs . Cuba Cra ig ,  D i r e c t o r ,  Child Development Assoc i a t e  
Program, e f f e c t i v e  August 31,  1979. 
PIS. E t h e l  Black ,  Adron Doran U n i v e r s i t y  Center  C a f e t e r i a ,  
e f f e c t i v e  J u l y  1 ,  1979. 
69. D r .  James Thomas, A s s i s t a n t  P ro fe s so r ,  School of Bus iness  and 
Economics, e f f e c t i v e  August 3 ,  1979. 
70. M r s .  Kay Lee, S e c r e t a r y ,  D iv i s ion  of  Placement,  e f f e c t i v e  
J u l y  27, 1979. 
71. M s .  Alene C o l l i e r ,  S tuden t  A s s i s t a n t ,  Bureau o f  S t u d e n t  A f f a i r s ,  
e f f e c t i v e  August 15,  1979, 
72. M r .  Manford Ross, Equipment Room Manager, School  r,f Educat ion,  
e f f e c t i v e  August  31, 1979. (Re t i re )  
73. M s .  Vanda Hedges, A s s i s t a n t  P r o f e s s o r  o f  Sociology,  School  o f  
S o c i a l  Sc i ences ,  e f f e c t i v e  May 12, 1979. 
74. D r .  Cha r l e s  Mat t ing ly ,  A s s i s t a n t  P r o f e s s o r  o f  A g r i c u l t u r e ,  
School o f  Appl ied Sc iences  and Technology, e f f e c t i v e  June  30, 1979. 
75. D r .  James Leonard, D i r e c t o r ,  Appalachian Development Cente r ,  
e f f e c t i v e  June 30,  1979. 
76. M r s .  Carolyn Black,  A s s i s t a n t  Coord ina tor ,  ABE Adu l t  Learn ing  
Cente r ,  e f f e c t i v e  J u l y  15, 1979. 
77. M s .  R i t a  Bowens, Ro ta t i ng  Night Cle rk ,  Bureau o f  S tuden t  A f f a i r s ,  
e f f e c t i v e  J u l y  11, 1979. 
78. M s .  Deborah Sue Parsons ,  I n s t r u c t o r ,  Employabi l i ty  S k i l l s  P r o j e c t ,  
e f f e c t i v e  August 17,  1979. 
79. M r .  C a r l  Courtney,  E l e c t r i c i a n ,  Department o f  Bu i ld ings  and 
Grounds, e f f e c t i v e  J u l y  31, 1979. (Re t i re )  
80. M s .  S h e i l a  Zornes ,  S e c r e t a r y ,  School o f  Humanit ies,  e f f e c t i v e  
August 17,  1979. 
B .  Appointments 
D r .  Wil l iam &en, A s s i s t a n t  p r o f e s s o r  of  Nathematics,  School 
of  Sciences  and Mathematics, a t  a s a l a r y  of $17,000 f o r  t h e  
nine-month p e r i o d  beg inn ing  Augus t 20,  1979. 
Miss T e r r i  Sons,  S e c r e t a r y ,  Bureau of F i s c a l  A f f a i r s ,  a t  a  
twelve-month s a l a r y  of $6,0 32 beginn ing  A p r i l  11 ,  19 79. 
D r .  Ted P a s s ,  D i r e c t o r  of  His top lasmos is  Research P r o j e c t ,  
a t  a s a l a r y  of $2,924.25 f o r  t h e  p e r i o d  May 12 t o  June  30, 
19 79 . 
D r .  K .  A. C lever ,  Assoc ia te  P r o f e s s o r  o f  Ve te r ina ry  Technology, 
School of Applied Sciences  and Technology, a t  a twelve-month 
s a l a r y  of  $24,000 beg inn ing  June 1, 19 79, and ending  
June 30 , 19 80. 
M r .  S c o t t  Crouch, Farm Laborer ,  U n i v e r s i t y  Farm, a t  a s a l a r y  
of  $3 p e r  h o u r  beg inn ing  March 26,  1979. 
Ms. Deborah N i l e s ,  S e c r e t a r y ,  TRIO Center ,  a t  a  twelve-month 
s a l a r y  o f  $6,400 beg inn ing  May 24,  1979. 
Ms. Rebecca Graham, S tudent  A s s i s t a n t ,  Bureau of S tuden t  
A f f a i r s ,  a t  a  s a l a r y  o f  $333.33 p e r  month f o r  t h e  p e r i o d  
Yay 16 t o  August 15 ,  1979. 
M s .  P a t r i c i a  Wuebben, S tudent  A s s i s t a n t ,  Bureau o f  S tuden t  
A f f a i r s ,  a t  a  s a l a r y  of $333.33 p e r  month f o r  t h e  p e r i o d  
May 16 t o  August 1 5 ,  1979. 
Yx. P h i l l i p  Rogers, D i r e c t o r  o f  Cooper H a l l ,  Bureau o f  
S t u d e n t  A f f a i r s ,  a t  a s a l a r y  o f  $600 p e r  month f o r  t h e  
p e r i o d  June 1 t o  J u l y  31, 1979. 
M r .  Ray Cra ig ,  S tuden t  A s s i s t a n t ,  Bureau of  S tuden t  A f f a i r s ,  
a t  a salary o f  $333.33 p e r  month f o r  t h e  p e r i o d  May 16 
t o  Augus t 15 , 19 79 . 
M r .  B u s t e r  Gay, D i r e c t o r  o f  Alumni Tower, Bureau of S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  of $650 p e r  month f o r  the p e r i o d  June 1 
t o  J u l y  31 ,  1979. 
M r .  Dallas Sammons, S tudent  A s s i s t a n t ,  Bureau of S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  of $333.33 p e r  month f o r  t h e  p e r i o d  
May 16 t o  June 30,  19 79 . 
Dr. David H y l b e r t ,  P r o j e c t  D i r e c t o r ,  Bureau o f  Mines C o n t r a c t ,  
a t  a s a l a r y  of  $6,060 f o r  the p e r i o d  June 1 t o  August 15 ,  1979. 
M r .  Thomas McLoughlin, Research A s s i s t a n t ,  Bureau of  Mines 
Con t r ac t ,  a t  a s a l a r y  of $1,200 f o r  t h e  p e r i o d  m y  15 t o  
Augus t 1, 19 79 . 
M r .  Char les  S tansbury ,  Assis t a n t  P r o f e s s o r ,  School o f  
Business  and Economics, a t  a  s a l a r y  o f  $17,500 f o r  t h e  
nine-month p e r i o d  beginning August 20,  1979. 
M r .  Michael  Stamper, Research A s s i s t a n t ,  Bureau of Mines 
Cont rac t ,  a t  a s a l a r y  of $1,160 f o r  t h e  pe r iod  May 15 t o  
August 1, 1979. 
. , 
D r .  Gary Cox, Research A s s i s t a n t ,  Clay Minerals  &sea rch  
P r o j e c t ,  a t  a s a l a r y  of $348 f o r  t h e  p e r i o d  May 15 t o  
June 30, 1979. 
D r .  David Hy lbe r t ,  Clay Minerals  Research P r o j e c t ,  a t  a 
s a l a r y  o f  $1,180 f o r  t h e  p e r i o d  May 15 t o  June 1 ,  1979. 
Mrs. Gera ld ine  H a l l ,  A s s i s t a n t  F i e l d  Work Coord ina tor  and 
Research Assoc i a t e ,  School o f  S o c i a l  Sc iences ,  a t  a  s a l a r y  
of $1,750 f o r  t h e  pe r iod  May 1 4  t o  August 17 ,  1979. 
M r .  Danny P u r v i s ,  J a n i t o r / N i g h t  Watchman, Department of  
Bui ld ings  and Grounds, a t  a s a l a r y  o f  $3 p e r  hour  beg inn ing  
A p r i l  23,  1979. 
M r .  Homer Thurman, J a n i t o r ,  Department of  Bui ld ings  and 
Grounds, a t  a twelve-month s a l a r y  of $6,760 beg inn ing  
May 4 ,  1979. 
M r s .  Alene Conley , J a n i t r e s s  , Department of  Bui ld ings  and  
Grounds, a t  a twelve-month s a l a r y  o f  $6,760 beg inn ing  
May 4 ,  1979. 
Mr. Emory Mynhier, J a n i t o r ,  Department o f  Bui ld ings  and 
Grounds, a t  a twelve-month salary of  $6,760 beg inn ing  
May 4 ,  1979. 
Mr. Sammy Adkins , J a n i t o r ,  Department of Bui ld ings  and 
Grounds, a t  a twelve-month s a l a r y  of $6,760 beg inn ing  
May 4 ,  1979. 
M r .  Arden Henderson, Air Condi t ioner  Helper ,  Department 
of  Bu i ld ings  and Grounds, a t  a twelve-month s a l a r y  of 
$6,760 beg inn ing  May 4,  19 79 . 
M r .  Bennie Wages, J a n i t o r ,  Depar m e n  t o f  Bui ld ings  and 
Grounds, a t  a twelve-month salary of $6,760 beg inn ing  
May 4 ,  1979. 
M r .  Lonnie Webb, J a n i t o r ,  Department of Bui ld ings  and 
Grounds, a t  a twelve-month s a l a r y  o f  $6,760 beg inn ing  
May 4 ,  1979. 
MI. Timothy H e l t e r b r a n d ,  J a n i t o r ,  Department of Bu i ld ings  
and Grounds, a t  a twelve-month s a l a r y  of $6,760 beg inn ing  
May 4 ,  19 79 . 
M r s .  E l i z a b e t h  White, Half-Time Bookkeeper, U n i v e r s i t y  
Breck inr idge  School ,  a t  a  twelve-month s a l a r y  of $3,224 
beg inn ing  Kay 14 ,  1979. 
M r s .  Susan DuBar, Research A s s i s t a n t ,  NSF Grant,  a t  a 
s a l a r y  o f  $1,300 f o r  t h e  p e r i o d  May 1 t o  June 30, 1979. 
M r .  Frank l in  Smith, J a n i t o r ,  D ~ p a r t m e n t  of Bui ld ings  and 
Grounds, a t  a  twelve-month s a l a r y  o f  $6,760 beg inn ing  
May 8 ,  1979. 
MS. LaDoma Bent ley ,  L ib ra ry  Technica l  A s s i s t a n t ,  Johnson 
Camden L ib ra ry ,  a t  a  twelve-month s a l a r y  of $6,500 f o r  
t h e  p e r i o d  June 11 t o  June 30, 1979. 
D r .  J u l e s  DuBar, D i r e c t o r ,  NSF Grant ,  a t  a s a l a r y  of  
$1,639.46 f o r  t he  p e r i o d  May 12 t o  May 31, 1979. 
Mr. J a c k i e  Tacke t t ,  Carpente r ,  Department of Bui ld ings  
and Grounds, a t  a twelve-month s a l a r y  of $9,050 beg inn ing  
May 4 ,  1979. 
M r .  Kevin White,  Hen's Track and Cross Country Coach, 
D i v i s i o n  of  A t h l e t i c s ,  a t  a twelve-month s a l a r y  o f  $16,000 
beg inn ing  June 1, 1979. 
Ns . Joan L. H a l l ,  S t a f f  W r i t e r  and T y p i s t ,  Div is ion  o f  
P u b l i c  A f f a i r s ,  a t  a. s a l a r y  o f  $2.90 p e r  hour  f o r  40 hour s  
p e r  week f o r  t h e  p e r i o d  May 15 t o  J u l y  31 ,  1979. 
Mr. Danie l  Connors , P r i n t e r ,  Divis i a n  o f  ' Pub l i c  A f f a i r s ,  
a t  a s a l a r y  of $2.90 p e r  hour  f o r  40 hours  p e r  week f o r  
t h e  p e r i o d  May 15  t o  June 15,  1979. 
D r .  John Higginbotham, Coordinator  o f  t h e  In-Serv ice  Teacher 
Educat ion Program, Bureau of  U n i v e r s i t y  and Regional  S e r v i c e s ,  
a t  a twelve-month s a l a r y  o f  $15,000 beg inn ing  June 18 ,  1979. 
D r .  David R.  Rudy, Assoc i a t e  P r o f e s s o r  o f  Sociology,  School 
of  S o c i a l  Sc iences ,  a t  a s a l a r y  o f  $10,250 f o r  t h e  1980 
s p r i n g  semester . 
Mr. Eddie Lundergan, Ve te r ina ry  Technic ian ,  School  o f  Applied 
Sciences  and Technology, a t  a s a l a r y  o f  $800 p e r  month f o r  
t h e  p e r i o d  May 28 t o  J u l y  31, 1979. 
Miss Jada  Barker ,  Clerk/Typis t , School  of  Applied Sc iences  
and Technology, a t  a twelve-month salary o f  $6,032 beg inn ing  
June 1 ,  1979, and r a i s e d  t o  an  annua l  s a l a r y  of $6,448 
beg inn ing  J u l y  1 ,  1979. 
M r .  Pau l  Wallace,  Research Ana lys t  , Div i s ion  of P lanning ,  
a t  a twelve-month s a l a r y  of  $21,000 beg inn ing  June 25, 1979. 
M i s s  Kathy Corne t t ,  S e c r e t a r y ,  F in ing  Technology Program, 
a t  a twelve-month s a l a ry  of $6,032 beginning June 14 ,  1979, 
and r a i s e d  t o  an annual s a l a r y  of $6,448 f o r  t h e  pe r iod  of 
J u l y  1 t o  September 30, 1979. 
Mr. Arthur  Bowling, J a n i t o r ,  School of Applied Sciences and 
Technology, a t  a twelve-month s a l a r y  of $6,750 beginning 
June 1 ,  1979, and r a i s e d  t o  an annual s a l a r y  of $7,020 
beginning J u l y  1 ,  1979. 
M r s  . G a i l  Franks,  Ins  t r u c t o r  , School o f  Applied Sciences 
and Technology, a t  a s a l a r y  of $14,500 f o r  the  nine-month 
pe r iod  beginning August 20,  1979. 
Miss Mildred Hubbard, Night Clerk,  Bureau of S tudent  A f f a i r s ,  
a t  a s a l a r y  of  $3.10 p e r  hour f o r  42 hours  p e r  week f o r  41 
weeks beginning  August 1 ,  1979. 
M i s s  E l a i n e  Feder,  Vocational Business and Of f i ce  Education 
S e c r e t a r y ,  a t  a s a l a r y  of $3.15 p e r  hour  f o r  t he  months of 
June and J u l y  1979. 
M r .  Samuel Hughes, A s s  i s  t a n t  Farm Manager/Herdsman , School 
of Applied Sciences  and Technology, a t  a s a l a r y  of  $571.50 
f o r  t h e  p e r i o d  June 11 t o  June 30, 1979. 
Er . Harold Swarthout,  Di rec tor  of  Regents H a l l ,  Bureau o f  
S tudent  A f f a i r s ,  a t  a s a l a r y  of $600 p e r  month f o r  the  months 
of June and J u l y ,  1979. 
Miss E d i t h  L i l e s ,  Rota t ing  Night Clerk,  Bureau of Student  
A f f a i r s ,  a t  a s a l a r y  of $3.10 p e r  hour  f o r  35 hours  p e r  week 
f o r  49 weeks beginning August 1 ,  1979. 
M s .  Debra Plank, I n s t r u c t o r ,  School o f  Business  and Economics, 
a t  a s a l a r y  o f  $6,500 f o r  t h e  1979 f a l l  semester. 
M r .  Glenn McNeil, D i e t i c i a n ,  Adron Doran University Center 
C a f e t e r i a ,  a t  a s a l a r y  of  $1 200 Per  month f o r  t h e  th ree -  
month p e r l o d  beginnink Hay 21,  1979. 
M r s .  S h i r l e y  s t e w a r t ,  D i rec to r  of  Nunn H a l l ,  Bureau of Student  
A f f a i r s ,  a t  a twelve-month s a l a r y  of $8,400 beginning 
August 1, 1979. 
M r s .  Audrey S t a f f o r d ,  Night Clerk,  Bureau of Student  A f f a i r s ,  
a t  a s a l a r y  of  $3.10 p e r  hour f o r  42 hours  p e r  week f o r  41 
weeks beginning August 1, 1979. 
M i s s  Pamela Thorn son,  Recept ionis t -Typis t ,  WYKY, a t  a twelve- 
month salary of $6,032 beginning June 1, 1979, and r a i s e d  to 
an annual  salary of  $6,448 beginning J u l y  1, 1979 . 
56. M r s .  Otha Hopkins, Di rec tor  of West F!ignon, Bureau of S tudent  
A f f a i r s ,  a t  a twelve-month s a l a r y  of $8,000 beginning 
57 .  M i s s  Cheyenne Oldham, A s s i s t a n t  P ro fes so r ,  School of Humanities,  
a t  a s a l a r y  o f  $16,500 f o r  t h e  nine-month pe r iod  beginning 
August 20,  1979. 
58.  M r .  Burton Schneider ,  A s s i s t a n t  Professor  of ~ a d i o - T e l e v i s i o n ,  
School of Humanities, a t  a s a l a r y  of $16,500 f o r  the  n ine -  
month p e r i o d  beginning Augus t 20,  19 79. 
59 .  Ys . Debra Kayhan, Student  A s s i s t a n t ,  Bureau of S tudent  A f f a i r s ,  
a t  a s a l a r y  of $3,150 f o r  t h e  nine-month pe r iod  beginning 
August 1 5 ,  1979 . 
60. M r .  A l l en  Xathews, Night Clerk,  Bureau of  Student  A f f a i r s ,  a t  
a s a l a r y  o f  $3.10 pe r  hour f o r  35 hours  p e r  week f o r  49 weeks 
beginning  August 1 ,  19 79 . 
M r .  Junius  Cunnavan, Di rec tor  of Cartme11 H a l l ,  Bureau of 
Student  A f f a i r s ,  a t  a twelve-month s a l a r y  of $8,610 beginning 
J u l y  1 5 ,  19 79 . 
Mr. J e r r y  McCleese, Research A s s i s t a n t ,  School of Sciences  and 
Mathematics, a t  a s a l a r y  of $406 f o r  t h e  pe r iod  J u l y  3 t o  
August 20, 1979. 
M r .  Gary Cox, Research A s s i s t a n t ,  School of Sciences and 
Mathematics, a t  a s a l a r y  of $406 f o r  the  pe r iod  J u l y  2 t o  
August 17, 1979. 
M r .  Robert Harding, Night Clerk,  Bureau of Student  A f f a i r s ,  
a t  a s a l a r y  of $5,317 f o r  49 weeks beginning August 1 ,  1979. 
M i s s  Del la  Smallwood, Sec re t a ry ,  Bureau of Student  A f f a i r s ,  
a t  a twelve-month s a l a r y  of $6,448 beginning J u l y  1 ,  1979. 
M r .  Roy Cal ton,  General Serviceman, Department of Bui ldings 
and Grounds, a t  a twelve-month s a l a r y  of $7,335 beginning 
June 22, 19 79, and r a i s e d  t o  an annual  s a l a r y  o f  $7,700 
beginning J u l y  1, 19 79. 
Fr . Walter  Ramey , J a n i t o r ,  Department of Bui ldings and Grounds , 
a t  a twelve-month s a l a r y  o f  $7,100 beginning J u l y  1, 1979. 
Mrs. Jane  White, banen 's  Track and Fie ld /Cross  Country Coach, 
D iv i s ion  of A t h l e t i c s ,  a t  a twelve-month salary of $12,360 
beginning  J u l y  1, 1979 . 
M s .  Teresa Logan, T r a f f i c  and Promotion Manager, WMKY, a t  a 
twelve-month s a l a r y  of $9,360 beginning J u l y  1, 1979. 
Ns. Anita  Baker, Sec re ta ry ,  School of Applied Sciences and 
Technology, a t  a twelve-month s a l a r y  of S6,032 b e  inning  
June 1 1 ,  1979, and r a i s e d  t o  an annual  s a l a r y  of 86,448 
beginning J u l y  1 ,  19 79 . 
M r .  David Byrd, S t a f f  photographer,  Divis ion of Pub l i c  
A f f a i r s ,  a t  a twelve-month s a l a r y  of $10,000 beginning 
J u l y  1 ,  1979. 
Ys . Jacque l ine  Wyatt, A s s i s t a n t  P ro fesso r ,  School of Business 
and Economics, a t  a s a l a r y  of $19,000 f o r  the  nine-month 
pe r iod  beginning August 20, 1979. 
M r .  Raymond V .  Vaughn, A s s i s t a n t  P ro fesso r ,  School of Business 
and Economics, a t  a s a l a r y  of $18,000 f o r  the  nine-month 
pe r iod  beginning August 20, 1979. 
M r s .  Lorena Arne t t ,  H o r t i c u l t u r e  Technician,  School of Applied 
Sciences and Technology, a t  a twelve-month s a l a r y  of $6,925 
beginning June 15, 19 79. 
Y!. . Alene C o l l i e r ,  Student  A s s i s  t a n t  , Bureau of Student A f f a i r s  , 
a t  a s a l a r y  of  $3,150 f o r  the  nine-month per iod  beginning 
August 15 ,  1979. 
Mr. Michael Douglas, P r i n t e r ,  Divis ion of Pub l i c  A f f a i r s ,  
a t  a twelve-month s a l a r y  of $6,500 beginning Ju ly  1 ,  1979. 
M r .  Kei th  Yarber,  Production A s s i s t a n t ,  WMKY, a t  a s a l a r y  
of $3 p e r  hour f o r  the per iod June 11 t o  .August 18,  1979. 
M r s .  S h i r l e y  Hylber t ,  C l e r i c a l ,  Bureau of F ines  Cont rac t ,  
a t  a s a l a r y  of  $1,290 f o r  the  p e r i o d  J u l y  1 t o  December 31,  
1979. 
MIS. Sue Draper, Employabili ty S k i l l s  P r o j e c t ,  a t  a s a l a r y  
of $1,042 p e r  month f o r  t h e  p e r i o d  J u l y  1 t o  September 30,  
19 79 . 
M s .  Deborah Sue Parsons,  Employabili ty S k i l l s  P r o j e c t ,  a t  a 
s a l a r y  of $833.33 p e r  month f o r  the  p e r i o d  J u l y  1 t o  
September 30,  1979. 
Miss Tammy Adye, A s s i s t a n t  I n s t r u c t o r  of  Horsemanship, 
School of Applied Sciences and Technology, a t  a twelve- 
month s a l a r y  of $12,000 beginning J u l y  1 ,  1979. 
M r .  B e r l i n  E l l i o t t ,  J an i to r JNigh t  Watchman, School of Applied 
Sciences and Technology, a t  a twelve-month s a l a r y  of $7,020 
beginning J u l y  2 ,  1979. 
Dr. Kevin Smith, A s s i s t a n t  P ro fesso r  o f  Sociology, School o f  
S o c i a l  Sciences,  a t  a s a l a r y  of $17,000 f o r  the  nine-month 
pe r iod  beginning August 20, 1979. 
D r .  Michael Davis, Dean of the  School of Education and 
P ro fes so r  of Education,  a t  a twelve-month salary of $33,000 
beginning Augus t 1 ,  19 79 . 
D r .  Robert Bylund, A s s i s t a n t  P ro fes so r  of Sociology,  School 
of S o c i a l  Sc iences ,  a t  a s a l a r y  o f  $17,000 f o r  the n ine -  
month pe r iod  beginning August 20, 19 79. 
M r .  Steven C . Jens en,  I n s  t r u c t o r  and Coordinator 'of Radiologic  
Technology Program, School of Applied Sciences and Technology, 
a t  a twelve-month s a l a r y  of $21,000 beginning August 1 5 ,  1979. 
M s .  Elargaret E l l e n  Andrews , A s s i s t a n t  p r o f e s s o r  o f  Home 
Economics, School of Applied Sciences and ~ e c h n o l o g y ,  a t  a 
s a l a r y  o f  $15,000 f o r  the  nine-month pe r iod  beginning  
August 20,  1979. 
Ms. P a t r i c i a  Ann White, D i rec to r  of Thompson H a l l ,  Bureau of 
S tuden t  A f f a i r s ,  a t  a twelve-month s a l a r y  o f  $8,000 beginning  
Ju ly  1 ,  1979. 
Mr. Dan Corne t t ,  Associate  R e g i s t r a r ,  Bureau of  Academic 
A f f a i r s ,  a t  a twelve-month s a l a r y  of $14, SO0 beginning  
August 1, 1979. 
D r .  Jack W R P e t e r s ,  A s s i s t a n t  Professor  of Vana ement, 
School of Business  and Economics, a t  a s a l a r y  o f  $20,500 
f o r  t h e  nine-month pe r iod  beginning August 20, 1979. 
Mr. Kei th  H . Dusenberry , A s s i s t a n t  P ro fes so r  of Cons t ruc t ion  
Technology School of Applied Sciences and Technology, a t  a 
s a l a r y  of $17,000 f o r  the  nine-month pe r iod  beginning 
August 20, 1979. 
. John Les t e r  , I n s t r u c t o r  o f  Educat ion,  Un ive r s i ty  
Breckinr idge  School ,  a t  a s a l a r y  of  $11,000 f o r  t h e  n ine -  
month p e r i o d  beginning August 2 0 ,  1979. 
Miss Fadia  Lowe, Coordinator,  ABE Adult  Learning Center ,  
a t  a twelve-month s a l a r y  of $14,750 beginning J u l y  1 ,  1979. 
Mrs. Carolyn Black,  A s s i s  t a n t  Coordinator,  ABE Adul t  Learning 
Center ,  a t  a twelve-month s a l a r y  of $8,000 beginning J u l y  1, 
1979. 
Mrs. Sharon Moore, A s s i s t a n t  Coordinator,  Competency/Based 
Educat ion and Learning D i s a b i l i t i e s  Development/Trainin 
Program f o r  ABE Personnel ,  a t  a twelve-month s a l a q  of 514,400 
beginning J u l y  1, 19 79 . 
M r .  Charles B a i l e y ,  Coordinator ,  Compe tency/Based Education 
and Learning D i s a b i l i t i e s  Development/Trainin Program f o r  
ABE Personnel ,  a t  a twelve-month s a l a r y  of $18,000 beginning  
J u l y  1 ,  1979. 
Y r s  . Jan ice  Smiley,  S e c r e t a r y ,  Competency/Based Educat ion 
and Learning D i s a b i l i t i e s  ~eve lopmen t /Tra in ing  Program f o r  
ABE pe r sonne l ,  a t  a twelve-month s a l a r y  of $7,696 beginning 
J u l y  1 ,  1979. 
PIX. B i l l y  Taulbee, Farm Laborer,  School of Applied Sc iences  
and Technology, a t  a s a l a r y  of $3 p e r  hour beginning 
June 21, 19 79. 
M s .  K i m  Sook Sohn, A s s i s t a n t  Professor  of Nursing, School 
of Applied Sciences and Technology, a t  a s a l a r y  of $15,000 
f o r  t h e  nine-month pe r iod  beginning Augus t 20,  19 79. 
P k s  . Doris M. BkDowell, Head of t h e  Departnent of A l l i e d  
Heal th  Sciences  and P ro fes so r ,  School of Applied Sciences  
and Technology, a t  a twelve-month s a l a r y  of $25,500 
beginning Augus t 6 ,  19 79. 
Fk. 1Mar-y Feggy Osborne , I n s t r u c t o r  o f  Yarke t i n g  , School of 
Business and Economics, a t  a s a l a r y  of $13,750 f o r  t h e  
nine-mon t h  pe r iod  beginning Augus t 20, 19 79 . 
M r .  James R a t l i f f ,  Regional Representa t ive ,  a t  a s a l a r y  o f  
$1,000 f o r  t h e  ten-month per iod  beginning August 1, 1979. 
M r .  Dave Kraemer, Regional Representa t ive ,  a t  a s a l a r y  o f  
$1,000 f o r  t h e  ten-month per iod  beginning August 1 ,  1979. 
Mr. Harry Well ington Ryan, Jr . , Coordinator o f  Campus 
Events ,  Bureau of Un ive r s i ty  and Regional S e r v i c e s ,  a t  a 
twelve-month s a l a r y  of $l3,OOO beginning August 1, 19 79. 
Mrs. Mary Suzanne Moore, Coordinator of t he  A u t o t u t o r i a l  
Learning Labora tory ,  School of Applied Sciences and 
Technology, a t  a s a l a r y  of $9,400 f o r  the  nine-month 
pe r iod  beginning August 20, 1979. 
D r .  Ted Edmonds , Regional Representa t ive ,  a t  a salary of 
$1,000 f o r  t h e  ten-month p e r i o d  beginning August 1, 1979. 
Pk. Ray McCann, Regional Representa t ive ,  a t  a s a l a r y  of 
$1,000 f o r  t h e  ten-month pe r iod  beginning A u g u s t ' l ,  1979. 
D r .  Kather ine  Herzog , A s s i s  t a n t  P ro fes so r ,  School of 
Educat ion,  a t  a s a l a r y  of $15,000 f o r  t h e  nine-month 
p e r i o d  beginning August 20,  1979. 
M s .  L o r e t t a  Marlow, Women's A s s i s t a n t  Basketbal l /Head 
S o f t b a l l  Coach, D iv i s ion  of A t h l e t i c s ,  a t  a twelve-month 
s a l a r y  of  $12,000 beginning August 20,  1979. 
Mrs. Jacklynn Dar l ing ,  Ins  t r u c t o r  of Radiologic  Technology, 
School of & p l i e d  Sciences and Technology, a t  a twelve- 
month s a l a r y  of $15,000 beginning Augus t 1 ,  1979. 
M r .  Green Russe l l  Miller ,  A s s i s t a n t  P ro fes so r  of Economics, 
School of Business and Economics, a t  a s a l a r y  of :$19,000 
f o r  t h e  nine-month pe r iod  beginning August 20, 1979. 
Mr. Steven R .  P r u i t t ,  P r i n t e r ,  Div is ion  of P u b l i c  A f f a i r s ,  
a t  a twelve-month s a l a r y  of $9,500 beginning August 9 ,  1979. 
Mr. Bobby DeHart, General Trucking, Department of Bui ld ings  
and Grounds, a t  a twelve-month s a l a r y  of $7,700 beginning  
August 1 ,  1979. 
M r .  Paul  Gordon Hereford,  Rotat ing Night Clerk ,  Bureau o f  
S tuden t  A f f a i r s ,  a t  a s a l a r y  of  $3.10 pe r  hour f o r  35 hours  
pe r  week beginning August 1 ,  1979. 
M r .  John Edwards, I n s t r u c t o r  of  Educat ion,  Un ive r s i ty  
Breckinr idge  School,  a t  a s a l a r y  o f  $11,000 f o r  the  n ine -  
month p e r i o d  beginning Augus t 20,  1979. 
Nrs. Bonnie Ba i l ey ,  I n s t r u c t o r  of Data Process ing ,  School 
of Business  and Economics, a t  a s a l a r y  of $14,500 f o r  t h e  
nine-month p e r i o d  beginning August 20,  1979. 
M r s .  Ovel la  J e s s e e ,  ClerkITypis t , Bureau of Un ive r s i ty  and 
Regional S e r v i c e s ,  a t  a twelve-month s a l a r y  of $6,448 
beginning J u l y  1 6 ,  19 79. 
M s .  Cynthia Branhan; ClerkITypis t  , Johnson Camden L i b r a r y ,  
a t  a twelve-month s a l a r y  of $6,448 beginning J u l y  1 6 ,  1979. 
M r s .  Barbara  Byrd, C le rk lTyp i s t ,  Johnson'Camden L ib ra ry ,  
a t  a s a l a r y  of  $3 p e r  hour  beginning J u l y  2 3 ,  19 79. 
M s .  Vickie  S .  Roark, Student  A s s i s t a n t ,  Bureau of S tudent  
A f f a i r s ,  a t  a s a l a r y  o f  $3,150 f o r  t h e  nine-month pe r iod  
beginning August 15 ,  19 79. 
Ms.  Cynthia Will iams, Night Clerk,  Bureau of S tudent  A f f a i r s ,  
a t  a s a l a r y  of $3.10 p e r  hour f o r  42 hours  p e r  week f o r  49 
weeks beginning August 1 ,  19 79 . 
M s .  Tressie O'Nan, Rota t ing  Night Clerk ,  Bureau of Student  
A f f a i r s ,  a t  a s a l a r y  of $3.10 f o r  21 hours  weekly f o r  4 1  
weeks beginning Augus t 1 ,  19 79 . 
Mrs. Deborah Ward, A s s i s t a n t  L i b r a r i a n ,  Johnson Camden 
L ib ra ry ,  a t  a twelve-month s a l a r y  of $10,000 f o r  the per iod  
J u l y  1 ,  1979, t o  September 30, 1979. 
M s .  Mildred Conn, S e c r e t a r y ,  School of Applied Sciences and 
Technology, a t  a s a l a r y  of  $2 . g o  p e r  hour  beginning A p r i l  1 6 ,  
19 79 . 
& . Brenda Goatley , Laboratory A s s i s t a n t  , I n s t i t u t i o n a l  
Foods Laboratory,  a t  a s a l a r y  of  $3 per  hour  beginning 
A p r i l  11 ,  1979. 
M r .  Woodford Caudi l l ,  Farm Laborer,  School of Applied 
Sciences and Technology, a t  a s a l a r y  of $3 p e r  hour  
beginning A p r i l  20, 19 79 . 
M s .  N e l l i e  Anderson, Farm Laborer,  School of Applied 
Sciences and Technology, a t  a s a l a r y  of $3  p e r  hour  
beginning March 26, 1979. 
D r .  Ted Pass ,  AHES P r o j e c t ,  a t  a s a l a r y  o f  $842 f o r  the 
p e r i o d  A p r i l  23 t o  June 15,  1979. 
M s .  Mary F i she r ,  J a n i t r e s s ,  Department of Bui ld ings  and 
Grounds, a t  a twelve-month s a l a r y  of $6,760 beginning  
June 11, 19 79 , and r a i s e d  t o  an  annual  s a l a r y  of $7,100 
beginning J u l y  1, 1979. 
x .  Robin C l ine ,  Farm Laborer,  
and Technology, a t  a s a l a r y  of  
J u l y  19 ,  1979 . 
School 
$3  p e r  
of Applied Sciences 
hour  beginning 
M r s  . Tamalyn Glasser  , Ins  t r u c t o r  of Education,  Univers i t y  
Breckinr idge School,  a t  a s a l a r y  of $12,500 f o r  t h e  1979-80 
School y e a r .  
Mr. Douglas Keenan, I n s t r u c t o r  of E l e c t r i c i t y ,  School of 
Applied Sciences and Technology, a t  a s a l a r y  of  $13,000 
f o r  t h e  1979-80 school  y e a r .  
Ns . Diana Grooms , Programmer, Divis i o n  of Planning, a t  a 
twelve-month s a l a r y  o f  $13,000 beginning J u l y  1 ,  1979. 
M s .  Nancy F l i p p i n ,  I n s t r u c t o r  of Wedical A s s i s t i n g ,  School 
of Applied Sciences and Technology, a t  a s a l a r y  of  $13,500 
f o r  t h e  1979 -80 school  y e a r .  (One-year appointment) 
M s .  Wanda James, Recep t i o n i s  t-Typis t, Division of  P u b l i c  
A f f a i r s ,  a t  a twelve-month s a l a r y  of $6,448 beginning 
June 18, 19 79 . 
PIS. Rhonda Jones,  News A s s i s t a n t ,  F M Y ,  a t  a s a l a r y  of 
$3,374 beginning J u l y  1, 1979. 
C .  Leaves of 'Absence 
M r s .  Kay Bishop, Instructor of Business, Maternity Leave of 
Absence for  the 1979 f a l l  semester. 
Mrs. Pamela Thompson, Instructor of Nurs ing , Sabbatical Leave 
with half  pay for the 1979 f a l l  semester. 
Mrs. Opal LeMas t e r  , Assis tant Professor of Education, extension 
of leave without pay for  1979 f a l l  semester. 
D r .  Charles Holt, Associate Professor of History, Sabbatical " 
Leave with f u l l  pay for  the 1980 spring semester. 
Dr. Harold Rose, Head, Department of Adult, Counseling and 
Higher Education, leave of absence without pay fo r  the 1979 
f a l l  semester, 
M r .  Gene Ranvier, position changed from Associate Director 
of Division of Student Activit ies and Organizations to 
Acting Associate Registrar beginning June 4,  1979, and 
beginning Augus t 20, 19 79 , position changed t o  F.eg$s t r a r  
a t  a salary of $19,000. 
D r .  Robert Charles, relinquish position as  Head of Department 
of Languages and Literature and return to f u l l -  time teaching 
a t  a salary of $22,050 for  the 1979-80 academic year. 
Mr. George Sadler, r e t i r e  as fu l l - t ine  Associate ProEessor ' 
of Education effect ive July 1 ,  1979, and assume a 30 percent 
load for the 1979-80 academic year consisting of Tennis Coach 
and a part-time teaching load a t  a salary of $6,610. 
M r .  Jerry Franklin, position changed from Registrar to 
full-time Assistant Professor of Education for  the 1979-80 
academic year a t  a salary of $19,000. 
Dr. Steve Young, transferred from the Department of Library 
Science and Instructional Media to the Department of 
Administration, Supervision and Secondary Education for  
the 1979-80 academic year. 
Mrs. Opal LeMaster, t r an s f e r r ed  from the Department of  L ib ra ry  
Science and I n s t r u c t i o n a l  Media t o  t h e  Department of  Elementary 
and Ear ly  Childhood Education f o r  t h e  1979-80 academic yea r .  
D r .  James Gotsick, Acting Dean of the  School of Education and 
Professor  of Psycholo y f o r  t he  per iod  May 13  t o  August 20,  
1979, a t  a s a l a r y  of $6,090. 
D r .  
and 
t h e  
f o r  
Mr. 
Leonard Burket t , Acting Head of t h e  Depar trrent of  Elementary 
Ear ly  Childhood Education and Professor  of Education f o r  
pe r iod  May 13  t o  June 30, 1979, a t  a s a l a r y  of $3,510 and 
the  1979-80 f i s c a l  yea r  a t  a s a l a r y  of $30,300. 
B i l l  F a i r .  t r an s f e r r ed  from Admissions Counselor i n  the 
Bureau of ~ n i $ e r s  ity and Regional Services t o  Coordinator of 
Regional I n s t ruc t i on  a t  a s a l a r y  of $14,500 beginning - 
August 15, 1979. 
D r .  Mildred Quinn Hickman, changed from department head on 
a r o t a t i o n a l  b a s i s  t o  Head of t h e  Department of Business 
Education and Office Adminis t r a t i o n  beginning Ju ly  1, 1979. 
Dr. Bernard Davis, Head of t h e  Department of E!anagement and 
Marketing w i l l  serve a s  In te r im Director  of t h e  Appalachian 
Development Center during t h e  period of August 6 ,  1979, and 
ending De cemb er 3 1, 19 79 . 
Dr. Charles Pe l f rey ,  Professor  of English,  Acting Head-of the 
Department of Languages and L i t e r a tu r e ,  beginning August 20, 
19  79, a t  a s a l a r y  commensurate w i t h  his r e s p o n s i b i l i t i e s .  
Mrs. J an i ce  Smiley, pos i t i on  changed from s e c r e t a r y  i n  the 
Department of Adult, Counseling and Higher Education t o  
Grants and Contracts Accountant i n  the Bureau of Univers i ty  
and Regional Services a t  a s a l a r y  of $12,000 beginning 
August 1, 1979. 
Mrs. Bet ty  Por te r ,  Ass i s t an t  Professor  of Nursing, Acting 
Head of  the  Department of A l l i e d  Health Sciences,  a t  a 
s a l a r y  of $2,250 f o r  the per iod  Fay 14 t o  August 3 ,  1979. 
Mr.  David Mi l l e r ,  po s i t i on  changed from P r i n t e r  t o  P r i n t i n g  
Production Supervisor,  Division of Publ ic  A f f a i r s ,  a t  a 
s a l a r y  of $12,500 beginning Ju ly  9 ,  1979. 
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Dennis Karwa tka 
Claudia Hicks 
Carolyn Flat  t 
John Lester 












App l ied  Sciences and Technology: 
Joe Bendixen 
F loy  P a t t o ]  
Dennis Karwatka 
Tom Osborne 
B e t t y  Nordholm 
Sonata Bohen 
V i r g i n i a  Maru ish  
Paul i ne ilamey 
B e t t y  Tapp 
E l l i e  Reser 
t b u r s  Taught Amount 
Business and Economics: 
Joe Barber  
Eugene M a r t i n  
L a r r y  Brumbaugh 
John A l c o r n  
Educat ion:  
Michael  McCord 
Randal l  We l l s  
B i l l  Moore 
Dean Owen 
E l i z a b e t h  Anderson 
John S tan ley  
Steve Young 
Caro l  Georges 
C o l e t t a  G r i n d s t a f f  
A lan C h i l d s  (Pa id  f rom Federa l  
Grant  #81221001) 
Denn i s Ed i nger  (Pa i d f rom Federa 1 
Grant  #7013003) 
James Clay 
Human i t i es : 
Gene P y l e  
Michael  B i e l  
Joyce Crouch 
~ a m e s  Qu i senber ry  
Ha r l en  Hamm 
W i  1 1  iam Layne 
Lewis Barnes 
Donald Cunningham 
Marc G lasser  
Sciences and Mathematics:  
Gera ld  DeMoss 
Maur ice  Esham 
L e s l i e  Meade 
Madi son P ryo r  
Howard Se tser  
Reassigned Time 
Reassigned Time 
l n t e r s e s s i o n  1979 
Page 2 
Soc ia l  Sciences: 
Roland Burns 
John Hanrahan 
Edmund H i cks  
Kenneth Hoffman 
W i l l i a m  Huang 
Patsy  Whitson 
Margaret  P a t t o n  
Gary F r a z i e r  
Char les  Ho l t  
Huber t  Crawford 
TOTAL 
t lours Tauqht Amount 
Morehead State University Organization Chart 
July 1, 1979 
1 GOVERNOR 1 
 BOARD OF REGENTS] 
I 
BUREAU OF ACADEMIC 
AFFAIRS 
I 
I ASSISTANT TO THE PRESIDENT I 
I DIVISION OF BUDGETS ] 
Educational and Research Computing Center 
DIVISION OF PUBLIC AFFAIRS 
News Services, Office of 
~hotognphic ~ervices, office of 
Printing Services, Office of 
Publications, Off ice of 
-1 DIVISION OF ATHLETICS I 
Admissions, Division of 
Alumni Relations and Placement, Division of 
Appalachian Development Center 
Continuing Education, Division of 
Grants and Contracts, Division of 
Media Services. Division of 
r I I 1 
1 Accwnts, Division of Safety and Security, Division of 
I SCHOOL OF APPLIED 
Counseling Center 
Field Cereer Experiences. Office of 
Graduate Pmgrams, Office of 
Johnson Camden Libnay 
Registmr, Off ice of 
Testing Center 
Agriculture, Department of 
Allied Health S c i i ,  Department of 
Home Economics, Department of 
Industrial Education and Technology, 
Dep;rrtment of 
Auxiliary Services, Division of Student Activities and Organizations, Division of 
Data Promssing, Division of Student Financiai AM and V e t m  Affairs, 
Operations and Maintenance, Division of Division of 
Payroll and Personnel, Division of Student Health Services, Division of 
Purchases, Division of Student Housing, Divislon of 
University Center Servicee, Division of 
AND ECONOMICS 
1 
Accounting and Data Rooeasing, 
Department of 
Business Education and Office 
Administration. Department of 
Economics and Finance, 
Deprtmsm of 
-wF=lt and -ing, 
-L=mm of 
CHOOL OF EDUCATION 7SCHOOL OF HUMANITIES + 
Administration, Supervision and 
Secondary Education, 
Department of 
Adult, Counseling and Higher 
Education, Department of 
Elementary and Early Childhood 
Education. Department of 
Health. Physical Education and 
Recreation, Department of 
Psychology and Special Education, 
Department of 
University Breckinridge School 
Art, Departraent of 
Communkations, Department of 
Languages ond Literature, Department of 
Music, Deprtment of 
Personal Demlopmemt institute 
Philosopny, Department of 
SCHOOL OF SCIENCES 
AND MATHEMATICS 
Biological Sciences, Department of 
Environmental Studies. Center for =mraphA ?n%d ~ fa i r s .  
Mathematical Sci&, Department of Department of 
Physical Sciences, Deputment of History, Department of 
Science Education, Department of Military Science, Department of 
Sociology, Social work cmd 
cofructions. Depwtment of 
DATE 
March 22  
March 29 
Apr i l  2 
Apr i l  12 
Apr i l  17 
Apr i l  19 
Apr i l  22 
Apr i l  22 
A p r i l  23 
Apr i l  23 
Apr i l  23  
Apr i l  24 
Apr i l  26 
Apr i l  26 
Apr i l  27 
Apr i l  27 
Apr i l  27 
Apr i l  27 
Apr i l  29 
MOREHEAD STATE UNIVERSITY SPEAKERS BUREAU 
1978-79 Engagements 
INDIVIDUAL/GROUP 





D r .  William Hampton 
Ken T r i v e t t e  
D r .  Ron Dobler 
D r .  Morris Norf lee t  
Wayne Martin 
D r .  Olga Mourino 
D r .  Reedus Back 
D r .  Lindsey Back 
D r .  B i l l  Booth 
Wayne Martin 





Boyd County H i s t o r i c a l  Society 
Somerset High School 
Rowan County High School 
Sinking Springs School 
Lexington Federated Clubs 
Russe l l  Cent ra l  Elementary School 
Holy Family High School 
Floyd County Publ ic  Library 
E s t i l l  County High School 
Hazard High School 
Lafayet te  High School 
East  Greenup Kiwanis Club 
Grayson Younger Women ' s Club 
Kentucky Crea t ive  A r t s  Club 
Wolfe County High School 
F i r s t  P resby te r i an  Church 
Germantown Elementary School 
Magof f i n  County Schools 







Russe l l  
Ashland 
Pres  tonsburg 
I r v i n e  
Hazard 
Lexington 




M t .  S t e r l i n g  
Germantown 























D r .  Morris  N o r f l e e t  
D r .  Louise  Q. Hickman 
Fred Busroe 
Maurice S t r i d e r  
D r .  R u s s e l l  Brengelman 
D r .  Ron Dobler 
Wayne Mar t in  
Maurice S t r i d e r  
D r .  Dan Thomas 
Maurice S t r i d e r  
D r .  Reedus Back 
D r .  Jack  Wilson 
Wayne Martin 
S teve  Hamilton 
D r  .' Ron Dobler 
D r .  Ronda1 Har t  





Louisa Rotary Club 
P i k e v i l l e  High School 
Winchester  Lions Club 
Morehead s e n i o r  C i t i z e n s  
Holy Family High School 
Red Bi rd  High School 
Powell County High School 
Jones Elementary School 
Limes tone  IRA 
Mason County High School 
Kentucky SACS Committee 
Lewis County High School 
Maf of  f i n  County High School 
E s t i l l  County High School 
United Methodist  Church 
Cynthiana Opt imist  Club 
Magoff i n  County High School 
F i r s t  P r e s b y t e r i a n  Church 
Morgan County High School 
Louis a 





S tan ton  
Maysvi l le  
Maysvi l le  
Maysvi l le  
Bowling Green 
Vanceburg 
S a l y e r s v i l l e  
I r v i n e  
Morehead 
Cynthiana 
S a l y e r s v i l l e  
M t .  S t e r l i n g  








Dr. Morris Norfleet 
Dr. Thomas Morrison 
Tom Lichtenberg 
Dr. Thomas Morrison 
Jay Flippin 
ORGANIZATION 
Somerset High School 
Louisa Rotary Club 
Menifee County Lions Club 
Ashland Lions Club 







E x h i b i t  VI 
NOTE: The fo l lowing  l e t t e r  is t o  b e  used t o  n o t i f y  pe r sons  
who have g iven  t h e  Un ive r s i t y  k o l d  checks.1r 
Your check,  da t ed  t h e  day of  , 19 
-9 
i n  t h e  amount of  $ , w a s  r e t u r n e d  t o  Morehead S t a t e  
U n i v e r s i t y  unpaid .  The bank on which t h e  check w a s  drawn h a s  
i n d i c a t e d  t h e  reason  f o r  r e t u r n i n g  t h e  check as 
I n  a d d i t i o n  t o  t h e  amount of  your r e t u r n e d  check,  
t h e r e  w i l l  b e  a s e r v i c e  charge of $5.00. The t o t a l  amount t o  
be  p a i d  by c a s h ,  c a s h i e r ' s  check,  c e r t i f i e d  check,  r e g i s t e r e d  
check,  or money o r d e r  t o  Morehead S t a t e  U n i v e r s i t y  is $ 
P l e a s e  redeem t h i s  check by b r i n g i n g  o r  sending  t h i s  amount t o  
t h e  Bus ines s  O f f i c e  w i t h i n  t h e  nex t  t e n  (10)  days i n  o r d e r  t h a t  
your r e c o r d s  and t h o s e  of t h e  Un ive r s i t y  may be c l e a r e d .  
I F  YOU HAVE NOT RFDEEMED THIS CHECK WITHIN TEN (10)  
DAYS, THE UNIVERSITY WILL OBTAIN A VJARRANTY FOR YOUR ARREST 
CHARGING YOU WITH THEFT BY DECEPTION. 
I f  you have any q u e s t i o n s ,  p l e a s e  do n o t  h e s i t a t e  
t o  c o n t a c t  m e .  
S i n c e r e l y ,  
MOREHEAD STATE UNIVERSITY APARTMENT AND DUPLEX LEASE 
( B u i l d i n g  Name) 
( B u i l d i n g  Number) 
(Apartment  Number) 
THIS LEASE AGREEMENT, made and e n t e r e d  i n t o  t h i s  
t h e  day o f  , 1 9  - , by and between 
MOREHEAD STATE UNIVERSITY, h e r e a f t e r  known as L,FSSOR, and  
h e r e a f t e r  known as LESSEE; 
WITNESSETH: That  t h e  LESSOR, i n  c o n s i d e r a t i o n  o f  
t h e  r e n t s  and covenan t s  h e r e i n a f t e r  s t i p u l a t e d  t o  b e  p a i d  
and performed by t h e  LESSEE, does  hereby demise ,  l e t  and 
lease t h e  above i d e n t i f i e d  apar tment  o r  dup l ex ,  l o c a t e d  on 
t h e  campus o f  Morehead S t a t e  U n i v e r s i t y ,  t o  b e  u sed  and 
occup i ed  by t h e  USSEE a s  a d w e l l i n g ,  and f o r  no o t h e r  p u r p o s e ,  
f o r  a t e r m  o f  months,  beg inn ing  on t h e  - day o f  
, 1 9  - , and t e r m i n a t i n g  on t h e  day  
o f  , 1 9  - . 
T h i s  Lease  Agreement is s u b j e c t  t o  t h e  f o l l o w i n g  
t e r m s ,  c o n d i t i o n s ,  r e n t s ,  and covenan t s :  
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1. The r e n t a l  f o r  t h e  p r emi se s  s h a l l  be t h e  
sum o f  $ payab l e  i n  i n s t a l l m e n t s  o f  $ 
p e r  month, e a c h  i n s t a l l m e n t  b e i n g  payab l e  e a c h  month i n  advance.  
The r e n t a l  is  due  and payab l e  on a monthly basis  which is from 
t h e  first day o f  e ach  month t o  t h e  l as t  day of  e a c h  month. Any 
r e n t a l  i n s t a l l m e n t  n o t  made by t h e  t e n t h  ( 1 0 t h )  day o f  e a c h  
month s h a l l  be deemed d e l i n q u e n t .  The r e n t a l  f e e  s h a l l  be 
p r o - r a t e d  f o r  a month when t h e  t e n a n t  moves i n t o  t h e  p r e m i s e s  
a f te r  t h e  f i r s t  day o f  t h e  month o r  moves from t h e  p r e m i s e s  
p r i o r  t o  t h e  l a s t  day o f  t h e  month. 
2.  The LESSEE does  he reby  covenant  and agree w i t h  
t h e  LESSOR t o  pay t h e  r e n t  a t  t h e  times and p l a c e  and i n  t h e  
manner h e r e i n  s p e c i f i e d ;  t o  make a d e p o s i t  o f  $50.00 i n  advance 
t o  be u s e d  toward payment f o r  any damage done t o  t h e  apar tment  
o r  t o  t h e  equipment a s s i g n e d  t o  t h e  t e n a n t  by t h e  t e n a n t ,  h i s  
f a m i l y ,  h i s  g u e s t s ,  o r  h i s  a g e n t s .  To pay t h e  r e n t  p rov ided  
h e r e i n  a t  t h e  U n i v e r s i t y  Bus ine s s  O f f i c e  when due ,  i n c l u d i n g  
t h e  a d d i t i o n a l  d e p o s i t  o r  any a d d i t i o n a l  r e n t  which may be 
cha rged  by r e a s o n  o f  a l t e r n a t i o n s  o r  changes  t o  be made i n  t h e  
r e n t a l  r a t e ;  t o  pay ,  when b i l l e d  f o r  any damage done t o  t h e  
p r e m i s e s  by t h e  t e n a n t  o r  by any member of  t h e  t e n a n t s  f a m i l y  
o r  by any g u e s t  o r  a g e n t  t h e r e o f ,  excep t  damage done beyond t h e  
c o n t r o l  o f  t h e  t e n a n t  and h i s  f a m i l y ,  g u e s t s ,  o r  a g e n t s ;  t o  
n e i t h e r  a s s i g n  t h i s  lease o r  t o  s u b l e t  o r  t r a n s f e r  p o s s e s s i o n  
o f  t h e  p r e m i s e s ,  no r  t o  g i v e  accommodation t o  b o r d e r s  o r  l o d g e r s ,  
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n o r  t o  u s e  t h e  p r emi se s  f o r  any i l l e g a l  o r  immoral pu rpose ,  no r  
t o  u s e  o r  pe rmi t  t h e  u s e  o f  t h e  d w e l l i n g  f o r  any pu rpose  o t h e r  
t h a n  a p r i v a t e  d w e l l i n g  s o l e l y  f o r  t h e  t e n a n t  and h i s  f a m i l y ,  
c o n s i s t i n g  o f  - a d u l t s  and - minors ;  t o  p r o v i d e  ev idence  
o f  m a r r i a g e  i f  r e q u e s t e d  by t h e  LESSOR; t o  q u i t  and s u r r e n d e r  
t h e  p r e m i s e s  a t  t h e  e x p i r a t i o n  of  t h i s  Lease i n  good o r d e r  and 
r e p a i r ,  r e a s o n a b l e  wear and tear excep t ed ;  t o  keep  t h e  premises 
i n  a c l e a n  and s a n i t a r y  c o n d i t i o n ;  and whenever r e q u e s t e d  by t h e  
LESSOR i n  connec t i on  w i t h  any proposed work on t h e  i n t e r i o r  of 
t h e  p r emi se s ,  t o  t e m p o r a r i l y  move a l l  household  f u r n i s h i n g s  
which would impede t h e  performance o f  such  work; n o t  t o  u s e  
t a c k s ,  n a i l s ,  o r  screws o r  o t h e r  f a s t e n e r s  i n  any p a r t  of t h e  
premises excep t  i n  t h e  manner p r e s c r i b e d  by t h e  LESSOR; t o  erect 
- - 
no a n t e n n a ,  any p a r t  o f  an  a n t e n n a ,  o r  its c o n n e c t i o n  is p e r m i t t e d  
t o  e x t e n d  o u t s i d e  of  t h e  p r emi se s ;  t o  n o t i f y  t h e  LESSOR prompt ly  
o f  t h e  need o f  r e p a i r s  t o  t h e  p r emi se s ;  t o  f o l l o w  a l l  r u l e s  
and r e g u l a t i o n s  p r e s c r i b e d  by t h e  LESSOR conce rn ing  t h e  u s e  and 
care of  t h e  p r emi se s  and any common o r  community s p a c e ,  i n c l u d i n g  
a l l  wa lk s ,  d r i v e s ,  p l ayg rounds ,  which r u l e s  and r e g u l a t i o n s  
are and s h a l l  be a p a r t  o f  t h i s  Lease  w i t h  t h e  same f o r c e  as 
i f  f u l l y  set  o u t  h e r e i n ;  t o  pe rmi t  t h e  LESSOR o r  its 
r e p r e s e n t a t i v e s  t o  e n t e r  t h e  p r emi se s  d u r i n g  a l l  r e a s o n a b l e  
h o u r s  t o  examine and i n s p e c t  t h e  same, o r  t o  make such  
r e p a i r s ,  a d d i t i o n s  o r  a l t e r n a t i o n s  a s  may be deemed 
n e c e s s a r y ,  o r  t o  show t h e  p r emi se s  f o r  r e - l e a s i n g  i f  a n o t i c e  
o f  i n t e n t  t o  v a c a t e  h a s  been r e c e i v e d  by t h e  LESSOR from t h e  
LESSEE; t o  n o t i f y  t h e  LESSOR immediately upon any change i n  
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t h e  number o f  t h e  f a m i l y  o f  t h e  LESSEE; t o  have t h e  u s e  o f  
any e lec t r ica l  a p p l i a n c e  approved by t h e  S u p e r i n t e n d e n t  of  
B u i l d i n g s  and Grounds; t o  p a r k  cars i n  a r e a s  d e s i g n a t e d  by 
t h e  LESSOR i n  such  a manner as n o t  t o  i n t e r f e r e  w i t h  t r a f f i c ;  
t o  p u r s u e  no b u s i n e s s  on t h e  p r emi se s  w i thou t  t h e  app rova l  of 
t h e  LESSOR; t o  create no f i r e  haza rd  o r  pe rmi t  combus t i b l e  
material t o  be k e p t  on t h e  p r emi se s  and s h a l l  t a k e  e v e r y  
p r e c a u t i o n  t o  p r e v e n t  f ires;  t o  permit no g u e s t  t o  remain  
ou t  
l o n g e r  t h a n  s even  (7)  days  w i t h l c o n s e n t  o f  t h e  LESSOR; t o  
keep  no p e t s  upon t h e  p r emi se s ;  t o  erect no c l o t h e s  l i n e s  
upon t h e  p r e m i s e s ;  t o  e x h i b i t  no s i g n s  o r  p l a q u i e r s  on any 
windows o r  o t h e r  p a r t s  o f  t h e  p r emi se s ;  t o  n o t  u s e  t h e  p r emi se s  
f o r  any pu rpose  o r  i n  s u c h  a manner which,  i n  t h e  o p i n i o n  o f  
t h e  LESSOR, may o r  w i l l  annoy o r  d i s t u r b  o t h e r  t e n a n t s  o f  t h e  
apa r tm en t  house  o r  t h e  ne ighbo r  t h e r e o f ,  o r  which,  i n  t h e  
o p i n i o n  o f  t h e  LESSOR, may o r  w i l l  b e  d e t r i m e n t a l  t o  the 
r e p u t a t  ion o f  t h e  p r emi se s .  
3 .  N e i t h e r  t h e  LESSOR, n o r  any o f  its r e p r e s e n t a t i v e s ,  
a g e n t s ,  o r  employees ,  s h a l l  be l i ab le  f o r  any damage o r  l o s s  from 
t h e f t ,  f i r e ,  o r  from any o t h e r  c a u s e  whatsoever  t o  t h e  p r o p e r t y  
o f  t h e  LESSEE, h i s  f a m i l y ,  o r  h i s  guests o r  a g e n t s .  
4 .  T h i s  Agreement s h a l l  be t e r m i n a t e d ,  w i t h o u t  
n o t i c e ,  and t h e  LESSOR s h a l l  have t h e  r i g h t  t o  i m e d i a t e l y  
r e - e n t e r  t h e  p r e m i s e s  upon t h e  o c c u r r e n c e  of any of t h e  f o l l o w i n g  
e v e n t s  : 
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d e l i v e r e d  a t  t h e  Bus iness  O f f i c e  of Morehead S t a t e  U n i v e r s i t y .  
8. The LESSEE a g r e e s  t h a t  i n  t h e  event  he f a i l s  
t o  n o t i f y  t h e  LESSOR of h i s  i n t e n t  t o  v a c a t e  t h e  premises  more 
t h a n  f i f t e e n  (15 )  days  p r i o r  t o  t h e  end of t h e  month, s h a l l  
r e s u l t  i n  t h e  LESSEE be ing  l iable  f o r  r e n t  f o r  t h e  succeeding  
month. 
9. I t  is unders tood and agreed  between t h e  p a r t i e s  
h e r e t o  t h a t  i n  t h e  event  t h e  LESSEE s h a l l  become de l inquen t  on 
any r e n t a l  i n s t a l l m e n t ,  t h e  LESSOR, a t  i t ' s  o p t i o n ,  may r e f u s e  
t o  permi t  t h e  LESSEE t o  e n r o l l  a t  a f u t u r e  d a t e ,  may p l a c e  a 
ho ld  on my permanent r e c o r d  i n  t h e  R e g i s t r a r ' s O f f i c e ,  and may 
remove m e  from s t u d e n t  s t a t u s  u n t i l  such  t i m e  a s  I have s a t i s f i e d  
t h e  de l inquency  i n  f u l l .  
10. The f a i l u r e  of t h e  LESSOR t o  e x e r c i s e  any r i g h t  
c o n t a i n e d  h e r e i n  s h a l l  no t  be  cons t rued  t o  c o n s t i t u t e  a waiver  
of  t h e  r i g h t  o f  t h e  USSOR t o  e x e r c i s e  s a i d  r i g h t  a t  a  l a te r  
date f o r  t h e  same o r  similar causes .  
11. T h i s  ins t rument  c o n s t i t u t e s  t h e  e n t i r e  agreement 
between t h e  p a r t i e s ,  and no changes ,  a d d i t i o n s ,  o r  d e l e t i o n s  
s h a l l  be  made except  i n  w r i t i n g ,  acknowledged by t h e  p a r t i e s  
h e r e t o .  
WITNESS OUB HANDS, t h i s  t h e  day and d a t e  a f o r e s a i d .  
LESSOR : 




(Date )  
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MOREHEAD STATE UNIVERSITY 
FISCAL AFFAIRS OFFICE 
MOREHEAD, KENTUCKY 40351 
PROMISSORY NOTE 
(Da t e )  
1, , S o c i a l  
S e c u r i t y  Number , promise  t o  pay t o  MOREHEAD STATE 
UNIVERSITY, t h e  sum of $ , t o g e t h e r  w i t h  
J 
i n t e r e s t  a t  t h e  r a te  of % p e r  annum, s i m p l e  i n t e r e s t ,  
as f o l l o w s :  
DATE INSTALLMENT DUE AMOUNT O F  INSTALLMENT 
I n  t h e  e v e n t  t h e  Maker h e r e i n  becomes mare t h a n  t e n  (-10) 
d a y s  i n  d e f a u l t  on any i n s t a l l m e n t  payment, MOREHEAD STATE 
UNIVERSITY, a t  i t ' s  o p t i o n ,  may d e c l a r e  t h e  e n t i r e  unpa id  
b a l a n c e  immedia te ly  due and payab l e .  F u r t h e r ,  in t h e  even t  
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t h a t  t h e  Maker becomes more than  t e n  (10)  i n  d e f a u l t  on any 
i n s t a l l m e n t ,  MOREHEAD STATE UNIVERSITY may r e f u s e  t o  permit  
t h e  Maker t o  e n r o l l  a t  a f u t u r e  d a t e ;  t h e  UNIVERSITY may 
p l a c e  a hold on my permanent record  i n  t h e  R e g i s t r a r ' s  Of f i ce ;  
and MOREHEAD STATE UNIVERSITY may remove t h e  Maker from s t u d e n t  
s t a t u s .  
(Maker ) 
(Local o r  Univers i ty  Address) 
(Home Address) 
(Telephone Number) 
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Proposals Sub 
Divisi f Grants and 
and Funded 
Contracts 
Bureau of University and Regional Services 
Morehead State University 
Morehead, Kentucky 
DIVISION OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
Morehead S t a t e  Univers i ty  
M E M O R A N D U M  ----------  
TO : P r e s i d e n t  Morris  L. N o r f l e e t  
FROM : Carole  C. Morel la ,  D i r e c t o r  
Div i s ion  of  Grants  and Cont rac t s  
C. V ic to r  Ramey, Grants  Officer* 
Div i s ion  of Grants  and Cont rac t s  
DATE : August 1, 1979 
SUBJECT: Pre l iminary  Report  on Proposa l s  Submitted and Funded 
The Div i s ion  of Grants  and Cont rac t s  has  completed t h e  a t t a c h e d  summary 
of 159 p roposa l s  submit ted  t o  funding agenc ies  by Morehead S t a t e  from 
J u l y  1, 1978, through June 30, 1979. A s  of J u l y  1, 1979, 79 of t h e  159 
p roposa l s  have been funded i n  t h e  amount of $1,743,384 and 36 p roposa l s  
r e p r e s e n t i n g  $2,713,469 a r e  pending. 
A f i n a l  r e p o r t  w i l l  be d i s t r i b u t e d  when we r e c e i v e  in fo rmat ion  concerning 
t h e  pending r e q u e s t s .  Proposals  submit ted  a f t e r  June 30 w i l l  be included 




1. Fruit Adaptability to Areas 
Surface Mined for Coal in Eastern 
Kentucky 
(July 1,1978) 
2. In-service Teacher Education 
(July 1,1978) 
3. Center for Economic Education 
(July 1,1978) . 
4. Academic Program Development 
(duly 5, 1978) 
5. Developmental Studies Program\ 
, (July . -  - 5,1978) 
6. A Development Training Program 
for Egyptian Nationals 
(July 14,1978) 
DIVISION OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
Morehead State University 
REPORT ON PROPOSALS SUBMITTED AND FUNDED 
July 1,1978-June 30,1979 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of4Applied Sciences and Technology 
Department of Agriculture 
(Robert 'Wolfe) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Eyster) 
School of Business and Economics 
Department of Economics 
(Thomas Morrison) 
Bureau of Academic Affairs 
Bureau of Academic Affairs 
School of Business and Economics 
(WiUiam Whitaker) 
FUNDING AGENCY 
Governor's Council on Agriculture 
Council on Higher Education 
Kentucky Council on Economic 
Education 
Council on Higher Education 
Council on Kigher Education 
U. S. Agency for International 
Development 
PURPOSE 
'To complete a demonstration project 
with comprehensive research to 
determine if certain crops can be 
grown profitably, for promotion, and 
for consumer awareness. 
To provide in-service education 
programs for local school districts in 
eastern Kentucky. 
To support the program activities for 
the Center for Economic Education. 
To strengthen existing undergraduate 
instructional academic programs in 
accordance with the Morehead State 
mission statement and academic 
support services. 
To support a developmental studies 
program at Morehead State. 
To provide a training program in 
applied business skills and finance for 

















REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
7. Religion and the Humanities 
(July 18, 1918) 
(Preliminary) 
8. Child Development Associate 
Target State Effort 
(July 21, 1978) 
9. Kentucky Employability Skills 
Project 
(July 25, 1978) 
10. Kentucky Employability Skills 
Project-Supplemental 
(July 25, 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Humanities 
Department of Art 
(Bil1,Booth) 
School of Education 
Department of Elementary and Early Childhood 
Education 
(Cuba Craig) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Philip Conn) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Philip Conn) 
July 1,19784une 30,1979 
FUNDING AGENCY 
Kentucky Humanities Council 
'U.S. Office of Education 
Kentucky Department for Human 
Resources 
Kentucky Depacment for Human 
Resources 
PURPOSE 
To host a conference of regional 
ministers, laity, professors, and 
students interested in the relationship 
between religion and the humanities. 
To enable the Morehead State Child 
Development Associate Program to  
work more closely in publicizing the 
Child Development Associate Program 
in the state and to explore the 
feasibility of incorporating the Child 
Development Associate Credential 
into the state day care licensing 
regulations. 
To demonstrate an effective method 
of counseling teaching techniques in 
c a r e e r  e d u c a t i o n  w i t h  
. youth-employment activities and t o  
develop video/audio supplements to 
t h i s  method adding specialized 
learning opportunities for youths and 
young adults through components of 
manpower services in Kentucky. 
To demonstrate the effectiveness of 
the revised Employability Skills Series 
of the Adkins Life Skills Program. 
AMOUNT 
REQUESTED 








(October 9,  1978) 
Pending 




11. ~evelopment of Manuals for 
Training in Corrections 
(July 31,1978) 
' (Preliminary), 
12. Nutrition Educatio~ Program 
(August 1,1978) 
13. Vocational Teacher Education 
Plan 
(August 1,1978) 
14. Identification and Evaluation of 
Adult Educational Television and 
General Equivalency Diploma 
Instructional Programs and 
Recommendations for Utilization 




15. Preschool Children's Books 
(August 2 3,1978) 





School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Applied Sciences and Technology 
,Department of Home Economics 
(Nancy Graham) 
School of Applied Sciences and Technology 
(Charles Derrickson) 
Bureau of University and Regional Services 
Appalachian Development Center 
(George Eyster) 
Bureau of University and Regional Services 
Appalachian Development Center 
(George Ey ster) 
School of Business and Economics 
Department of Accounting 
(Gary VanMeter) 
FUNDING AGENCY 
Kentucky Bureau of Corrections 
Kentucky Department of Education 
Kentucky Department of Education 
Appalachian Regional Commission 
New York Children's Book Council 
U.S. Small Business Administration 
PURPOSE 
To develop on-the-job, career ladder, 
generic management training manuals 
for employees of the Bureau of 
Corrections. 
To provide training for public school 
teachers and food service personnel in 
' nutrition education. 
:To continue support of the 
agriculture, business education, home 
economics, and industrial education 
and technology vocational education, 
programs. 
To identify, review, and evaluate 
existing material in the areas of adult 
instruction programs and General 
Equivalency Diploma instruction 
programs for adaptability to the 
Appalachian Education Satellite 
Program delivery system. 
To purchase and distribute children's 
books and reading readiness materials, 
i n  h o m e s  o f  educat ional ly  
disadvantaged families in Rowan 
County. 
To provide management counseling 

















REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continuedl 
PROPOSAL TITLE 
(Date Submitted) 
17. C o m p r e h e n s i v e  Plan f o r  
Vocational Education in Mining 
Occupations 
(September 6,1978) 
18. Iiumanities Consultant Program . 
(September 15,1978) 
19. Appalachian Educational Satellite 
Program 
(September 15, 1978) 
20. Comparison Study of Two 
Freshwater Ecosystems 
(September 18,1978) 
21. Summer Enrichment: Student 
Science Research 
(September 18, 1978) 
22. A Study of Adult Functional 





School o f  Applied Sciences and Technology 
Department of Industrial Education and Technology 
(Robert Newton) 
School of Social Sciences 
'Department of History 
(Edmund Hicks) 
Bureau of University and Regional Services 
Office of Media Services 
(Bill Rosenberg) 




School of Sciences and Mathematics 
Department of Science Education 
(Ronald Fiel) 
Bureau of University and Regional Senices 
Appalachian Development Center 
(George E ~ s t e r )  
July 1,1978-June 30,1979 . 
FUNDING AGENCY 
Kentucky Bureau of Vocational 
Education 
National Endowment for the 
Humanities 
Appalachian Regional Commission 
National Science Foundation 
National Science Foundation 
Appalachian Regional Commission 
PURPOSE 
To make a comprehensive study of the 
status of mine training in Kentucky 
and propose a program model for 
future vocational education mine 
career and preparatory training. 
To engage the services of a consultant 
selected by the National Endowment 
for the Humanities for advice and 
assistance in merging a non-traditional 
humanities program into the general 
education program at Morehead State. 
T o  c o n t i n u e  the Appalachian 
Educational Satellite Program at  
Morehead State. 
To provide thirty high school students 
an instructional/research opportunity 
to  participate in a comparison study of 
two freshwater ecosystems. 
To  provide fifteen high school 
students an opportunity t o  participate 
as research assistants in science 
education. 
To  provide the Appalachian region 
with data related to  the problem of 
-Appalachian adult illiteracy and to  
identify priorit?. groups for whom 
senrice in adult education instruction 
will yield the greatest return to  the 














(February 12, 1979) 
Denied 
(October 4,1978) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
. . . - 
PROPOSAL TITLE 
(Date Submitted) 
23. Adult Literacy Handbook 
(September 19, 1978) 
24. Cl in ica l  E x p e r i e n c e s  f o r  
Radiologic Technology Students 
(September 19, 1978) 
25. Parole Risk Prediction Scales 
(September 21, 1978) 
(Preliminary) 
26. Adolescent Behavior: Before and 
After Desegregation 
(September 22, 1978) 
27. 11 i c r o c o m p u t e r - A s s i s t e d  
Instruction in General Cheniistr!- 
Cpurses 
(September 25, 1978) 
28. T h e  Role  of Rut in  in 
.-!therosclerosis 
(September 27.  1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
Bureau of University and Regional Services 
Appalachian Developrnent Center 
(G corgc Eyster) 
School of Applied Sciences and Technology 
Department of Industrial Education and Technology 
(Robert New ton) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Sciences and llathematics 
Department of Physical Fcience~, 
(John Philley) 
(Charles Jenkins) 
School of Sciences and \lathematics 
Department of Biological Sciences 
(Da\-id Saxon) 
FUNDING AGENCY 
U S .  Office of Education 
Council on Higher Education 
Kentucky Bureau of Corrections 
National Institutes of Health 
National Science Foundation 
Kentuck!- Heart Association 
PURPOSE 
To refine, field test, evaluate, develop 
corresponding print and media 
materials, reproduce, and provide a 
dissemination plan for the Adult 
Literacy Handbook. 
T o  place radiologic technology 
students in the Area Ilealth Education 
System region of Southeastern and Big 
Sandy/FIVCO for the purpose of 
providing additional educational 
experiences in radiologic technology. 
To dcvelop parole risk prediction 
scales for property and violent 
offenders in Kentucky for Parole 
Boards. 
To  continue a research study on 
determining changes in dating 
behavior, sex information sources, arid 
religious behavior after desegregation 
in 1970 in a northeast Texas 
community. 
To improve general chemistry courses 
by developing programs of instruction 
t h a t  can  be  presented with 
microcon~puters in the classroom. 
To investigate the possible role of 















(April 10, 1979) 
Denied 
(Januar?. 1.5. 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
PROPOSALXITLE 
(Date Submitted) 
29: v e t e r a n s '  Cost-of-Instruction 
Program 
(October 3, 1978) 
30. C o r r e c t i o n s  E v a l u a t i o n  
Instrument 
(October 4, 1978) 
31. Religious Sources of Radicalism 
in the United States, 1865 t o  
1867 
(October 5, 1978) 
32. College Library Resources 
(Oatober 6, 1978) 
'33. Energy-Education Workshops for 
Elementary and Middle School 
Teachers  in  Appalachian  
Kentucky 
(October 6,1978) 
34. Religious Sources of Radicalism 
G r o w i n g  O u t  o f  t h e  
Assassinat ion of Abraham 
Lincoln 
(October 9, 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
Bureau of Student Affairs 
Division of Financial Aid and Veterans Affairs 
(Elmer Anderson) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Social Sciences 
Department of History 
(Victor Howard) 
Bureau of Academic Affairs 
Johnson Camden Library 
(Jack Ellis) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(John Philley) 
Schoql of Social Sciences 
Department of History 
(Victor Howard) 
FUNDING AGENCY 
U.S. Office of Education 
'National Institute of Law 
Enforcement and Criminal Justice 
National Endowment for the 
Humanities 
U.S. office of Education 
National Science Foundation 
PURPOSE 
To partially provide for instructional 
costs of veterans. 
To develop a corrections program 
evaluation instrument for colleges and 
universities. 
To research the religious sources of 
radicalism growing out of the 
assassination of Abraham Lincoln: 
the consequences of the memorial 
sermons delivered after Lincoln's 
death. 
To assist in the acquisition of 
academic library resources. 
To conduct a series of energy 
education workshops for elementary 
and middle school teachers of 
Appalachian Kentucky. 
To spend three months at the 
Newberry Library researching the 
I extent to  which radicalism after the 
-Civil Kar had its roots in the 







(October 3, 1978) 
Denied 
(October 12, 1978) 
Denied 




(April 2, 1979) 
Denied 
(January 2, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
S u p p  l emen ta l  C o m m u n i t y  
Service Grant 
(October 12, 1978) 
Community Service Grant 
(October 12, 1978) 
T h e  Religious Sources of 
R a d i c a l i s m  D u r i n g  
Reconstruction, 1865-1867 
(October 13, 1978) 
Heritage, Cultural Values, and 
Customs as Related to  Economic 
Conditions and Changes in 
Appalachia 
(October 13,1978) 
A Proud Heritage: The People of 
Appalachian Kentucky 
(October 17, 1978) 
Gerontolog Curriculum Project 
(October 19, 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Humanities 
Department of Communications 
(Larry Netherton) 
School of Humanities 
Department of Communications 
(Larry Netherton) 
School of Social Sciences 
Department of History 
(Victor Howard) 
Bureau of University and Regional Services 
Division of Grants and Contracts 
(David Byrd-Student) 
(Tim Steele-Student) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
FUNDING AGENCY 
Corporation for Public Broadcasting 
Cotporntion for Putlie Broadcasting 
American Philosophical Society 
National Endowment for the 
Humanities 
Kentucky Humanities Council 
Council on Higher Education 
PURPOSE 
To support program production, 
promotion, and travel expenses for 
WMKY. 
To provide support for the operation 
of WMKY in the areas of progTam 
services, equipment and general 
services. 
To examine the memorial sermons 
delivered after the assassination of 
Lincoln as a factor which triggered a 
national commitment t o  radical 
reconstruction. 
T o  research and preserve in 
photographs an accurate record of 
the socio-economic change that is 
occurring in Appalachia today. 
To provide instruction on the positive 
role that the people of eastern 
Kentucky have played in American 
History. 
To attend the rational .idult 
Education Conference in Portland, 
Oregon with planned participation in 












Denied (March 2, 1979) 
400 
(October 25,1978) 




Gerontology Curriculum Project 
(October 20, 1978) 
Head S t a r t  Supplementary 
Tra in ingIChi ld  Development 
Association 
(October 20, 1978) 
A History of the John C. 
Campbell Folk School 
(October 26, 1978) 
Exploring Methods for Assessing 
Prevalence of Developmental 
Disabilities in Kentucky 
(October 27, 1978) 
Three Regional Workshops in 
H u m a n i t i e s  C o n t i n u i n g  
Education 
(October 30, 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Eduoation 
Departmerat of Adult,Coumeling and Higher Education, 
(Hardd Rose) 
School of Education 
Department of Elementary and Early Childhood 
Education 
(Cuba Craig) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
,School of Education 
Department of Psychology and Special Education 
(Gary Melton) 
Bureau of University and Regional Services 
Division of Continuing Education 
School of Humanities 
(George Eyster) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
Council on Higher Education 
University Research Corporation 
Moss Foundation 
Kentucky Department for 
Human Resources 
National Endowment for 
the Humanities 
National University Extension 
Association 
PURPOSE 
To attend the National Adult 
Education Conference in Portland, 
Oregon with planned participation in 
the gerontological program. 
To provide Head Start supplementary 
' and/or Child Development Associate 
training services in Appalachian 
. Kentucky. 
To make a study of comparative 
educational and cultural values in 
Pluralistic American Society. 
To study available epidermidological 
literature and data aimed at 
development of a proposal for 
assessing t h e  prevalence of  
deve lopmenta l  d i sab i l i t i es  i n  
Kentucky. 
To provide support for a team of 
'four persons t o  participate in a series 
of threeday regional workshops 
where  successful  models  in 







(November 9: 1978) 
3O,48 7 
(December 4, 1978) 
1,000 




(January 15, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 





46. The Effects of Father Absence 
o n  Sex-Role and Physical 
Development 
, (November 7 ,  1978) 
47. Kentucky State-wide Consumers' 
Education Conference for K-12 . 
Teachers 
(November 10, 1978) 
4.8. T h e  Religious Sources of 
R a d i c a l i s m  D u r i n g  
Reconstruction, 1865-1876 
(November 10, 1978) 
49. A p p a l a c h i a n  W o m e n  
Employability Skills Project 
(November 15,  1978) 
50. Gerontology Curriculum Project 
(November 15, 1978) 
51. Humanities Conference 
(November 15, 1978) 
ADMl NlSTRATlVE UNIT 
(Proposal Writer) 
School of Education 
Department of Psychology and Special Education 
, (Glenn Robbins) 
(Alan Childs) 
School of Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 
School of Social Sciences 
Department of History 
(Victor Howard) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
(Sue Draper) 
School of Social Sciences ' 
Department of Sociology, Social Work and Corrections 
(Alban Wheeler) 
(George Dickinson) 
School of Humanities 
(J.E. Duncan) 
FUNDING AGENCY 
National Science Foundation 
American Home Economics 
Association 
American Council of Learned 
Societies 
U. S. Office of Education 
Council on Higher Education 
American :Issociation of State 
Colle es and Universities 
~ a t i o n i  Endowment for the 
Humanities 
PURPOSE 
To compare the sex-role and physical 
development of children in father 
absent homes with father present 
homes. 
To conduct Kentucky State-wide 
Consumers' Education Conference for 
K-12 teachers. 
To research the local origins of 
Radicalism during reconstruction. This 
research will involve reading special col- 
lections at Harvard University Library, 
Detroit Public Library, and T.,ibrary of 
Congress. 
To develop a five-unit employability 
skills package t o  be validated in the 
Appalachian region. 
To attend the Association for 
Gerontology in Higher Education 
Conference in Kashington, DC. 
To provide funds for a three-member 
team to attend a conference for the 
purpose of obtaining information on 
how institutions can strengthen their 
programs in humanities and to 
subsequently submit a propo,d to  
finance this strengthening effort. 
AMOUNT 
REQUESTED 




(March 12, 1979) 
Denied 
(July 11, 1979) 
,Denied 







52. Adolescent Behavior: Before and 
After Desegregation 
(November 15,1978) 
53. Special Services 
(November 27, 1978) 
54. Upward Bound 
(November 27, 1978) 
- - 
m. Talent Search 
(November 27, 1978) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June . . 30,1979 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
Bureau of Academic Affairs 
TRIO Center 
(Wanda Bigham) 
Bureau of Academic Affairs 
TRIO Center 
(Wanda Bigham) 




National Science Foundation 
U S .  Office of Education 
U.S. Office of Education 
U.S. Office of Education 
PURPOSE 
To ,determine changes in dating 
behavior, sex information sources, 
and  rel igious behavior  after 
desegregation in 1970. The object of 
the prop.osed research is to  gather 
data in 1979 to ascertain if patterns 
of changes as noted in 1974 are 
continuing. 
To increase the retention and 
postsecondary graduation rates of 
youth from low-income families with 
academic potential, who may be 
' disadvantaged because of severe rural 
i so l a t i on ,  depr ived  education, 
e conomic  background, physical 
handicap, or limited English-speaking 
ability. 
To generate skills and motivations 
necessary for success in education 
beyond high school for youth from 
low -income families who have 
academic potential but lack adequate 
secondary school preparation. 
To increase the rate at which youths 
o f  f inanc ia l  need  complete 
secondary school and enroll in 
postsecondary programs, and to 
decrease t h e  secondary  and 













REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
Tribute to Appalachian Art 
(Novenlber 28, 1978) 
7. Institute to Improve Continuing 
Education in Libraries 
(December 1, 1978) 
i8. Technical Services Project 
(December 7, 1978) 
59. Rural -4ppalachian Information 
and Referral Library S~s t ems  
(December 11. 19'78) 
60. Il niv er si t !  /Industx?- Exchange 
Program 
(December 12. 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
Bureau of University and Regional Services 
+ Division of Continuing Education 
(George Ey ster) 
Bureau of University and Regional Services 
Appalachian Devclopment Center 
(Connie Azzarito) 
Bureau of University and Regional Services 
Di\ ision of Continuing Education 
(George Ey ster) 
Bureau of -4cademic .-iffairs 
Field Career Esperirnces 
('A-a!-ne \lorella) 
July 1, 1978--June 30, 1979 
FUNDING AGENCY 
National Endowment for the Arts 
U.S. Office of Education 
Red River Ranch, Inc. 
U.S. Office of Education 
Jletropolitan Life Insurance 
PURPOSE 
To produce and publish a tripartite 
monographic publ ica t ion  titled 
Tribute to Appalachian Art. Part one: 
essays on  achievement of eastern 
Kentucky mountain people. Part two: 
photographs of artistic talents of 
eastern Kentucky mountain people. 
Part three: technical assistance essays 
on part two topics. 
To develop, expand, and improve an 
effective series of short-term library 
practices and service in continuing 
education for two libraries in each of 
three states (Kentucky, Ohio, and 
Tennessee). 
To provide technical services in the 
development of a cash flow 
projection and composite for a piece 
of commercial property referred t o  as 
Mountain Inn. 
To demonstrate two alternative 
methods of public library delivery of 
information and referral services for 
rural Appalachian residents. 
To provide espenses for an exchange 
of sis unicersit~ /ad~ninistrator/staff 
wi th  s ix i n d ~ s t r i a l / ~ o ~ e r n m t n t  / 








Denied (April 12,  1979) 
1,200 
(January 4, 1979) 
Pending 
Denied 
(\la!- 3. 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 




1. Mini-Gran t in Gerontology 
(December 13, 1978) 
62. Title IV-A Training 
(December 14, 1978) 
63. Sen io r  Citizen Consumers' 
Education Project 
(December 15,1978) 
64. A d u l t  I n d e p e n d e n t  
Information-Seekingpinding 
Behavior 
(December 15, 1978) 
65. Development of an Evaluation 
In s t rumen t  for Corrections 
Programs 
(December 15, 1978) 
66. Training Center for Consumers' 
Education 
(December 15. 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(Vanda Wedges) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(Vanda Hedges) 
School of Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 
(Sharon Dale) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Applied Sciences and Technolog- 




Council on Higher Education 
Buffalo Trace Area Development 
District 
U.S. Office of Education 
U.S. Office of Education 
National Institute of Law Enforce. 
ment and Criminal Justice 
Li.S. Office of Education 
PURPOSE 
To provide for a multidisciplinary 
class on various aspects of aging for 
gerontology students. 
To provide eight workshops in the 
Buffalo Trace Area for various agency 
personnel who work with the elderly. 
To expand the Consumers' Education 
Tra in ing  Cen t e r ,  t o  develop 
consumers' education materials, and 
t o  provide technical assistance for 
consumer protection referral services. 
To develop alternative, nonformal 
education sequences for organizations 
who teach information-seekinglfind- 
ing library skills. 
. .. 
To develop an instrument to evaluate 
undergraduate corrections majors and 
to  assess program strengths and 
weaknesses. 
To offer fi\e training workshops in 
eastern Kentucky for K-12 teachers. 
Each  workshop  will prolide 
instruction in consumer education 
















(July 11, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
j7. Mini-Grant in Gerontology 
(December 15, 1978) 
58. Host the 1979 Governor's 
Conference on  Aging 
(December 15, 1978) 
69. The Development Field Testing 
a n d  Administration of a 
Systematized Long-Range Matrix 
Design t o  Study Postsecondary 
Products 
(December 18, 1978) 
0. Neogene Pelecypoda, Cape Fear 
Area, North and South Carolina 
(December 18,1978) 
71. S criberac? Skills Assessment 
Diagnosis and Prescription 
(December 21, 1978) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Eyster) 
f 
School of Sciences and Mathematics 
Department of Physical Sciences 
(Jules DuBar) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
Council on Higher Education 
Kentucky Department for Human 
Resources 
U.S. Office of Education 
National Science Foundation 
U S .  Office of Education 
PURPOSE 
T o  o f f e r  a class  w i th  a 
multidisciplinary approach toward 
death and dying for teachers of 
senior citizens. 
To host the May 23-25, 1979, 
Governor's Conference on Aging. 
To initiate and operate an evaluation 
matrix design t o  study postsecondary 
products leading t o  improved practices 
in instruction. 
To compose a monograph to  include 
pho tog raph i c  illustrations and 
descriptions of approximately 450 
pelecypod species. 
To assess the writing proficiency and 
literacy of postsecondary Appalachian 
youths and adults; t o  provide 
diagnostic information; t o  respond 





r Denied (Februaq 21,1979) 
31,000 




Denied (February 16, 1979) 




72. Egyp t i an  National Training 
Program I1 
(December 20,1978) 
73. Title IV-A Training 
(December 22,1978) 
74. Motel Feasibility Study 
(January 4,1979) 
75. Ethnic Heritage Studies Program 
(January 5,1979) 
76. Information Dissemination in 
S o  cial Studies for Eastern 
Kentucky 
(January 5,  1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Business and Economics 
Department of Economics 
(Joe Copeland) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(Vanda Hedges) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
July 1,1978-June 30,1979 . 
FUNDING AGENCY 
Bluegrass Area Development 
District 
Big Sandy Area Development 
District 
City of Middlesboro, Kentucky 
US.  Office of Education 
National Science Foundation 
PURPOSE 
To provide instruction and training in 
husiness and economics for six 
Egyptian Nationals. 
To provide six days of training for 
senior citizens' center personnel. 
To  provide the city of Middlesboro, 
Kentucky, with a motel feasibility 
study. 
To develop an Appalachian studies 
cu r r i cu lum which would give 
Morehead State University students an 
opportunity to  understand and 
appreciate their unique Appalachian 
cultural heritage within America's 
multi-ethnic context. 
To hold two conferences a t  Morehead 
State TJniversity for elementary and 
high school social science teachers for 
the purpose of exchanging ideas and 
i n fo rma t ion  regarding teaching 













77. Education for the use of the 
Metric System of Measurement 
(January 5, 1979) 
78. Appalachian Education Satellite 
Program Workshop Consultant 
(January 11, 1979) 
79. Cooperative Education 
(January 15,1979) 
80. Parental Jlodeling in Reading tc 
Pre-Elementary Children 
(January 16, 1979) 
81. .\ p p a1 achian Adult Readin! 
-\cadem!- 
(Januar? 18.1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
Bureau of University and Regional Services 
Media Services 
(Bill Rosenberg) 
School of Education 
Department of Adult, Counseling and Higher Education 
(C. J. Bailey) 
(Sharon Moore) 
Bureau of Academic Affairs 
Field Career Experiences 
(Wayne Morella) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Eyster) 
Bureau of Yniversifi- and Regional Sersices 
Division of Continuing Education 
(George E?- ster) 
FUNDING AGENCY 
U.S. Office of  Education 
University of Kentucky Research 
Foundation 
U S .  Office of Education 
U.S. Office of Education 
Y.S. Office of Education 
PURPOSE 
To establish an industrial metric 
education program under the auspices 
of Appalachian Development Center 
to  coordinate the resources of 
Morehead State University in training 
a n d  m aterials development for 
vocational education and industrial art 
teachers. 
To furnish consultant services for 
preparation and delivery of a 
w o r k s h o p  o n  "Adult  Basic 
Education-Functional Reading". 
To strengthen and expand the 
cooperative education program by 
utilizing area field specialists in rural 
eastern Kentucky. 
To develop the capacity for reading of 
pre-elementary school children who 
might otherwise develop reading 
deficiencies. 
To prohide for reading instruction 
utilizing life coping skills materials by , 
~olunteers  guided and supported bp 
highly trained paraprofessional adult 
education instructors in fifteen 
Appalachian satellite adul't reading 












(Rlay 2, 1979) 
Denied (\lay 14. 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
82. Veterans Counseling Services 
(January 18, L979) 
83. Travel Grant in Gerontology 
(January 22,1979) 
84. Psycho-Social Aspects of 
Disability 
(January 29,1979) 




khool of Education 
Department of Adult, Counseling and f Iigher Education 
:Harold Rose) 
:Jean Wilson) 
3chool of Social Sciences 
Department of Sociology, Social Work an, 
[Vanda Hedges) 
School of Business and Economics 
Department of Business Education 
(Louise Quinn) 
Office of the President 
(Morris L. Norfleet) 
d Corrections 
July 1,1978-June 30, I 9j9 
FUNDING AGENCY 
Veterans Administration 
Council on Higher Education 
Kentucky Department of Education 
Council on Higher Education 
PURPOSE 
To continue the existing counseling 
services to veterans. 
To provide travel funds to attend a 
Gerontology Institute at the Andrus 
Gerontology Center of the University 
of Southern California. 
To provide instruction for vocational 
teachers on the psychological and 
sociological problems of handicapped 
students. 
To strengthen existing undergraduate 
instructional academic programs in 
accordance with the Morehead State 
University mission statement and 













REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
86. E d u c a t i o n a l  Brokering for 
Women Via Inter-Intra-hstitu- 
tional Coordination 
(January 30, 1979) 
87. Mid-Life Skills Development: 
Women and Career Changes 
(January 30, 1979) 
88. D emonstration and Training 
Project to  Improve the Delivery 
of Education to  Appalachia's 
Aging 
(January 30, 1979) 
89. Nutrition Education for Senior 
Kentuckians 
(January 30, 1979) 
ADMlNlSTRATlVE UNIT 
(Proposal Writer) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
School of Education 
Department of Adult, Counseling and Higher Education 
(Richard Daniel) 
(Jean Wilson) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Leonard) 
(Shirley Hamilton) 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
Department of Languages and Literature 
(M. K. Thomas) . 
(Frances Helphinstine) 
School of .Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
Council on Higher Education 
Council on Higher Education 
Coupcil on Higher Education 
Council on Higher Education 
PURPOSE 
To promote mid-life educational and 
employable skills development and 
opportunities of Appalachian women. 
To familiarize agency personnel and 
special interest groups with the unique 
personal and career needs of women in 
the mid-life stage. 
To develop a new demonstration and 
training project for those human 
service personnel working primarily 
with senior citizens. 
To develop a manual of materials and 
activities for Title VII participants in 





$ (July 20,000 25, 1979) 
Denied 
(July 25, 1979) 
Denied 
(July 25, 1979) 
20,000 
(July 25, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
90. Real Estate Chair 
(February I., 1979) 
91. A Leadership Training University 
Credit  Course for llome 
Economic Teachers 
(February 1, 1979) 
92. An Individualized Adnlissions 
Program for Morehead State 
University 
(February 2,1979) 
93. Social Work Program 
(February 13, 1979) 





School of Business and Economics 
Department of Business Administration 
(Bernard Davis) 
School of Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 




School of Social Sciences 
Department of Sociology, Social Work and Corrections 
(George Dickinson) 
School of Social Sciences 
Department of Sociology, Social Fork  and Corrections 
(Vanda Hedges) 
July 1,1978-June 3b, 1W9 
FUNDING AGENCY 
Kentucky Real Estate Commission 
Kentucky Department of Education 
U.S. Office of Education 
Kentucky Department for Human 
Resources 
Council on Higher Education 
PURPOSE 
To continue the support of the Real 
Estate Chair, 1979-80 academic year. 
To provide leadership training for 
vocational home economics teachers 
and to  develop packages of field-tested 
consumers' education materials and 
evaluation methods. 
To implement an individualized 
admissions program by identifying and 
remedying, to  the extent possible, 
problems in the core academic areas, 
in speech and hearing, in personal and 
social adjustments and in the 
development of realistic educational 
and career goals. 
To continue the social work program. 
A travel request under the auspices of 
the Gerontology Curriculum Project t o  
attend the 1979 Annual Program 
lleeting, Council on Social D'ork 












REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 








97. Recognizing the People of 
Southern Appalachia as a Unique 
Cultural Group within Pluralistic 
American Society 
(February 15,1979) 
98. D e v e l o p i n g  E c o n o m i c  





School of Education 
Department of Adult, Counseling and Higher Education 
(Bill Weikel) 
School of Education 
Department of Adult, Counseling ant 
(Harold Rose) 
3 Higher Education 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
July 1,1978-~u1;e 30,1979 
FUNDING AGENCY 
Council on Higher Education 
Council on Higher Education 
sperr i  and Hutchinson Foundatio*. 
Willjam and Flora Hewlett 
,Foundation 
PURPOSE 
To attend gerontology counseling 
programs at the American Personnel 
and Guidance Association and the 
American Mental Health Counselor's 
Association National Conferences in 
Las Vegas, Nevada. 
To attend the Adult Education 
Research Conference in Ann Arbor, 
Michigan with planned participation in 
the gerontology program. 
To develop a lecture series for 
residents of Appalachian Kentucky on 
the prideful truth about their heritage 
and culture. 
To  partially defray the costs of 
developing and implementing a 
program designed to  upgrade the 
cultural awareness, capabilities and 
opportunities for women in the 







. (March 21, 1.979) 
400 
(March 21,1979) 
Denied (April 19,1979) 
Denied 
(March 8,1979) . 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
99. National Youth Sports Program 
(February 26,1979) 
100. Nuclear Science Laboratory 
Improvement Program 
(February 27,1979) 
101. Nu t  r i  tion-Dietetics Medically 




School of Education 
Department of Wealth, Physical Education and 
Recreation 
(Earl Bentley) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(Russell Brengleman) 
School of Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 
(Cathy Pete john)  
July 1,1978-June 30,1979 
FUNDING AGENCY 
National Collegiate Athletic 
Associa tion 
National Science Foundation 
Council on Higher Education 
PURPOSE 
To provide a National Youth Sports 
Program for 250 Rowan County 
Youths between ages 10  and 18 in 
cooperation with the Rowan County 
School System, the Morehead-Rowan 
County Recreational Program and the 
Ga t eway  Commun i ty  Services 
Organization. 
To purchase equipment for the 
improvement of laboratory training of 
biology, premedical, environmental 
-science and physical science students. 
To provide field experience in rural 















1m. hledical L ibrary  Resource 
Improvement Grant 
(March 5, 1979) 
(Addendum) 
103. Emergency and Disaster Training 
(March 7, 1979) 
1 ~ .  Nutrition Training for FIVCO 
Area Agency on Aging 
(March 7,1979) 
105. The Effect of a Water Soluable 
Fraction or Pure Compound from 
Tobacco  Sm oke  o n  the 
Formation of Atherascleratic 
Lesions in Swine 
(March 8, 1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
3ureau of Academic Affairs 
iohnson Camden Library 
:Jack Ellis) 
3ureau of University and Regional Services 
ippalachian Development Center 
'Connie Azzarito) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
School of Sciences and Illathematics 
Department of Biological Sciences 
(David Saxon) 
July 1,1978-June 30,1979 . - 
FUNDING AGENCY 
National Institute of Health 
FNCO Area Development District 
FNCO Area Development District 
University of Kentucky Tobacco 
and Health Research 
PURPOSE 
To add Our Lady of Bellefonte 
Hospital to the Medical Library 
Resource Tmprovement Consortium. 
To train aging program personnel and 
their elderly clients how to cope with 
disasters. 
To  train nutrition site managers the 
skills necessary to teach their elderly 
clients good home management. 
To  study the effects of a water 
soluable component from tobacco 
smoke  o n  the formation of 












REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
PROPOSAL TITLE 
(Date Submitted) 
106. Research Study to  Determine 
Whether the Technique called 
"Skin Sight" Can be Replicated 
and Further Developed 
(March 8, 1979) 
107. k n t u c k  Yesterdays 
(March d: 1979) 
108. Energy-Education Workshops for 
Elementary and Middle School 
Teachers 
(March 9,1979) . 
109. Kentucky Humanities Council 
Media Project 
(hlarch 12,1979) 
110. Development of an Egyptian 
Training 3lodel 
(\larch 20, 1979) 





School of Education 
Department of Library Science and Instruciional Media 
(Steve Young) 
School of Social Sciences 
Department of History 
(Stuart Sprague) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(John Philley) 
Bureau of University and Regional Services 
Office of Media Services 
(Bill Rosenberg) 
(Dick hlackcy) 
%hod of ~uiines;  and Economics- 
Department of Economics and Financrt 
(.Toe Copeland) 
School of Applied Sciences and Technolop 
(Charles Derrickson) 
FUNDING AGENCY 
US.  Office of Education 
Kentucky Humanities Council 
U.S. Department of Energy 
Kentucky Humanities Council 
Bluegrass Area Development 
District 
Kentucky Department of E n e r ~ -  
PURPOSE 
To duplicate the training techniques 
for skin sight, determine how skin 
sight operates and teach skin sight to  
the blind. 
To select photographs that are tied to  
Ken tucky  counties and write 
background stories on each. 
To conduct a series of one-day 
inservice energy-education workshops 
for elementary and middle school 
teachers in ten northeastern Kentucky 
counties. 
To  develop four 60-second television 
spots designed t o  fulfill objectives 
es tab l i shed  b y  the Kentucky 
Humanities Council. 
To develop and design a five-year 
Egyptian training program for the 
Bluegrass Area Development District. 
To promote and execute an energy 















(April 3, 1979) 
Pending 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
112. Career Guidance Institute 
(%larch 23, 1979) 
1 1 3 . F e a s i b i l i t y  S t u d y  o f  
Supple  mental Irrigation for 
Vegetable and Field Crops 
(March 26,1979) 
114. Social Theory and American 
Institutions: Critical Episodes in 
%lodern American History 
(March 26,1979) 
115. G e r o n t o l o g y  C u r r i c u l u m  
Workshop 
(March 26, 1979) 
116. Kutrition-Dietetics l\ledically 
Oriented Field Experience 
(>larch 29: 1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Education 
Departrncnt of Adult, Counseling and Higher Education 
(Richard Daniel) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Raymond Ferell) 
School of Social Sciences 
Department of Sociology, Social R'ork and Corrections 
(S. Mont Whitson) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Eyster) 
School of Applied Sciences and Technology 
Department of Home Economics 
(Charlotte Bennett) 
(Cathy Pe terjohn) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
National Alliance of Business 
Governor's Council on .Igriculture 
University of California, Irvine 
Council on IIigher Education 
Council on Higher Education 
PURPOSE 
To conduct a two-week workshop on 
career education including local 
business visitation. 
To determine the feasibility of setting 
up a vegetable cooperative and a 
multi-farm irrigation system in Wayne 
County, Kentucky. 
To plan an investigation and prepare a 
study resulting in a meaningful 
p r e l i m i n a r y  p a p e r  o n  
Mytho-Ideological Eidas and the 
Authority-Alienation Process. 
To provide expenses for fourteen 
University faculty members t o  attend 
a gerontology workshop at the 
University of Kentucky. 
To provide field experience in rural 













(July 9, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
117. Environmental Health Student 
Resident Program 
(March 29,1979) 
118.P r e i n t e r n s h i p  
E x p e r i e n c e s  f o r  
Technology Students 
(March 29,1979) 
C l i n i c  a1 
Medical  
119. Cl in ica l  Exper iences  f o r  
Radiologic Technology Students 
(hlarch 29, 1979) 





School of Sciences and Mathematics 
Center for Environmental Studies 
(Jerry Howell) 
School of Sciences and Mathematics 
Department of Biological Sciences 
(Ted Pass) 
School of Applied Sciences and Technology 
Department of Industrial Education and Technology 
(Tom Vogl) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
July 1, 1978-June 30,197,9 
FUNDING AGENCY 
Council on Higher Education 
Council on Higher Education 
Council on Higher Education 
PURPOSE 
To place six environmental studies 
majors or minors in Big Sandy/FIVCO 
Area Health Education System Region 
to work in district health departments. 
To  place eight medical technology 
students in Big Sandy/FIVCO and 
Southeastern Area Health Education 
System Regions for the purpose of 
i m p r o v i n g  t h e i r  e d u c a t i o n a l  
preparation and providing clinical 
experiences which are now not part of 
their regular course of study. 
To place nine radiologic technology 
students in Rig Sandy/FIVCO and 
Sou theastern Area El eal th Education 
System Regions for the purpose of 
i m p r o v i n g  t h e i r  e d u c a t i o n a l  
preparation and providing clinical 
experiences which are now not part of 
their regular course of study. 
To  spend two months at the Newberry 
Library developing an implementation 
plan for \lorehead State University's 







(July 9, 1979) 
4,448 





REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978--June 30,1979 
PROPOSAL TITLE 
(Date Submitted) 
1W.Summer Graduate Scholarship 
for Teachers of the Handicapped 
in eastern Kentucky 
(March 29,1979) 
1 Z . A  Comprehensive Guide t o  
Appalachian Happenings and 
Events in Kentucky 
(March 29, 1979) 
123.Defining Cognitive Styles of 
Economically-Deprived College 
Students and Means of Enhancing 
14daptation in College 
(blarch 29, 1979) 
124..American Soc ia l  History, 
1750-1 850: ;In Interdisciplinary 
-4pproach 
(Illarch 30, 1979) 
125.Scriberacy in Appalachia: The 
N' r i t i  ng Literacy Skills of 
-4ppalachians 
()larch 30. 1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Education 
Department of Psychology and Special Education 
(Dennis Edinger) 
. . 
Bureau of University and Regional Services 
Appalachian Development Center 
(James G ifford) 
School of Education 




~Chool  of Education 
Department of Psychology and Special Education 
(Anna Hicks) 
Bureau of Uni\.ersity and Regional .Services 
Division of Continuing Education 
(George E?ster) 
FUNDING AGENCY 
WHAS Crusade for Children 
Kentucky Community and Regional 
Development Commission 
National Institute of Education 
National Endowment for the 
Humanities 
Sational Institute for Education 
PURPOSE 
To secure scholarship monies for 
special education teachers to  help 
them become certified and for other 
teachers t o  provide specific instruction 
for those who teach the handicapped 
as a result of mainstreaming. 
To provide a chronological, topical, 
and geographical index of happenings 
which pay tribute to  and/or illustrate 
the unique culture and heritage of 
Appalachian Kentucky, 
To  identify individual differences in 
copitive styles of academically-def- 
icient, economically-deprived students 
which influence adaption to  college 
life and learning in higher education 
programs. 
To  attend a summer seminar at 
Brandeis University to  apply new 
historical research methods to  the 
study of :bnerican social history 
during the period 1750-1850. 
To assess Appalachian Scnberacy : the 
writing literacy skills and proficiency 













REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
PROPOSAL TITLE 
(Date Submitted) 
126. Mini-Grant  Application in 
Mathematics 
(April 2, 1979) 
127. Autotutoring: A Modification 
of Applied Behavior Analysis in 
Higher Education 
(April 2, 1979) 
128. Personalizing Foundations of 
Secondary Education 
(April 2, 1979) 
129. Development Studies Pro jec t  
(April 2, 1979) 
130. In  service Teacher Education 
Program 
(April 5, 1979) 
- - - 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Sciences and Mathematics 
Department of Mathematical Sciences 
(Lake Coopr)  
School of Education 
Department of Psychology and Special Education 
(Dennis Edinger) 
School of Education 




Office of Academic Affairs 
TRIO Center 
(Wanda Bigham) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
FUNDING AGENCY 
Council on Higher Education 
Council on Higher Education 
Council on Higher Education 
Council on Higher Education 
Council on Higher Education 
PURPOSE 
To develop materials and improve 
teaching methods for Technical Math 
135. 
To apply several parts of a system 
of behavior technology principles 
researched at the University of 
Florida to  student performance in 
EDSP 550. 
To correctly redesign the material 
and content of Education 209 
through the personalized system of 
instruction t o  enhance mastery 
learning. 
To develop, implement, and evaluate 
exercises designed to  improve the 
student's feelings of control over 
hisher  success in an educational 
setting. 
T o  provide  inservice teacher 














REPORT ON PROPOSAkS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TlTLE 
(Date Submitted) 
1 3 1 . G e n e r a l  P r o j e c t  f o r  
Environmental Education 
(April 12, 1979) 
4 32. Delineation of Clay Mineral 
Trends in Eastern Kentucky 
(April 12, 1979) 
133. Vocational Education Program 
for the Disadvantaged 
(April 14,1979) 
134. Local Plans for Vocational 
Education 
(April 15, 1979) 
July 1,1978--June 30, 'I979 
ADMINISTRATIVE UNlT 
(Proposal Writer) 
Bureau of University and Regional Services 
Appalachian Development Center 
(Connie Azzarito) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(Dave Hy lbert) 
School of Applied Sciences and Technology 
Department of Nursing and Allied Health 
(Betty Porter) 
(Pauline Ramey) 
School of Applied Sciences and Technology 




U.S. Office of Education 
Kentucky Center for Energy 
Research 
Kentucky Bureau of Vocational 
Education 
Kentucky Bureau of Vocational 
Education 
PURPOSE 
To inform community leaders of 
eastern Kentucky of local solid 
waste disposal problems, of pertinent 
s t a t e  a n d  federal regulations, 
of state-of-the art technology, and of 
community and regional alternatives 
available. 
To continue the study of clay 
minerals and elemental aspects of 
coal mine rocks from selected coal 
beds in eastern Kentucky. 
To identify nursing students with 
learn ing  deficiencies ,  plan a 
personalized program, implement a 
remediation program, and monitor 
progress through the program. 
To assist the nursing department 
with meeting their salary, travel, and 











REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
July 1,1978-June 30,1979 
PROPOSAL TITLE 
(Date Submitted) 
135. Mini-Grant Workshop Project 
Environmental Education 
(April 12, 1979) 
136. Energy Education Workshops 
for K-9 Teachers 
(April 12,  1979) 
137. Delineation of Geologic Roof 
Hazards in Selected Coal Beds 
Outside Eastern Kentucky 
(April 25, 1979) 
138. F'&.ale School Superintendents 
of Appalachia Kentucky: A 
Case Study in Educational 
Politics 
(April 27, 1979) 
139. County Dance l\lusicians and 
Sibyl Clark 
(*April 27, 1979) 
- -- -- - 
ADMlNl STRATIVE UNIT 
(Proposal Writer) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(John Philley) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(John Philley) 
School of Sciences and Mathematics 
Department of Physical Sciences 
(Dave Hylbert) 
Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
(Connie Azzarito) 
School of Humanities 
Departnlent of llusic 
(Glenn Fulbright) 
FUNDING AGENCY 
U.S. Office of Education 
U.S. Office of Education 
U.S. Bureau of Mines 
Kentucky Oral History Commission 
Kentucky Arts Commission 
PURPOSE 
To develop and conduct one-day 
insewice energy-education workshops 
for teachers in ten public school 
systems. 
To improve teachers ' understanding 
of the development, conservation, 
and utilization of energy resources, 
through instruction and field trips t o  
select energy resources in eastern 
Kentucky. 
To modify and extend the present 
research t o  conduct a critical 
evaluation of Landset imagery to  
mining related problems outside the 
eastern Kentucky study area. 
To compile an oral history of 
women who served as county school 
superintendents. 
To support a group of musicians 
trained by Sibyl Clark t o  assist her 










REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
140. Appalachian Poetry : Discussions 
and Readings 
(April 27, 1979) 
141. Gerontology Curriculum Project 
(May 1 ,  1979) 
142. AHES Office Grant, 1979-80 
(May 7, 1979) 
143. Competency Based Education 
a nd  Learn ing  Disabilities 
Devel~~rnentlTraining Program 
for ABE Personnel 
(May 10, 1979) 




Bureau of University and Regional Services 
Appalachian Development Center 
(James Gifford) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
Bureau of University and Regional Services 
Division of Grants and Contracts 
(C. Victor Ramey) 
School of Education 
Department of Adult, Counseling and Higher Education 
(Harold Rose) 
School of Education 
Department of Elementan- and Earl>- Childhood Education 
July 1,1978-June 30.7979 
FUNDING AGENCY 
Kentucky Arts Commission 
Council on Higher Education 
Council on Higher Education 
Kentucky Bureau of Vocational 
Education 
Gateway Community Service 
PURPOSE 
To host an informal workshop of 
read ings  a n d  discussions of 
Appalachian poetry featuring James 
Still and Jim Mills. 
To  provide travel monies for three 
faculty members t o  attend a 
c o 11 f e r en  ce on gerontology in 
Lexington, Kentucky. 
T o  par t ia l ly  provide for an 
institutional coordinator, secretary, 
office supplies and travel expenses 
f o r  the purpose of planning, 
deve loping ,  coo rd ina t i ng  and 
evaluating AIiES projects. 
To provide comprehensive pre- and 
in-service training for Kentucky's 
adult basic education teachers and 
, paraprofessionals. 
To operate a head start program at 











(July 9 ,  1979) 
Pending 
30,487 
(July 13, 1979) 
REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
145. Coping with Role Conflict: 
Appalachian Women and the 
World of Work 
(May 21, 1979) 
146. Vocational Teacher Education 
Plan Application 
(May 21, 1979) 
147. Satellite Delivery of Adult 
E d u c a t i o n  T h r o u g h  A 
Community Services Network in 
Thirteen States 
(May 21, 1979) 
148. Summer Food Service Program 
for Upward Bound Children 
(hlaj- 23, 1979) 
149. Youth  Consenation Corps 
Conference 
()lay 23. 1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
School of Education 
department of Adult, Counseling and Iligher Education 
:Harold Rose) 
School of Applied Sciences and Techriology 
'Charles Derrickson) 
Bureau of University and Regional Services 
Division of Continuing Education 
(George Ey ster) 
Bureau of Academic Affairs 
TRIO Center 
p'anda Bigham) 
Bureau of University and Regional Services 
Office of School Relations 
(Charlie l l !  ers) 
Dii ision of Grants and Contracts 
(Carole \lorella) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
U.S. Office of Education 
Kentucky Bureau of Vocational 
Education 
U.S. Office of Education 
Kentucky Department of Education 
Division of School Food Services 
U S .  Department of ,4griculture 
PURPOSE 
To assist appalachian women in 
rnaking a transition for traditional 
family role to  familylcareer role. 
To provide training and other 
services requested by the Kentucky 
Bureau of Vocational Education. 
To link five major e l e m e n ~  of 
improved practices, technology and 
management in adult education as 
components in a non-traditional 
regional delivery program t o  isolated 
portions of the 13 state Appalachian 
region. 
To provide food cost for upward 
bound students while on campus 
during summer of 1979. 
To provide food and lodging for 67 
youth conservation corps enrollees 

















150. Food Service Program for 
Student Science Training 
,(May 25, 1979) 
151. Bioconversion of Chicken 
Manure t o  Methane Gas and 
Resul tan t  Sludge to  Dry 
Fertilize 
(hlay 25, 1979) 
152. E s t a b l i s h m e n t  of Coal  
Processing Laboratory 
(May 28, 1979) 
153. Psychological  Services for 
E a s t e r n  K e n t u c k y  
Comprehensive Rehabilitation 
Center 
(llay 28, 1979) 
154. Staff Industry Exchange 
()lay 28, 1979) 
ADMINISTRATIVE UNIT 
(Proposal Writer) 
Bureau of Academic Affairs 
TRIO Center 
(Wanda Bigham) 
Bureau of Fiscal Affairs 
Division of Operations and Maintenance 
(Glen Boodry) 
Office of the President 
(Morris L. Norfleet) 
School of Education 
Department of Psychology and Special Education 
(George Tapp) 
School of Applied Sciences and Technolog 
Department of Industrial Education and Technology 
(Robert Newton) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
Kentucky Department of Education 
Division of School Food Services 
U.S. Department of Energy 
Ashland Oil, Inc. 
Eastern Kentucky Comprehensive 
Rehabilitation Center 
Kentucky Department of Education 
PURPOSE 
To provide food service support 
dur ing  t h e  five-week National 
Science Foundation student science 
training program. 
To install a cover on the existing 
manure storage tank and convert it 
into a methane generator and t o  dry 
the resultant sludge for use as 
fertilize. 
To provide funds for the mining 
technology program. 
T o  provide  staff and travel 
allowances to  carry out contracted 
services. 
To support the staff industry 
exchange program designed to  















REPORT ON PROPOSALS SUBMITTED AND FUNDED (Continued) 
PROPOSAL TITLE 
(Date Submitted) 
155. Appalachian Education Satellite 
Program 
(June 1,1979) 
156. Individually Prescribed Program 
for CETA 1-outh 
(June 11,1979) 
157. Mining Technology Safety 
Training Program 
(June 15,1979) 
158. Eastern Kentucky Health Science 
Information Network Project 
(June 18,1979) 
159. -Adult Learning Center 
(June 27, 1979) 
ADMl NlSTRATlVE UNIT 
(Proposal Writer) 
Bureau of University and Regional Services 
Office of Media Services 
(Bill Kosenberg) 
Bureau of Academic Affairs 
Office of Field Career Experiences 
(Wayne Morella) 
School of Applied Sciences and Technologj 
(Charles Derrickson) 
(Forrest Cameron) 
Bureau of Academic Affairs 
Johnson Camden Library 
(Jack Ellis) 
School of Education 
Department of Adult: Counseling and Higher Education 
(Harold Rose) 
July 1,1978-June 30,1979 
FUNDING AGENCY 
Appalachian Regional Commission 
U.S. Office of Education 
Kentucky Department of Mines and 
Minerals 
U.S. Mine Safety and Health 
Administration 
Eastern Kentucky Health Science 
Information Network 
Kentucky Department of Education 
PURPOSE 
To continue the Appalachian 
Educational Satellite Program. 
To provide a 16-month individually 
prescribed program for CETA youth 
by combining the resources of the 
University and community. 
To provide support for the Mining and 
Technology Safety Training Program. 
To maintain a regional information 
system t o  pool and share resources, 
coordinate acquisitions, create a 
system for free interlibrary loans 
among members and share expertise of 
professional librarians. 












(This summary includes information available through July 31, 1979 on the status of a l l  proposals submitted during the 78-79 fiscal year.) 
DIVISION OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
Morehead State University 
SUMMARY OF PROPOSALS SUBMITTED AND FUNDED 
(Comparison of this fiscal year to date with the equivalent period of last fiscal year) 
July 1,1978--June 30,1979 
July 1,1978-June 30,1979 
TOTAL Number of Proposals SUBJIITTED : 
TOTAL Number of Proposals FUNDED: 
TOTAL Dollars REQUESTED: 
TOTAL Dollars RECEIVED: 
July 1,1977-June 30,1978 
TOTAL Number of Proposals SUBhlITrI'ED : 
TOTAL Number of Proposals FUNDED : 
TOTAL Dollars REQUESTED: 
TOTAL Dollars RECEXV ED : 
34 
(This detailed summary includes information available through July 31, 1979 on the status of all proposals submitted during the 78-79 fiscal 
DIVISION OF GRANTS AND CONTRACTS 
BUREAU OF UNIVERSITY AND REGIONAL SERVICES 
Morehead State University 
DETAILED SUMMARY BY ADMINISTRATIVE UNITS ON 
PROPOSALS SUBMITTED AND FUNDED 
July 31,1978-June 30,1979 
Administrative Units 
Office of the President 
Bureau of Fiscal Affairs 
I )ivision of Oporat ions and Maintenance 
Iklreau of Student Affairs 
I )  ivisiot~ of I'inat~cial Aid and Veterans Affairs 
Hureao of University and Regional Services 
Af)paloc.hiar~ I)c*vc*lopmtmt Center 
I )ivisiot~ of ( h t  inuing Education 
1)ivisiotl of (iratlts and Contracts 
( l ' f ' i c*c*  ( )  1' Mdia St>rvicvs 
-- Offiw of S(41ool Krlations 
School of Applied Sciences and Technology 
I )c.[)ilrtrnc.n I of' Agriwlturc: 
I )(*parlrrrw t o f  I lotn: Economics 
I )vl)arI r r w r ~  t o f l nd ustrial Education and Technology 
I )(bpi~rtrrwt~ t of N ~lrsir~g and Allied Health 
School of I3usiness and Economics 
I )vpartrrl(-nt o f  Accounting 
I )(~partrn(w t of Ilusinoss Education 
I )(.part mon1 of Kconomics 
I )qwrtrn(v~ t of Ilusinws Administration 
School of Education 
I )(bl)ilrt r r w l  t of Adrninistration, Supervision and 
S w o r ~  ( lary  Ed w a t  ion 
I )q)artrn(mt of' Adlrli, (;ounseling and Higher Education 
I )(bl)itrt ~ r w t ~ t  of E1t:mentary and Early Childhood 
Muc:al ion 
I )(*~)artrrwr~ t of' I lvalt h ,  Physical Education and Recreation 
I )(.part rnm t of 1,ihrary Science and Instructional Media 
I )(-[)itrtrrsw t of I'sy chology and Special Education 
School of Sciences and Mathematics 
(:on~vr for 15rlvirorimc:ntal Studies 
I )(*~);lrtnrw t of Iliologiral Sciences 
I ) (~pr t r rwr~ t of Matlwrnatical Sciences 
I )q)artrrv*r~ t 0 1 '  I'hy sical Sciences 
I )(bpitrt rrwn t of Scicncc. Education 
School of Social Sciences 
I )(.part nrw t of I listory 
I )(-part nr:r~ t ol' Sociology, Social Work and Corrections 
UNIVERSITY TOTAL 
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Exh ib i t  VIII 
PROPOSED OPEN HOUSE HOURS 
Upon t h e  recommendation of  t h e  Student  L i f e  Committee and t h e  
Vice P r e s i d e n t  f o r  Student  A f f a i r s ,  I recommend t h a t  t h e  open 
house hours  a t  Morehead S t a t e  Un ive r s i t y  b e  changed. The com- 
mittee proposed two p l a n s .  I have s e l e c t e d  t h e  a l t e r n a t e  p l a n  
w i t h  p o i n t s  3-6 added. 
1. That open house b e  observed i n  Freshmen H a l l s  a s  fo l lows  : 
Fr iday  7:00 p.m. - 12 :00 Midnight 
Saturday 7:00 p.m. - 12:00 Midnight 
2 .  That  open house b e  observed i n  Upperclassmen Halls as 
fol lows : 
Tues day 
Fr iday  
Saturday 
Sunday 
7:00 p.m. - 1 1 : O Q  p.m. 
7:00 p.m. - 12:00 midnight  
7:00 p.m. - 12:00 midnight  
1 :30 p . m .  - 5:30 p . m .  
3 .  That l i v i n g  a r e a s  be  e s t a b l i s h e d  f o r  t hose  who d e s i r e  t o  
l i v e  wi thout  open house hour s .  
4 .  That  t h e  proposed p l an  b e  implemented a s  soon a s  an 
accep tab le  s t a f f i n g  p l an  i s  developed,  which w i l l  be 
dur ing t h e  f i r s t  semester  of: t h e  1979-80 academic y e a r .  
5 .  That t h e  budgeted amount be  cont inued i n  t h e  program 
and t h e  d i f f e r e n c e  b e  provided by t h e  s t a f f i n g  p l a n .  
6 .  That ways b e  explored  t o  develop l i v i n g - l e a r n i n g  
a r e a s  a t  d i f f e r e n t  l o c a t i o n s  on campus. 
Exh ib i t  I X  
BIENNIAL BUDGET RESOLUTION 
BE I T  RESOLVED b y  t h e  Morehead S t a t e  U n i v e r s i t y  B o a r d  
o f  Regen t s  t h a t  p r e p a r a t i o n  o f  t h e  1980-82  B i e n n i a l  B u d g e t  Reques t  
t o  t h e  C o u n c i l  on H i g h e r  E d u c a t i o n  be u n d e r t a k e n  by  t h e  P r e s i d e n t  
i n  a c c o r d a n c e  w i t h  t h o s e  g u i d e l i n e s  p r e s c r i b e d  b y  t h e  C o u n c i l  
J u l y  18,  1979.  The c o n t i n u a t i o n  r e q u e s t  s h a l l  be  p r e m i s e d  upon 
t h e  Counc i  1  ' s  p r e s c r i b e d  i n f l a t i o n a r y  f a c t o r s  and  benchmarks 
( a t t a c h e d ) .  
BE I T  RESOLVED t h a t  t h e  P r e s i d e n t  d e v e l o p  t h e  B i e n n i a l  
Reques t  i n  o r d e r  t h a t  t h e  U n i v e r s i t y  comp l y  w i t h  i t s  s t a t u t o r y  
m i s s i o n .  The 1980-82  B i e n n i a l  B u d g e t  Reques t  s h a l l  r e p r e s e n t  
- - 
t h e  U n i v e r s i t y ' s  p l a n  d u r i n g  t h e  n e x t  two y e a r s  f o r  t h e  d e v e l o p - .  
men t  and  e x p a n s i o n  o f  p rog rams  b a s e d  on an e v a l u a t i o n  o f  e x i s t i n g  
p rog rams  and  p r o j e c t e d  s t u d e n t  needs .  
BE I T  RESOLVED t h a t  t h e  P r e s i d e n t  s h a l l  e n s u r e  t h a t  t h e  
h i g h e s t  i n s t i t u t i o n a l  b u d g e t  p r i o r i t y  beyond  b a s i c  c o n t i n u a t i o n  
f u n d i n g  as p r e s c r i b e d  b y  t h e  C o u n c i l  be t h e  s a l a r i e s  o f  f a c u l t y  
and  s t a f f .  Benchmark a n d / o r  r e g i o n a l  s a l a r y  means s h a l l  be used  
t o  s u p p o r t  r e q u e s t s  f o r  s t a t e  g e n e r a l  f u n d s  t o  i n c r e a s e  t h e  
s a l a r i e s  o f  f a c u l t y  and s t a f f  i n  o r d e r  t o  o f f s e t  t h e  c o s t  o f  
1  i v i n g  i n c r e a s e s  b r o u g h t  on by  i n f l  s t i o n a r y  p r e s s u r e s .  
B E  I T  RESOLVED t h a t  emphas is  s h a l l  be p l a c e d  a l s o  on 
t h e  m a i n t e n a n c e  and  o p e r a t i o n  o f  new f a c i l  i t i e s ,  emp loyee  bene- 
f i t s  and  t h e  m a i n t e n a n c e  o f  o t h e r  c u r r e n t  U n i v e r s i t y  s e r v i c e  
l e v e l s .  Expanded and  new p r o g r a m  r e q u e s t s  s h o u l d  be i n  c o m p l i a n c e  
w i t h  t h e  i n s t i t u t i o n a l  m i s s i o n s  and be s u p p o r t e d  b y  s t u d e n t  needs .  
O t h e r  new d o l l a r  r e q u e s t s  w i l l  be  f o r  t h e  c o r r e c t i o n  o f  a c c r e d i t a -  . 
t i o n  d e f i c i e n c i e s ,  t h e  r e p l a c e m e n t  o f  l o s t  e x t e r n a l  s u p p o r t  and  f o r  
t h e  c o m p l i a n c e  o f  f e d e r a l  and  s t a t e  s t a t u t e s .  
A t t a c h m e n t  
ATTACHMENT - 1980-82  B i e n n i a l  Budge t  R e s o l u t i o n  
C o u n c i l  on H i g h e r  E d u c a t i o n  I n f l a t i o n a r y  F a c t o r s :  
P e r s o n n e l  C o s t  9 1 / 2 %  9 1 / 2 %  
O p e r a t i n g  C o s t s  
G e n e r a l  
U t i l i t i e s  
C a p i t a l  O u t l a y  
G e n e r a l  5 % 5 % 
L i b r a r y  Books 1 2  % 12  % 
1980 -82  Morehead S t a t e  U n i v e r s i t y  T e n t a t i v e  New Do1 l a r  Reques t s  F o r :  
- - - - 
F a c u l t y  c a t c h - u p  t o  1978-79  R e g i o n a l  Benchmark 
S e c r e t a r i a l / C l e r i c a l  s a l a r y  a l i g n m e n t  w i t h  s t a t e  
e n t r y  l e v e l s  
M a i n t e n a n c e  and O p e r a t i o n  o f  new f a c i l i t i e s  
E x p a n s i o n  o f  A p p a l a c h i a n  Deve lopment  C e n t e r  
S t u d e n t  F a c u l t y  r a t i o  a d j u s t m e n t  Schoo l  o f  B u s i n e s s  
a n d  Economi cs  
S t u d e n t  F i n a n c i a l  A i d  S o f t w a r e  
M i n i n g  T e c h n o l o g y  P rog ram E x p a n s i o n  
N u r s i n g  P rog ram E x p a n s i o n  
T e c h n i c a l  E q u i  pment  Pu rchase  
Sewage c h a r g e s  
Deve lopment  o f  a  Hanagement I n f o r m a t i o n  Sys tem 
Depa r tmen t  o f  A g r i c u l  t u r e / F a r m  Program Deve lopmen t  
ATTACHMENT - Capital Construction P r io r i t i e s  
Renovation of Mays Hall 
Central Control System 
Renovation and Addition t o  Baird Music Hall 
Renovation o f  Fiel ds Hal 1 
Sewage Trunk Line 
Renovation o f  Thompson Hal 1 
Resurfaci ng Track 
Electr ical  Cab1 i ng Swi tchgear House 
Seating-Jayne Stadi um 
Construction of Crosthwai t e  Education and Research Center 
Renovation of Wetherby 
Meats Lab 
Lighting Pract ice  Football Fiel d 




1980/82 COMPENSATION FACTORS 
Benchmark Medi an Adjusted Adjusted ~ d j u s t e d  ~d j us t e d  
All-Rank by 1.18* by 1.095** by 1.095** by 1.095** 
Average Sa lary  
Uni v e r s i  t y  o f  Kentucky 
Main Campus 
Commun i ty Col 1 ege 
U n i v e r s i t y  o f  L o u i s v i l l e  
* ad jus ted  f o r  18% employee b e n e f i t s  
** ad jus ted  f o r  9 1/2% annual increments 
BENCHWRK FACULTY SALARIES : EKU/KSU/MO/MU/NKU/and WKU 
Appal achian S ta te  (NC) 
Aus t i n  Peay (TN 
B a l l  S t a t e  ( IN)  
Cent ra l  S t a t e  (OH) 
Cleveland S t a t e  (OH) 
East Caro l ina  (NC) 
East Tennessee S ta te  (TN) 
Eastern I l l i n o i s  ( I L )  
I l l i n o i s  S t a t e  (IL) 
Indiana S ta te  ( IN)  
Kent S t a t e  (OH) 
Marshal 1 (WV)  
Memphis S t a t e  (TN) 
Miami (OH) 
M i  dd l  e Tennessee S t a t e  (TN) 
Northeast  Missour i  S ta te  (MO) 
Northwest Missour i  S ta te  (NO) 
Ohio U n i v e r s i t y  (OH) 
O ld  Dominion (VA) 
Radford (VA) 
Southeast Missour i  S ta te  (NO) 
Southwest Missour i  S ta te  (MO) 
Tennessee Tech (TN) 
Western Carol i n a  (NC) 
Western I l l i n o i s  ( I L )  
Wr ight  S ta te  (OH) 
A u g u s t  1 - 1 5  I n t e r n a l  r e v i e w  o f  Budge t  Reques ts  and 
p r i o r i t i z a t i o n  o f  i n s t i t u t i o n a l  b u d g e t  
g o a l s  f o r  1980-82  
A u g u s t  2 7  S u b m i s s i o n  o f  1980-82 B i e n n i a l  Budge t  Re- 
q u e s t  t o  t h e  C o u n c i l  on H i g h e r  E d u c a t i o n  
AUCJUS t 31 - -  
Sep tembe r  30 C o u n c i l  s t a f f  r e v i e w  o f  i n s t i t u t i o n a l  
r e q u e s t s  
O c t o b e r  16  Counc i  1  F i n a n c i a l  A f f a i r s  Commi t tee  recom- 
m e n d a t i  ons 
O c t o b e r  31 Counc i  1  a c t i o n  on C o m m i t t e e ' s  recornrnenda- 
t i o n s  
November 1 -75  I n s t i t u t i o n s  t r a n s f o r m  C o u n c i l ' s  recommen- 
d a t i o n s  t o  Depa r tmen t  o f  F i n a n c e ' s  f o r m a t  
November 1 5  I n s t i t u t i o n s  s u b m i t  b u d g e t  t o  F i n a n c e  and 
EXHIBIT X 
FEDERAL PROGRAMS ROSTER 
1979-80 
UNIVERSITY COUNSELING CENTER 
Wanda Bigham 
Charles R .  Gi l ley  
Edward Flege 
Betty Moran 
J a n e t  Bignon 
Mike Mayhew 





Jon i  Johnson 
Debra Miles 
Director  and Adjunct Ass i s t an t  Professor  
Ass i s t an t  Direc tor  and Adjunct I n s t r u c t o r  
Outreach Coordinator (7-1-79 t o  8-1-79) 
Counselor (8-1-79 t o  6-30-80) 
Counselor 
Learning S p e c i a l i s t  and Adjunct I n s t r u c t o r  
Counselor and Adjunct I n s t r u c t o r  
Counselor 
Counselor and Adjunct I n s t r u c t o r  








,' ADULT BASIC EDUCATION IN-SERVICE TRAINING PROJECT 
C h a r l e s  J. B a i l e y  
Sharon Moore 
ADULT LEARNING CENTER 
Fadia Lowe 
SOCIAL WORKER PROJECT 
Carolyn Hamilton 
C o o r d i n a t o r  
A s s i s t a n t  C o o r d i n a t o r  
C o o r d i n a t o r  
S e c r e t a r y  
S a l a r y  
$18,000 
14,400 
M E M O R A N D U M  - - - - - - - - - -  
TO: Board of Regents Members 
FROM : Morris L. Norfleet, President 
DATE : July 25 ,  19  79 
SUBJECT : Draft Faculty Handbook 
The Faculty Handbook i s  a document of the University which 
se t s  for th the pol icies ,  procedures, and informational -items 
~ e r t a i n i n e  to  the University faculty.  We have been i n  the 
process oZ revising and updking th i s  document, which was 
l a s t  writ ten i n  1972, for  the ins t i tu t ion .  
Enclosed herewith i s  a draf t  copy for  your review before 
the next Board meeting. This document has emerged as  a 
resu l t  of extensive involvement of the administrative s t a f f ,  
faculty members, and discussion with a l l  concerned. I plan 
to  recommend th i s  document to  you for  adoption a t  the next 





MBKEHEAD STATE.: UNIVEJISETY 
MOREHEAD, KENTUCKY 40351 
August 20, 1979 
VICE OF THE PR SIDENT 
TO THE FACULTY: 
I am pleased to present this updated and expanded edition of 
the Morehead State University Faculty Handbook. It should 
prove to be helpful in finding answers to questions regarding 
the organization of the University; the major functions to 
be carried out in each bureau, division, cabinet, council, and 
committee; in the meaning of those policies which deal with 
faculty benefits and responsibilities; and to provide direction 
for the operation of the University. 
Through committee or a d m i n i ~ t r a t i v e ~ a s s i p e n t ,  numerous individuals 
and groups were responsible for submitting portions of the content 
of this Handbook. The Board of Regents approved it on August 3, 1979, 
and I commend it to your use. 
Morris L.' Norfleet 
President 
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STATEMENT OF PURPOSE 
The Un ive rs i t y  should be a community o f  students, teachers, admin- 
i s t r a t o r s ,  and s t a f f  where a l l  pursue i n t e l l e c t u a l ,  c rea t ive ,  and tech- 
n i c a l  development. 
The Un ive rs i t y  should fos te r  an environment i n  which knowledge may 
be discovered, integrated, and disseminated f o r  concerns o f  soc ia l  s i g -  
n i f i cance o r  f o r  the excitement o f  research o r  f r e e  inqu i ry .  
The Un ive rs i t y  should provide opportuni ty  f o r  students t o  recognize 
t h e i r  p o t e n t i a l i t i e s  and t o  acquire the d i s c i p l i n e  necessary f o r  s e l f -  
rea l  i za t ion .  
The Un ive rs i t y  should be a place where the i n t e r a c t i o n  o f  students 
and teachers committed t o  excel lence creates an atmosphere i n  which both 
w i l l  be s t imu la ted  t o  accept the challenges o f  the universe. 
The Un ive rs i t y  should promote the development o f  those q u a l i t i e s  of 
leadership necessary t o  meet the d iverse needs o f  the s ta te ,  nat ion,  and 
world. 
The Un ive rs i t y  should develop programs t o  f u l f i l l  i t s  spec i f i c  
mission o f  serv ing  the economic, educational, soc ia l ,  and c u l t u r a l  needs 
o f  nor thern and eastern Kentucky. 
The Un ive rs i t y  should respond t o  the demands o f  the present by 
u t i l i z i n g  the achievements and values o f  the past and by exp lor ing  the  
p o s s i b i l i t i e s  o f  the fu tu re .  
ORGANIZATION AND ADMINISTRATION 
OF THE UNIVERSITY 
The Council on Hiqher Education 
This body cons t i t u tes  the representat ive lega l  agency o f  the Comtmn- 
wealth w i t h  a" thor i  ty t o  coordinate a1 1 matters & l a t  ing t o  h igher  educa- 
t i o n  of a general and state-wide nature which are not  otherwise delegated 
t o  one o r  more i n s t i t u t i o n s  o f  h igher  learning. 
The Council i s  composed of the Superintendent o f  Pub l ic  I n s t r u c t i o n ,  
ten lay  members appointed by the Governor, and the pres ident  o f  each four- 
year s ta te  i n s t i t u t i o n  o f  higher education. The ten lay  members are 
appointed fo r  four-year terms and c o n s t i t u t e  the vo t i ng  membership o f  the  
Council; the pres idents o f  the s t a t e  i n s t i t u t i o n s  are non-voting members. 
The chairman i s  se lected by the Council from i t s  vo t i ng  membership. The 
Council e l e c t s  an execut ive d i r e c t o r  who i s  responsible fo r  ca r r y ing  o u t  
the mandates o f  the Council. 
The Board o f  Regents 
The s t a t u t o r y  body o f  the Un ive rs i t y  i s  the Board o f  Regents. This  
i s a  b i p a r t i s a n  boerd cbns i s t i ng  of ten members, e i g h t  appointed by the 
Governor, one member o f  the teaching f a c u l t y  e lected by the f a c u l t y ,  and 
the President o f  the Student Government Associat ion, i f  he i s  a res ident  
o f  Kentucky. I f  the President of the Student Government Associat ion i s  
a non-resident, a res ident  student i s  e lected t o  the Board by the students 
o f  the Un ive rs i t y .  The members o f  the Board e l e c t  a chairman annual ly .  
The members appointed by the Governor ho ld  o f f i c e  f o r  a  term o f  four years.  
The student serves a  one-year term and the f a c u l t y  member serves a  th ree-  
year term. 
Upon the recommendation o f  the Pres ident ,  the Board o f  Regents approves 
the budget; the employment, promotion, and release o f  a l l  U n i v e r s i t y  per -  
sonnel; and the general p o l i c i e s  f o r  the  opera t ion  of  the U n i v e r s i t y .  
The Pres ident  
The Pres ident  i s  appointed by the  Board o f  Regents as t h e  execu t i ve  
agent o f  the U n i v e r s i t y  and as such i s  responsib le  f o r  the ope ra t i on  and 
development o f  the U n i v e r s i t y  as a  whole and f o r  each o f  i t s  pa r t s .  He 
serves both as the c h i e f  adm in i s t r a to r  and the  p r i n c i p a l  educat ional  super- 
v i s o r  o f  the i n s t i t u t i o n .  A l l  recommendations fo r  employment a r e  made 
through him t o  the Board o f  Regents. He has the r e s p o n s i b i l i t y  t o  p r o v i d e  
leadersh ip  f o r  r e c r u i t i n g  and ma in ta in ing  a  f acu l t y  and a d m i n i s t r a t i v e  
s t a f f  o f  h i gh  q u a l i t y .  He p lans and d i r e c t s  the f i n a n c i a l  and developmental 
programs o f  the i n s t i t u t i o n .  The Pres ident  i s  a l s o  concerned w i t h  p ro -  
v i d i n g  adequate channels o f  communication i n v o l v i n g  the  students,  f a c u l t y ,  
s t a f f ,  alumni, and the  pub l i c .  
The Facu 1 t y  
The f a c u l t y  o f  Morehead S ta te  U n i v e r s i t y  cons i s t s  o f  the  Pres iden t  
and the  e n t i r e  i n s t r u c t i o n a l  s t a f f  w i t h  the rank from i n s t r u c t o r  t o  p ro -  
fessor. Regular meetings o f  the  f a c u l t y  a re  he ld  on t he  t h i r d  Tuesday 
o f  each month and spec ia l  meetings upon the c a l l  o f  the  Pres ident  o r  t he  
Vice Pres ident  f o r  Academic A f f a i r s .  Members a re  expected t o  a t t e n d  a l l  
meetings o f  the  f a c u l t y .  
The f a c u l t y  i s  the  agency o f  the  U n i v e r s i t y  which recommends academic 
p o l i c i e s  and programs t o  the  Vice Pres ident  f o r  Academic A f f a i r s  and t he  
Pres ident  t o  be approved by t he  Board o f  Regents. S p e c i f i c a l l y  t he  f a c u l t y  
i s  responsib le  f o r  the  i n s t r u c t i o n a l ,  research, and academic s e r v i c e  pro-  
grams o f  the U n i v e r s i t y .  A d d i t i o n a l l y ,  through i t s  committees, t h e  f a c u l t y  
recommends c u r r i c u l a r  changes. 
The f a c u l t y  has t he  r i g h t  t o  con fe r  w i t h  the Pres ident  upon any ma t te r  
perce ived t o  be r e l a t e d  t o  the  we l f a re  o f  the  i n s t i t u t i o n .  
The U n i v e r s i t y  Senate 
The U n i v e r s i t y  Senate i s  r ep resen ta t i ve  o f  a l l  segments o f  the  Uni -  
v e r s i t y ;  namely, the a d m i n i s t r a t i o n  and s t a f f ,  the f a c u l t y ,  and the  
students.  The Senate has as i t s  purpose t o  serve the U n i v e r s i t y  community: 
(a) as an adv isory  body i n  t he  development o f  p o l i c y ;  (b) as a  l i a i s o n  o r  
communicative l i n k  among the var ious  segments o f  the U n i v e r s i t y  and t h e  
Pres ident ;  ( c )  as a  d e l i b e r a t i v e  body t o  g i v e  vo ice  t o  the  consensus o f  
the U n i v e r s i t y  community on any issues o r  quest ions which might  be r e f e r r e d  
t o  i t ;  and (d) as a  coord ina to r  o f  the work o f  the s tanding committees. 
The Bureaus and D i v i s i o n s  
The U n i v e r s i t y  i s  organized i n t o  f o u r  bureaus and f o u r  d i v i s i o n s  w i t h  
un i ve rs i t y -w ide  r e s p o n s i b i l i t i e s .  A  b r i e f  d e s c r i p t i o n  o f  each bureau and 
d i v i s i o n  f o l l ows .  
- Bureau o f  Academic A f f a i  r s  
The Vice Pres iden t  f o r  Academic A f f a i r s  and Dean o f  t he  Facu l t y  CO- 
o rd i na tes  the a c t i v i t i e s  o f  t he  Bureau; i nc l ud ing  the Graduate o f f i c e ,  
the s i x  schools, the Counseling Center, the  O f f i c e  o f  F i e l d  Career Exper i -  
ences, the Honors Program, the O f f i c e  o f  the Reg is t ra r ,  the Johnson Camden 
L ib ra r y ,  and the Tes t ing  Center. He prov ides general superv is ion  and 
leadersh ip  i n :  (a) developing and mod i fy ing  academic programs and i n s t r u c -  
t i o n a l  procedures; (b) working w i t h  a l l  academic committees, on each of  
which he serves as an e x - o f f i c i o  member; and (c) determin ing personnel 
needs and p o s i t i o n  descr ip t ions .  He recommends t o  the  p res iden t  regard ing  
a l l  f a c u l t y  appointments, promotions, and tenure. A d d i t i o n a l l y ,  he i s  
responsib le  f o r  ma in ta in ing  the  f a c u l t y  personnel f i l e .  
The Dean o f  Graduate Programs serves as the  chairman o f  t h e  Graduate 
Council and i s  responsib le  f o r  general  superv is ion  o f  a l l  graduate s tudents  
and programs o f  the  Un i ve rs i t y .  He coord inates the graduate c u r r i c u l a ,  
approves a l l  p u b l i c a t i o n s  p e r t a i n i n g  t o  graduate work, coord inates reg iona l  
i n s t r u c t i o n a l  programs, and recommends t o  the  Graduate Counci l  mat te rs  
r e l a t i v e  t o  p o l i c i e s  and p r a c t i c e s  t o  be f o l l owed  i n  the appointment o f  
graduate f a c u l t y  and the g r a n t i n g  o f  graduate c r e d i t  and degrees. Addi- 
t i o n a l l y ,  the  Graduate Dean and h i s  s t a f f  a r e  s p e c i f i c a l l y  respons ib le  
f o r  the admission, r e ten t i on ,  and c e r t i f i c a t i o n  o f  program complet ion of  
a l l  graduate students;  f o r  recommending t he  appointment o f ,  and i n  genera l ,  
superv is ing  the  graduate ass i s tan t s .  
The Academic Deans each head one o f  t he  s i x  schools: App l ied  Sciences 
and Technology, Business and Economics, Education, Humani t i e s ,  Sciences 
and Mathematics, and Socia l  Sciences. The school dean i s  respons ib le  
f o r  superv is ing  t he  i n s t r u c t i o n a l  program and personnel,  p lann ing  c u r r i c -  
ulum, and managing the  budget i n  h i s  school. S p e c i f i c a l l y ,  the  dean 
recommends t o  the  appropr ia te  counc i l ,  program and course changes; and 
t o  the  Vice Pres ident  f o r  Academic A f f a i r s ,  t he  appointment, promotion, 
and r e t e n t i o n  o f  personnel. 
The D i r e c t o r  o f  the  Counselinq Center and t he  s t a f f  p rov ide  these 
serv ices :  personal and academic counsel ing;  i n f o rma t i on  and r e f e r r a l ;  
academic and career  p-lanning; t u t o r i n g ;  developmental s t ud ies  c lasses  i n  
reading, study s k i l l s ;  and i n d i v i d u a l i z e d  ass is tance  w i t h  lea rn ing ,  
through a v a r i e t y  o f  aud io -v isua l  and programmed ma te r i a l s ,  t o  improve 
s k i l l s  necessary f o r  academic success. I n  a d d i t i o n  t o  counsel ing and 
academic serv ices  on campus, Counseling Center personnel p rov ide  ass i s -  
tance t o  se lec ted  s tudents  i n  twenty -e igh t  h i g h  schools i n  t h e  area. 
The O f f i c e  o f  F i e l d  Career Experiences i s  responsib le  f o r  t h e  co- 
o r d i n a t i o n  o f  i n f o rma t i on  about f i e l d  s tudy courses. A d m i n i s t r a t i v e l y ,  
the F. ie ld Career Experiences O f f  i c e  i s  i n  the  Bureau o f  Academic ~ f f a i  r s
and the  courses a re  w i t h i n  the  var ious  academic departments. The 
Of f i ce  o f  F i e l d  Career Experiences i s  t he  source o f  in fo rmat ion  ex- 
change among f a c u l t y ,  students,  and agencies. Th is  o p t i o n a l  method o f  
i n s t r u c t i o n  a l lows  a s tudent  the o p p o r t u n i t y  t o  g a i n  meaningful hands- 
on exper ience r e l a t e d  t o  h i s  academic f i e l d  o f  study. The Cooperat ive 
Education component he lps b r i dge  t h e  gap between the t h e o r e t i c a l  w o r l d  
o f  educat ion and the p r a c t i c a l  wo r l d  o f  work through i t s  "earn w h i l e  you 
learn"  ph i  losophy. 
The D i r e c t o r  o f  the  Honors Prosram working w i t h  the Honors Program 
Committee, coord inates an academical ly-enr iched program f o r  e x c e p t i o n a l l y  
capable, h i g h l y  mot iva ted  s tudents .  Freshmen who have a composite American 
Col lege Tes t ing  score o f  26 o r  above and a s t rong  h igh  school academic 
record a re  e l i g i b l e  f o r  membership. Students who a re  c l a s s i f i e d  as 
second-semester freshmen o r  above and who have a cummulative grade p o i n t  
average o f  3.5 o r  b e t t e r  a re  e l i g i b l e  f o r  membership. 
The D i r e c t o r  o f  L i b r a r i e s  and h i s  s t a f f  p rov ide  those serv ices 
designed t o  strengthen, supplement, and e n r i c h  the t o t a l  academic pro- 
gram a t  Morehead State Un i ve rs i t y .  The l i b r a r y  s t a f f  prov ides serv ices  
t o  graduate and undergraduate students bo th  on campus and o f f  campus. 
lncfuded i n  these serv ices are:  
1. L i b r a r y  o r i e n t a t i o n  and i n s t r u c t i o n  
2.  I n t e r 1  i b ra ry  loan serv ices 
3. L i b r a r y  media serv ices i nc l ud ing :  
a. Audio D i a l  Access Center 
b. Microform resources 
c. Learning Resource Center 
4 .  Reference serv ices inc lud ing :  
a. Pe r i od i ca l s  
b. Te le type machine 
c. Photocopy center  
d. Government documents 
e. Legal research cen te r  
f. Hea l th  in fo rmat ion  l i b r a r y  
g. Appalachian C o l l e c t i o n  
The Reg i s t r a r  and h i s  s t a f f  have as t h e i r  pr imary responsib i  1 i t i e s  
student r e g i s t r a t i o n  and s tudent  academic record  keeping. Related 
serv ices prov ided by the o f f i c e  i nc l ude  the issuance o f  s tudent  t r a n -  
s c r i p t s  and academic in fo rmat ion  and data r e l a t i v e  t o  s tudent  enro l lment .  
The D i r e c t o r  o f  Tes t ing  and h i s  s t a f f  p rov ide  t e s t i n g  serv ices  t o  
a l l  segments o f  the  U n i v e r s i t y  and region. Tests  admin is tered on a 
d a i l y  bas is  inc lude:  
1. The General Educat ional  Development exams, the M i l l e r ' s  Analogies,  
the  Strong-Campbell I n t e r e s t  inventory ,  C a l i f o r n i a  Achievement 
Tests,  and examinations f o r  s tudents  app ly ing  f o r  admission t o  
programs i n  Nursing, Radiology, Medical  Ass i s t i ng ,  Ve te r inary  
Technology, afid Teacher Education. 
. Exams scheduled p e r i o d i c a l l y  du r i ng  t he  year inc lude  the  Graduate 
Record Examination, Na t iona l  Teacher Examination, American Col lege 
Test ing,  Col lege Level Examination Program, Entrance Examination 
f o r  Schools o f  Heal th  Related Technologies, Undergraduate Assess- 
ment Program, Graduate Management Admission Test, and t he  
American Assoc ia t ion o f  Medical Ass is tan ts ,  Inc. 
Bureau. o f  F i s c a l  A f f a i r s  
The D i r e c t o r  o f  F i sca l  A f f a i r s  i s  respons ib le  f o r  coo rd ina t i ng  t he  
work o f  the  personnel o f  the s i x  d i v i s i o n s  i n  the Bureau. The d i v i s i o n s  
are:  ~ c c o u n t s ,  A u x i l i a r y  Services, Data Processing, Operations and 
Maintenance. Pay ro l l  and Personne1,and Purchases. 
The D i v i s i o n  o f  Accounts manages a l l  f i n a n c i a l  operat ions o f  the  
i n s t i t u t i o n .  S p e c i f i c a l l y ,  t h i s  d i v i s i o n  prepares f i n a n c i a l  r epo r t s  and 
f i n a n c i a l  analyses, and implements app rop r i a te  c o n t r o l s  and aud i t s .  
The D i v i s i o n  o f  A u x i l i a r y  Services manages a u x i l i a r y  en te rp r i ses .  
The a u x i l i a r y  en te rp r i ses  inc lude  tood serv ice ,  U n i v e r s i t y  Store,  pos t  
o f f i ce ,  concessions, vending, and U n i v e r s i t y  g o l f  course. 
The D i v i s i o n  o f  Data Processing manages the  design and maintenance 
o f  the a d m i n i s t r a t i v e  data process ing system f u n c t i o n  o f  the  Un i ve rs i t y .  
The D i v i s i o n  o f  Operations and Maintenance manages the  opera t ion  
and upkeep o f  the phys ica l  p l a n t .  Also, the personnel i n  t h i s  d i v i s i o n  
p a r t i c i p a t e  i n  p lanning,  design, and cons t ruc t i on  dec is ions.  
and 
and 
The D iv i s ion  o f  Payro l l 'and Personnel i s  responsible fo r  pay ro l l s  
personne 1 programs. 
The D iv i s ion  o f  Purchases i s  i n  charge o f  purchasing, cent ra l  stores, 
proper ty  cont ro l  systems. 
Bureau o f  Student A f fa i r s  
The Vice President f o r  Student A f f a i r s  coordinates the work of the 
Bureau, which consis ts  o f  the services provided by the Dean of Students, 
the Associate Dean o f  Students, and s i x  major d i v i s i o n s :  Safety and 
Secur i ty ;  Student A c t i v i t i e s  and Organizations; Student F inancia l  A id 
and Veteran A f f a i r s ;  Student Health Services; Student Housing; and Uni- 
v e r s i t y  Center Services. 
  he Dean o f  Students and Associate Dean o f  Students, working w i t h  
others,  prov ide f o r  the general wel fare o f  the students by promoting the 
educat ional,  soc ia l ,  physical ,  s p i r i t u a l ,  and personal we l l  being o f  
each. s p e c i f i c a l l y ,  there are programs and a c t i v i t i e s  designed to :  
(a) promote the de;elopment o f  c i t i z e n s h i p  and leadership qua1 i t i e s  and 
a sense o f  responsi b i  li ty; (b) prov ide opportuni t i e s  f o r  academic and 
soc ia l  development: (c) prov ide-counsel ing and advisement f o r  students 
regarding academic; and soc ia l  problems ; (d) insure due process 
t o  students charged w i t h  v i o l a t i n g  Un ive rs i t y  regu la t ions ;  and '(e) pro- 
v ide  spec ia l  advisement and .assistance t o  m i n o r i t y  and i n te rna t i ona l  
students. 
The D i rec to r  o f  the D iv i s ion  o f  Safety and Secur i ty ,  and h i s  s t a f f ,  
s t r i v e  t o  prov ide f o r  the sa fe ty  and secu r i t y  o f  the  u n i v e r s i t y  community. 
They: (a) p ro tec t  personnel and proper ty ;  (b) prov ide f o r  the safe and 
o r d e r l y  con t ro l  o f  vehicular  t r a f f i c ;  (c) promote the safe and e f f i c i e n t  
u t i l i z a t i o n  o f  ava i l ab le  parking space; (d) enforce l oca l ,  s ta te ,  and 
federal laws; and (e) encourage and promote e f f e c t i v e  working r e l a t i o n -  
ships between the personnel i n  the d i v i s i o n  and var ious segments o f  the 
U n i v e r s i t y  community. 
The D i rec to r  o f  the D iv i s ion  o f  Student A c t i v i t i e s  and Orsanizat ions 
and h i s  s t a f f ,  working w i t h  representat ives o f  the  approximateiy 100 
student organizat ions,  endeavors to :  (a) a s s i s t  students i n  arranging 
fo r  f a c i  1 i t i e s ,  equipment, and personnel f o r  scheduled a c t i v i t i e s ;  (b) 
prov ide a wholesome, well-rounded, and va r ied  program o f  a c t i v i t i e s  fo r  
student p a r t i c i p a t i o n  and enjoyment; and (c)  p rov ide  students, i n d i v i d u a l l y  
and c o l l e c t i v e l y ,  w i t h  labora tor ies  t o  t e s t  ideas, t o  p r a c t i c e  dec is ion  
making, and t o  improve in terpersonal  s k i l l s .  
The D i rec to r  of the D iv i s ion  o f  Student F inanc ia l  Aid and Veterans 
A f f a i r s  and h i s  s ta f f :  (a) prepare app l i ca t i ons  t o  secure funds f o r  
student f i n a n c i a l  a i d  and the accounting repor ts  requi red r e l a t i v e  t o  
expenditures o f  such funds; (b) determine e l i g i b i l i t y  and a l l o c a t e  
f i nanc ia l  assistance t o  those appl i can ts  who qua1 i fy; (c) counsel w i t h  
students regarding expenses and f i n a n c i a l  a i d  oppor tun i t i es ;  and (d) 
d i s t r i b u t e ,  t o  parents and students, l i t e r a t u r e  which informs them o f  
the var ious types o f  f i n a n c i a l  a i d  and the general e l i g i b i l i t y  requ i re -  
ments f o r  each. I n  add i t i on  t o  o ther  k inds o f  f i n a n c i a l  a id ,  the Uni- 
v e r s i t y  scholarship program i s  administered by t h i s  d i v i s i o n .  Also, 
ass is tance i s  o f fe red  i n  the areas o f  f inance, enrol lment,  advisement 
and t u t o r i a l  services t o  veterans and dependents o f  d isabled o r  deceased 
veterans. The D i rec to r  o f  Student F inanc ia l  A id  may a l l ow  deferred pay- 
ment o f  student r e g i s t r a t i o n  fees i f  a proven need i s  shown. 
The Director of the Division of Student Health Services and the staff 
provide medical services at the primary care level to the students. 
Specifically this division provides for: (a) general outpatient services; 
(b) 1 imited inpatient services; (c) referral to extramural agents; (d) 
limited laboratory services; (e) distribution of common drugs for common 
maladies; (f) evaluation and maintenance of students' medical records; 
(9)  individual counsel ing for health maintenance; and (h) a 1 imited number 
of physical exams for high risk students. Health services provided to 
faculty and staff members are limited to emergency first aid and special 
needs as approved by the President. 
The ~iiector of the Division of Student Housinq and the staff strive 
to provide clean and comfortable living facilities for all full-time single 
and married students who desire to reside in university housing. Additional 
services include: (a) opportunity for single and married students to parti- 
cipate in the governance of the housing units through the hall councils, 
the housing advisory committees, and the Student Government Association; 
(b) programing within the housing units to enhance the 1 iving-learning 
environment; and (c) programs and activities to enhance the safety and 
security of the residents and their property. 
The Director of the Division of University Center Services and the 
staff provide for social and recreational activities for the members of 
the University community and their guests. The Director also promotes 
the academic areas by arranging for workshops, seminars, and conferences. 
The students, with assistance from the staff, provide a varied program 
of activities through the Adron Doran University Center Program Council. 
The following services at the University Center are provided on a daily 
basis and/or on request: (a) rooms for meetings, workshops, seminars, 
conferences, and dining; (b) recreational activities, travel board services, 
and special-event actiiities; (c) public lounges, restroom facilities, 
television lounge, gameroom, and pay telephone; (d) overnight lodging 
acc~mmodations for a limited number of University guests; (e) lost and 
found station, locker rentals, campus literature and schedules, bulletin 
board space, current magazines and daily newspapers for lounge areas, 
and information for campus visitors. 
Bureau of University and Regional Services 
The Vice President for University and Reqional Services provides 
general administrative oversight of the Bureau. He is assisted by five 
directors and two codi rectors-who serve as division heads, as we1 1 as a 
number of coordinators and other supervisory officers. Following are 
brief descriptions of the maior functions of these divisions. 
The ~iv-ision of ~dmissions is responsible for attracting, admitting, 
and orienting new students. This task includes traveling to high schools 
throughout Kentucky, preparing informational literature, counseling 
prospective students, and processing a steady flow of applications. 
This division also helps to coordinate recruitment efforts designed 
by the individual academic departments and works closely with the Office 
of Student Financial Aid. During the summer and fall, numerous activities 
are scheduled to familiarize entering students and their families with 
the University's programs and facilities. 
The Division of Alumni Relations and Placement maintains contacts 
with two important off-campus groups: former students and employers 
interested in the University's graduates. The Office of Alumni Relations 
coordinates special activities such as Homecoming, prepares alumni publi- 
c a t i g ,  and services a network o f  alumni clubs. Extensive alumni 
recomb are housed i n  the Alumni Center. The alumni s t a f f  i s  a l so  
r e s p a i b l e  f o r  the fund r a i s i n g  a c t i v i t i e s  o f  the Morehead State 
U n i ~ s i t y  Alumni Associat ion. The O f f i ce  o f  Placement Services keeps 
an g l o y m e n t - r e l a t e d  f i l e  on each graduate who chooses t o  use t h i s  
service. Throughout the  year, the o f f i c e  d i s t r i b u t e s  in format ion on 
pos i tgm openings and arranges f o r  job  interviews. 
m e  Appalachian Development center i s  devoted t o  the Un i vers l t y  ' s  
p a r t r r s h i p  w i t h  the people and i n s t i t u t i o n s  o f  Eastern Kentucky. The 
Center was es tab l ished t o  develop programs t o  enhance economic, soc ia l ,  
and d u c a t i o n a l  growth throughout Appalachian Kentucky. This  e f f o r t  
i n c l l l c s  cont inu ing  education, assistance t o  l oca l  governmental u n i t s ,  
t e c h i c a l  and manpower t ra in ing ,  s c i e n t i f i c  and economic research, and 
a variety o f  soc ia l  serv ice  programs. Add i t i ona l l y ,  the Center co l labora tes  
w i t h  regional organizat ions i n  promoting tourism and i n d u s t r i a l  develop- 
ment. I n  conjunct ion w i t h  these a c t i v i t i e s ,  an extensive reference 
l i b -  on Appalachian subjects and issues i s  being assembled. This  
multi-faceted opera t ion  i s  the major force responsible f o r  the U n i v e r s i t y ' s  
comPitment t o  p u b l i c  serv ice  w i t h i n  the region. 
The ~ i v i s i o n  o f  Continuing Education i s  responsible f o r  promoting, 
coordinating, and record ing a l l  nonformal learn ing  oppor tun i t i es  o f f e r e d  
throrJh t h e - ~ n i v e r s  i ty. E f f o r t s  such as the w ore head State-Rowan County 
C m i t y  Education Program and the Teacher lnserv ice  Program a re  examples 
of tk work o f  t h i s  d i v i s i o n .  Thorough records are  maintained on the  
Contiming Education Un i t s  (cEU'S) generated through the U n i v e r s i t y  and 
r e p a t s  a re  issued p e r i o d i c a l l y .  The d i v i s i o n ' s  O f f i c e  o f  Campus Events 
ass id^ w i t h  the  p lanning and supervision o f  specia l  educat ional a c t i v i t i e s  
such as conferences, workshops, and seminars. 
The D i v i s i o n  o f  Grants and Contracts i s  the admin i s t ra t i ve  u n i t  
respmsib le f o r  coord ina t ing  and repor t ing  the  sumbission o f  a l l  pro- 
posals t o  ex terna l  funding sources. Working w i t h  the  f a c u l t y ,  admin- 
i s t e o r s ,  s t a f f ,  and students, the d i v i s i o n  ass i s t s  w i t h  the development 
o f  all Un ive rs i t y  proposals as necessary and processes them through the  
i n s t i t u t i o n a l  review system. The d i v i s i o n  a l s o  ass i s t s  the  Facu l ty  
Research Committee and the I n s t i t u t i o n a l  Review Board f o r  the P ro tec t i on  
o f  b n  Subjects i n  exped i t ing  proposal reviews. 
The D i v i s i o n  o f  Media Services provides f o r  t e l e v i s i o n  product ion 
and i ns t ruc t i on ,  audiov isual  services, and a l l  technical  operat ions re-  
l a t i q  t o  telecommunications. Major emphasis i s  placed on the r e p a i r  and 
main-ance o f  the  U n i v e r s i t y ' s  sound systems and cable t e l e v i s i o n  ne t -  
work. Through the  Regional Technical Service, t h i s  d i v i s i o n  repa i r s  
audiovisual and telecommunications equipment f o r  p u b l i c  i n s t i t u t i o n s  
th raqhout  Eastern Kentucky. The d i v i s i o n  coordinates the  use o f  the  
Univers i ty 's  t e l e v i s i o n  studios and transmits i n s t r u c t i o n a l  te lecas ts  
made poss ib le  through Kentucky Educational Te lev is ion  and the Appalachian 
Education S a t e l l i t e  Program. 
Division o f  A t h l e t i c s  
The D i rec to r  o f  A t h l e t i c s  i s  head o f  the D i v i s i o n  and supervises the 
t o t a l  i n t e r c o l l e g i a t e  a t h l e t i c  program. He serves on and works c l o s e l y  
w i th  the A t h l e t i c  Committee r e i a t i v e  t o  p o l i c y  making. I n  a d d i t i o n  t o  
the coaches of the  men's and women's sports,  h i s  s t a f f  includes an Assis tant  
Director o f  A t h l e t i c s  and a Coordinator o f  Women's A t h l e t i c s .  
Dut ies r e q u i r i n g  p a r t i c u l a r  a t t e n t i o n  i n  the d i v i s i o n  a re  schedul ing 
o f  a t h l e t i c  events, determin ing e l i g i b i l i t y  o f  p a r t i c i p a n t s ,  overseeing 
the a t h l e t i c  g ran ts - in -a id ,  ar ranging team t r a v e l ,  submi t t ing  equipment 
orders, adm in i s te r i ng  the a t h l e t i c  budget, handl ing t i c k e t s  f o r  a l l  
a t h l e t i c  events, and seeing t h a t  the p o l i c i e s  and regu la t i ons  o f  the  
Nat ional  C o l l e g i a t e  A t h l e t i c  Assoc ia t ion,  Ohio Va l ley  Conference, 
Assoc ia t ion f o r  l n t e r c o l  l e g i a t e  A t h l e t i c s  f o r  Women, and ~ e n t u c k y  Women's 
I n t e r c o l l e g i a t e  Conference a re  p roper ly  fo l lowed. 
The coaches o f  the  var ious spor ts  sponsored by the U n i v e r s i t y  a re  
responsib le  f o r  t h e i r  programs. They a re  i n  charge o f  coaching the a t h l e t i c  
teams and superv is ing  the student a th l e tes  p a r t i c i p a t i n g  i n  t h e i r  programs. 
They work c l o s e l y  w i t h  the D i r e c t o r  o f  A t h l e t i c s  regard ing a l l  f unc t i ons  
w i t h i n  the  D i v i s i on .  
D i v i s i o n  o f  Budgets 
The D i r e c t o r  o f  Budqets repo r t s  t o  the Pres ident .  H is  r e s p o n s i b i l i t i e s  
include a s s i s t i n g  the Pres ident  i n  the p repara t ion  and c o n t r o l  of  t h e  budget. 
. D i v i s i o n  o f  P lanning 
The D i r e c t o r  o f  P lanning i s  responsib le  f o r  two major f unc t i ons :  
Planning and the  Educat ional  and Research Computing Center. The D i r e c t o r  
repor ts  t o  the  Pres ident .  
The O f f i c e  o f  Planning coord inates the submission o f  r epo r t s  t o  
federal  and s t a t e  agencies; prepares repor ts  o f  f a c u l t y ,  s t a f f ,  and s tuden t  
c h a r a c t e r i s t i c s ;  prepares a n a l y t i c  repor ts  concerning U n i v e r s i t y  programs; 
and implements p lann ing  f o r  personnel, f a c i l i t y ,  and budgetary needs o f  
the Un i ve rs i t y .  
The Educat ional  and Research Computing Center prov ides computing re -  
sources f o r  t he  i n s t r u c t i o n a l  research programs o f  the  Un ivers i  ty.  The 
computing resources cons i s t  o f  a Data General NOVA 840 computer which 
supports both t ime sharSing and batch processing. The Center a l s o  g ives  
users l o c a l  access t o  the  IBM 370/168 computer a t  the U n i v e r s i t y  o f  Kentucky 
and the DEC 10/80 a t  the U n i v e r s i t y  o f  L o u i s v i l l e  v i a  the Kentucky Educa- 
t i o n a l  Network. 
D i v i s i o n  o f  P u b l i c  A f f a i r s  
The D i v i s i o n  o f  Pub l i c  A f f a i r s  i s  headed by a D i r e c t o r  who i s  respon- 
s i b l e  f o r  coo rd ina t i ng  the var ious  a c t i v i t i e s .  Four components a re  i n -  
c l u d e d . i n  the  d i v i s i o n :  O f f i c e  o f  News Services, O f f i c e  o f  Photoqraphic 
Services, Of f i ce  o f  Pub l i ca t i ons ,  and O f f i c e  o f  P r i n t i n g  Services. Spec i f i c  
r e s p o n s i b i l i t i e s  o f  the d i v i s i o n  inc lude:  (a) d isseminat ion o f  i n f o rma t i on  
t o  the news media and o the r  cons t i t uen t  groups, i n t e r n a l  and ex te rna l ;  
(b) design and composit ion o f  o f f i c i a l  p u b l i c a t i o n s  and forms; (c)  p ro -  
duc t ion  or  purchase o f  o f f i c i a l  p r i n t i n g ,  copying and d u p l i c a t i n g ,  and 
o f f i c e  supp l ies ;  (d) opera t ion  o f  the Speakers Bureau; (e) p roduc t ion  
o f  ident  i f i c a t  i on  cards f o r  students,  f a c u l t y ,  and s t a f f ;  and ( f )  
assistance i n  the  p lann ing  and execut ion o f  spec ia l  events. The D i r e c t o r  
repor ts  t o  the Pres ident .  
U n i v e r s i t y  Cabinets, Councils and Committees 
The Morehead S ta te  U n i v e r s i t y  committee system i s  designed t o  g i v e  
greater  oppo r tun i t y  f o r  the c i t i z e n s  o f  the U n i v e r s i t y  community t o  assume 
a p o r t i o n  o f  the r e s p o n s i b i l i t i e s  f o r  determing the o b j e c t i v e s  o f  the  hi- 
v e r s i t y  and the p o l i c i e s  under which i t  operates. P o l i c y  mat ters  which 
requ i re  a c t i o n  by the e n t i r e  f a c u l t y  a re  presented t o  the f a c u l t y  by the 
President,  who i s  e x - o f f i c i o  member o f  a l l  committees. Hembers o f  
committees e l ec ted  by the f a c u l t y  serve f o r  a per iod  o f  two years and 
a re  e l i g i b l e  f o r  r e -e l ec t i on  t o  the same committees. Wi th in  the  severa l  
schools, committees operate t o  deal w i t h  concerns o f  the i n d i v i d u a l  
schools. On a U n i v e r s i t y  wide-basis, ad hoc committees a re  appointed t o  
deal w i t h  spec ia l  needs. 
Ha t te rs  which come before the committees o f  the U n i v e r s i t y  t h a t  r e q u i r e  
the a t t e n t i o n  o f  the Board o f  Regents a re  presented t o  the Board through 
the Pres i dent . 
To f a c i l i t a t e  the  opera t ion  o f  the Un i ve rs i t y  committee system, a l l  
committees should meet w i t h i n  t h i r t y  days o f  appointment. Subsequent meetings 
should be frequent enough t o  promptly a t tend  t o  a l l  business presented. 
Pres ident 's  Cabinet 
The Pres iden t ' s  Cabinet i s  composed o f  the President as chai rperson,  
the Vice Pres ident  f o r  Academic A f f a i r s ,  the Vice President f o r  Student 
A f f a i r s ,  the Vice Pres ident  f o r  Un i ve rs i t y  and Regional Services, the D i r e c t o r  
o f  F isca l  A f f a i r s ,  the D i r e c t o r  o f  Planning, the D i rec to r  o f  Pub l i c  A f f a i r s ,  
the Dean o f  Graduate Programs, and the ~ s s i s t a n t  t o  the Pres ident .  The 
Cabinet i s  responsib le  for o v e r a l l  po l  i c y  cons iderat ions and fo r  adv ice t o  
the President on mat te rs  a f f e c t i n g  the Un i ve rs i t y .  
Admin is t ra t i ve  Council 
The Admin i s t r a t i ve  Council i s  composed o f  the  members o f  t he  P res iden t ' s  
Cabinet and the  deans o f  the academic schools w i t h  the Pres ident  as c h a i r -  
person. The Counci l  i s  responsib le  f o r  coord ina t ing  the e f f o r t s  o f  the 
academic and support  elements o f  the U n i v e r s i t y  and f o r  advice t o  the P r e s i -  
dent on o the r  a d m i n i s t r a t i v e  mat ters .  
Council o f  Academic Deans 
The Council o f  Academic Deans i s  composed o f  the Vice Pres iden t  f o r  
Academic A f f a i r s  as chairperson, the Dean o f  Graduate Programs, and t he  
deans o f  the s i x  schools. The Council considers adm in i s t r a t i on  problems 
and proposed po l  i c i e s .  I tems fo r  cons idera t ion  may be presented t o  the  
Council by any member, any member o f  the f a c u l t y ,  the a d m i n i s t r a t i v e  s t a f f ,  
o r  the Student Government Assoc ia t ion.  
Graduate Council 
The Graduate Council cons i s t s  o f  two members e lec ted  from the  graduate 
facu l t y  o f  each o f  the s i x  schools o f  the U n i v e r s i t y ,  th ree  students 
selected by the Student Government Assoc ia t ion from the f u l l - t i m e ,  on- 
campus graduate student body, and the Dean o f  Graduate Programs, who 
serves as cha i rperson. 
The Council i s  responsib le  f o r  e s t a b l i s h i n g  p o l i c i e s  and regu la t i ons  
pe r ta i n i ng  t o  graduate study; f o r  adv is ing  the Graduate Dean i n  the execu- 
t i o n  of these p o l i c i e s ;  f o r  the approval o f  graduate programs, f a c u l t y ,  
and courses; f o r  hear ing  graduate student appeals; and f o r  the o v e r - a l l  
coord inat ion o f  the  graduate programs o f  the Un i ve rs i t y .  P e r i o d i c a l l y ,  
the Council reviews se lec ted  graduate programs and recommends continuance, 
improvement, o r  te rmina t  ion. 
Committee on Admissions 
The Committee on Admissions i s  composed o f  the D i rec to r  o f  Admissions 
as chairperson (non-vot ing) ,  one member designated by the Vice Pres ident  
f o r  Student A f f a i r s  as the represen ta t i ve  from tha t  Sureau, one f a c u l t y  
nlember from each school, the Dean o f  Graduate Programs, and two student 
members. Th is  Comrni t t e e  i s  concerned wi t h  the development and recommenda- 
t i o n  of  admission po l  i c i e s  and serves as a reviewing agency f o r  spec ia l  
cases r e f e r r e d  t o  i t  by the D i r e c t o r  o f  Admissions o r  appealed by a 
student. 
Committee on A t h l e t i c s  ,/ r /  crC/ 
The Committee on A t h l e t i c s  i s  composed o f  the Pres ident ,  ~ i r e c t o r  o f  
A t h l e t i c s ,  D i r e c t o r  o f  Pub1 i d ~ f f a i  r s ,  V ice M s i d e n t  f o r  ~ c a d e m i c  A f f a i r s  
o r  a  represen ta t i ve ,  V ice P r e s i d e n H o r  Student A f f a i  r s  o r  a  represen ta t i ve ,  
and one person from each o f  the f o l l o w i n g  areas: ~ u r e a v / o f  F i s c a l  A f f a i r s ,  
Bureau o f  U n i v e r s i t y  and Regional Services and O f f o r e  o f  the  Reg is t ra r ;  
two f a c u l t y  members appointed by the  Pres ident  (no more than one from any 
school and one o f  whom must be female) ; and two students appointed by the  
President (one o f  whom must be female). The chai  rp'erson i s  appointed by 
the President.  
The Comrni t t e e  has general superv is ion  over the i n t e r c o l  l e g i a t e  a t h l e t i c  
program and po l  i c y  development r e l a t e d  t o  i n t e r c o l  l e g i a t e  a t h l e t  its. 
The Committee serves as an adv isory  group t o d h e  Pres ident  and makes 
recommendations i n  the  f o l l o w i n g  areas: 
1.  D i  r e c t i o n  o f  the i n t e r c o l  l e g i a t e  a t h l e t i c  program i n  terms .of 
p r i o r i t i e s .  
2 .  3eterminat ion o f  EJCAA and AlAW d i v i s i o n a l  ' i t a t u s .  
3. Determinat ion o f  conference a f f i l i a t i o n s .  6 
4. Add i t i on  o r  discont inuance o f  s p e c i f i c  i n t e r c o l l e g i a t e  spor ts .  
5 .  Establ  ishment o f  general guide1 ines f o r  schedul ing  o f  i n t e r -  
c o l l e g i a t e  a t h l e t i c  events. 
6. F a c i l i t y  needs f o r  i n t e r c o l l e g i a t e  a t h l e t i c s .  
7. Se lec t ion  o f  the  D i r e c t o r  o f  A t h l e t i c s ,  Head Foo tba l l  Coach, and 
Men's Head Basketba 1 1 Coach 
5. Any o the r  p o l i c y  issue r e l a t e d  t o  i n t e r c o l l e g i a t e  a t h l e t i c s  which 
the Pres ident  chooses t o  d i r e c t  t o  the  a t t e n t i o n  o f  t he  Committee. 
Committee on Facu l ty  Grievances 
The Committee on Facu l ty  Grievances i s  composed o f  two tenured f a c u l t y  
members from each school.  The chai rperson i s  t o  be se lec ted  from the  
membership. Deans o f  t he  schools a re  no t  e l i g i b l e  f o r  membership on t h i s  
Committee. The Committee serves as a communication o u t l e t  f o r  a f a c u l t y  
member .who has a compla in t .  
Committee on Facu l ty  idominations 
The Committee on Facu l ty  i iominations, composed o f  one rep resen ta t i ve  
from each o f  t he  s i x  schools, i s  appointed from the f a c u l t y  by the  Pres ident  
t o  present nominees f o r  membership on the Committee on Facu l ty  Organizat ion.  
The i n d i v i d u a l s  nominated f o r  membership on the Committee on Facu l ty  Organi- 
za t i on  a re  approved by vo te  o f  the e n t i r e  f a c u l t y .  Nominations f o r  member- 
sh ip  may a l s o  be made from the f l o o r .  
Committee on Facu l ty  Organizat ion 
The Committee on Facu l ty  Orqanizat ion i s  e l ec ted  by the  e n t i r e  f a c u l t y -  
I t  i s  composed o f  two member; f r g m  each school (not t o  inc lude  school deans), 
not  more than one from a g iven department, a l l  o f  whom must have a t t a i n e d  
tenure s ta tus  a t  the  U n i v e r s i t y .  The Committee se lec t s  a  chai rperson and 
secretary from i t s  membership. One member from each school wi 1 1  r o t a t e  
each two years, and no member w i l l  serve more than two consecut ive terms. 
A school w i l l  e l e c t  replacements f o r  members unable t o  serve a f u l l  term. 
The Committee nominates the f a c u l t y  representat ives,  exc lus i ve  o f -  
the e x - o f f i c i o  members, o f  a l l  s tanding committees (except where i nd i ca ted  
otherwise) ;  nominations o f  f a c u l t y  representat ives on the s tanding committees 
may be made from the f l o o r .  I f  a member o f  one o f  the U n i v e r s i t y  s tanding 
committees i s  unable t o  serve f o r  the appointed t ime, the Committee on 
Facul ty  Organizat ion i s  au thor i zed  t o  appoint  the f a c u l t y  member t o  fill 
the vacancy. 
The Committee nominates the student representat ives on the  s tanding 
committees from a l i s t  o f  persons submit ted by the Student Government 
Associat ion. These student nominees a re  a l s o  presented t o  t he  e n t i r e  
facu l t y  f o r  approval .  
The Committee on Facu l ty  Organizat ion a l s o  serves i n  an adv isory  
capaci ty  t o  the  President and Vice Pres ident  f o r  Academic A f f a i r s  i n  
determining changes i n  rank f o r  members o f  the  f a c u l t y .  A m a j o r i t y  vo te  
o f  the Committee i s  dec i s i ve  and i s  tendered t o  the Pres ident  and Vice 
President f o r  Academic A f f a i r s  as the dec is ion  o f  the  Committee. 
Committee on Facu l ty  Research 
The Committee on Facu l ty  Research i s  composed o f  two members from 
each school, the D i rec to r  o f  Planning, the  Dean o f  Graduate Programs, and 
the D i rec to r  o f  Grants and Contracts.  Th is  Committee se lec t s  a chai rperson 
from i t s  membership. 
The Committee promotes research w i t h i n  the academic community, eva luates 
research proposals,  governs the  terms o f  research grants ,  and disseminates 
in format ion concerning the research a c t i v i t i e s  o f  i n d i v i d u a l  f a c u l t y  
members. 
Commi t t e e  on Facul t y  and S t a f f  Development 
The Committee on U n i v e r s i t y  Facu l ty  and S t a f f  Development i s ,  composed 
o f  one represen ta t i ve  from each bureau and one f a c u l t y  members f r'om each 
school. The chai rperson i s  t o  be se lec ted  from the  membership. The 
funct ions o f  t h i s  ~ommi t t e e  a re  t o  develop an i n s t i t u t i o n  i n - se rv i ce  pro-  
gram and serve as a nucleus w i t h i n  each area t o  a s s i s t  i n  develop ing a 
program unique t o  t h a t  area f o r  f a c u l t y  and s t a f f  development. 
Committee on Honors Program 
The Committee on Honors Program i s  composed o f  the D i r e c t o r  o f  the  
Honors Program as cha i rperson, one facu l  t y  member from each school and 
three students i n  the program. This  Committee has general superv is ion  o f  
the Honors Program, i n  l i n e  w i t h  the p rov i s i ons  f o r  the program as adopted 
by the f acu l t y .  Recommendations f o r  any changes i n  t h i s  program a re  re fe r red  
t o  the f a c u l t y  f o r  ac t i on .  
Committee on L i b r a r y  
The Committee on L i b r a r y  i s  composed o f  the f o l l o w i n g  members, i n -  
c lud ing  the chai rperson,  who i s  desiqnated by the Pres ident :  the  D i r e c t o r  - 
o f  L i b ra r i es ,  one represen ta t i ve  from each school and f ou r  students.  Th is  
Committee has r e s p o n s i b i l i t y  f o r  broad p o l i c i e s  concerning the opera t ion  
of the l i b r a r y  and i t s  serv ices,  f o r  recommendations regard ing the l i b r a r y  
budget and f o r  a l l o c a t i o n  o f  the  budget t o  the schools o f  the  U n i v e r s i t y .  
I n  general, t h i s  Committee assumes r e s p o n s i b i l i t y  f o r  the cont inuous improve- 
ment o f  l i b r a r y  serv ices.  
Committee on Pub l i ca t i ons  
The Committee on O f f i c i a l  Pub l i ca t i ons  i s  composed o f  the Pub l i ca t i ons  
Ed i t o r ,  Manager o f  P r i n t i n g  Services, D i r e c t o r  o f  Pub l i c  A f f a i r s ,  D i rec to r  
o f  Admissions, two f a c u l t y  members and one s tudent  se lec ted  by the Pres i -  
dent and i n d i v i d u a l  represen ta t i ves  o f  the Bureau o f  Academic A f f a i r s ,  
Student A f f a i r s  and U n i v e r s i t y  and Regional Services. The Pub l i ca t i ons  
E d i t o r  serves as chai rperson and the secre ta ry  i s  e l ec ted  annual ly  from 
the  membership o f  the  Committee. The Committee meets when necessary t o  
recommend p r i o r i t i e s  i n  the a l l o c a t i o n  o f  the  U n i v e r s i t y ' s  p u b l i c a t i o n s  
resources, t o  recommend major design and e d i t o r i a l  changes i n  o f f i c i a l  
pub l i ca t i ons ,  t o  recommend c r e a t i o n  o r  t e rm ina t i on  o f  o f f i c i a l  pub l i ca t i ons ,  
and t o  p rov ide  adv ice and ass is tance i n  the  management o f  the  U n i v e r s i t y ' s  
pub l i ca t i ons  program. The yearbook, s tudent  newspaper and l i t e r a r y  
magazine a r e  no t  sub jec t  t o  the Committee's j u r i s d i c t i o n .  
Committee on Pub l i c  A f f a i r s  
The Committee on Pub l i c  A f f a i r s  i s  composed o f  the D i r e c t o r  o f  Pub l i c  
A f f a i r s ,  D i r e c t o r  o f  Alumni Re la t ions  and one a d d i t i o n a l  represen ta t i ve  
from the Bureau o f  U n i v e r s i t y  and Regional Services, one f a c u l t y  member 
from each o f  the  s i x  schools and two s tudents  appointed by the  Pres ident  
o f  the Student Government Assoc ia t ion.  The Committee annual ly  se lec t s  a  
chai rperson and a  secre ta ry  from i t s  membership. 
 he Comni t t e e  i s  conc&ned w i t h  ways and means o f  i n t e r p r e t i n g  the  
U n i v e r s i t y  t o  i t s  va r ious  pub1 i c s  through i n te rna l '  and ex te rna l  communica- 
t ions; w i t h  es tab l  ishment o f  improved working r e l a t i o n s h i p s  w i t h  alumni 
of the Un i ve rs i t y ;  w i t h  p lanning and coo rd ina t i on  o f  events hosted by the  
Un i ve rs i t y ;  and w i t h  i n v o l v i n g  ,the U n i v e r s i t y  community i n  a c t i v i t i e s  
which b e n e f i t  the reg ion  served by the U n i v e r s i t y .  
Committee on Rad ia t ion  Safety  
The Committee on Radiat ion Safety i s  composed o f  the chai rperson who 
i s  a  f a c u l t y  member w i t h  advanced t r a i n i n g  i n  r a d i a t i o n ,  two f a c u l t y  
members from the  Department o f  Physical  Sciences, two f a c u l t y  members from 
the  Department o f  B i o l o g i c a l  Sciences, one f a c u l t y  member f rom each school 
o the r  than the  School o f  Sciences and Mathematics, and one member from the  
Bureau o f  F i s c a l  A f f a i r s ,  p re fe rab l y  from Purchasing. 
The U n i v e r s i t y ' s  Committee on Radiat ion Safety  i s  t o  adv ise those 
persons p o t e n t i a l l y  i n t e res ted  i n  p rocur ing  and/or us ing rad ioac t i ve  
m a t e r i a l . o r  i o n i z i n g  equipment and t o  see t h a t  a l l  users meet the requ i re -  
ments o f  the  i n s t i t u t i o n a l  r a d i a t i o n  program, the  Kentucky Board o f  
Heal th  r a d i a t i o n  regu la t i ons  and the r a d i o a c t i v e  ma te r i a l  l i cense  issued 
t o  the U n i v e r s i t y .  One f unc t i on  o f  the Committee i s  t o  meet and approve 
requests o f  f a c u l t y  members f o r  secur ing r a d i o a c t i v e  ma te r i a l  o r  i o n i z i n g  
equipment. 
Review Board f o r  P ro tec t i on  o f  Human Subjects i n  Research 
The l n s t i  t u t i o n a l  Review Board f o r  the P r o t e c t i o n  o f  Human Subjects 
i n  Research i s  composed o f  a  represen ta t i ve  from the  n a t u r a l  sciences, 
the soc ia l  sciences, the behaviora l  sciences, the U n i v e r s i t y  admin is t ra-  
t i o n ,  the community, the grants  and con t rac t s  s t a f f ,  and the  lega l  pro- 
fess ion.  The D i r e c t o r  o f  Grants and Contracts serves as the chairperson 
and a l l  Board members a re  appointed by the Pres ident .  
The general  purpose o f  the l n s t i  t u t i o n a l  Review Board (IRB) i s  t o  
review a l l  behaviora l  and biomedical research which invo lves human sub jec ts  
,IS ob jec t s  f o r  data gather ing.  Thc I R B  i s  r cspons ib l r  f o r  safeguarding 
the r i g h t s  and we l fa re  o f  persons who may be subject  t o  phys ica l ,  emot ional ,  
and/or c o n f i d e n t i a l i t y  r i s k s .  
Committee on Scholarship and Retent ion 
The Scholarship and Retent ion Committee i s  composed o f  the Pres ident ,  
the Vice Pres ident  f o r  Academic A f f a i r s  who serves as chairperson, the  
Vice President f o r  Student A f f a i r s ,  the Dean o f  Students, the  Associate 
Dean o f  Students, the D i rec to r  o f  Admissions, the D i rec to r  o f  Student 
F inanc ia l  Aid, and the Reg is t ra r .  The Committee has two pr imary f unc t i ons :  
(1 ) t o  rev iew the records o f  those s tudents  who have been on academic p ro -  
ba t i on  t o  determine which o f  these s tudents  should no t  be re ta i ned  by the  
Un i ve rs i t y ,  and ( 2 )  t o  serve as an appel l a t e  comrni t t e e  f o r  those s tudents  
who are no t  re ta ined  by the U n i v e r s i t y  f o r  whatever reason bu t  who wish 
t o  have a hear ing. The Committee meets soon a f t e r  the end o f  each semester, 
f o l l ow ing  each summer term and upon c a l l  by the  chairperson. 
Committee on Special  Events Coord inat ion 
The Committee on Special  Events Coord inat ion i s  composed o f  the  Dean 
of Students, chai rperson o f  the Concert and Lecture Ser ies Committee, 
s t a f f  adv isor  and one member o f  t he  U n i v e r s i t y  Center Program Counci l ,  
D i r ec to r  o f  U n i v e r s i t y  Center Services, Pres ident  o f  the Student Government 
Assoc ia t ion  o r  a  represen ta t i ve ,  D i r e c t o r  o f  Student A c t i v i t i e s  and Organi- 
zat ions,  D i r e c t o r  o f  Pub l i c  A f f a i r s ,  D i r e c t o r  o f  A t h l e t i c s  o r  a  representa- 
t i v e ,  Coordinator o f  Campus Events and o the r  members as determined by the  
Pres ident .  The Committee chai rperson and secre ta ry  a re  e l ec ted  annua l l y  
from the membership o f  the Committee. The Committee meets a t  l e a s t  monthly 
t o  coord inate schedul ing o f  a l l  campus events o f  an enter ta inment ,  c u l t u r a l ,  
educat ional  o r  p u b l i c  se rv i ce  na tu re  i n v o l v i n g  i n t e r n a l  and/or ex te rna l  
groups and i nd i v i dua l s .  
Comnlittee on Student L i f e  
The Committee on Student L i f e  i s  composed o f  the Vice Pres ident  f o r  
Student A f f a i r s  as chairperson, the  Dean o f  Students, the Associate Dean 
o f  Students, the D i r e c t o r  o f  Student F inanc ia l  Aid, the D i r e c t o r  o f  D i v i s i o n  
o f  U n i v e r s i t y  Center Services, the D i r e c t o r  o f  Student A c t i v i t i e s  and 
Organizat ions, one f a c u l t y  member f rom each school, the  Pres ident  o f  t he  
' 
~ t " d e n t  Government Assoc ia t ion,  and n ine  o t h e r  students approved by t he  
Student Government Assoc ia t ion.  
Th is  Committee has general  r e s p o n s i b i l i t y  f o r  rev iewing and a c t i n g  
upon c o n s t i t u t i o n s  o f  e x i s t i n g  and proposed s tudent  o rgan iza t ions ,  pro-  
posals presented by the Student Government Assoc ia t ion,  and o the r  mat te rs  
r e l a t i n g  t o  the general wel fare o f  the students.  
Committee on Teacher Education 
The Committee on Teacher Education i s  composed o f  the Dean o f  the  
School o f  Education as chairperson; the Coordinator o f  Profess ional  
Laboratory Experiences as Vice Chairperson; two f a c u l t y  members represen t ing  
the School o f  Education (one each from the Departments o f  Elementary and 
Secondary   ducat ion) e lec ted  by the f a c u l t y  o f  the respec t i ve  departments; 
one member from the U n i v e r s i t y  Breck in r idge  School e l ec ted  by the school 
f a c u l t y ;  one member from each o f  the o the r  schools o f  the U n i v e r s i t y  ( t he  
chai rperson o f  each School Teacher Education Committee); two students (an 
elementary major and a secondary major)  from those students admi t ted t o  
the Teacher Education Program and e lec ted  by the Student NEA; and th ree  
pub1 i c  school p rac t  i t ioners (an elementary teacher, a secondary teacher, 
and an adm in i s t r a to r )  appointed by the Dean of the School o f  Education 
( f rom a 1 i s t  submit ted by reg ional  educat ional  assoc ia t ions) .  
The r e s p o n s i b i l i t i e s  o f  the Committee a re  t o :  
1 .  E s t a b l i s h  and pub l i sh  the broad educat ional  goals  f o r  teacher 
educat ion and review the ob jec t i ves  o f  each s p e c i f i c  teacher 
educat ion program. 
2.  Receive teacher educat ion course and program proposed changes 
p r i o r  t o  cons idera t ion  by any o the r  U n i v e r s i t y  committee. 
3 .  E s t a b l i s h  and pub l i sh  the p o l i c i e s  f o r  admission t o  and r e t e n t i o n  
i n  teacher educat ion. 
4. E s t a b l i s h  and pub l i sh  the p o l i c i e s  f o r  admission t o  and r e t e n t i o n  
i n  p ro fess iona l  labora to ry  experiences. 
5. Receive teacher educat ion course and program proposals p r i o r  
t o  cons idera t ion  by any o the r  U n i v e r s i t y  committee. 
Committee on T r a f f i c  Appeals 
This Committee i s  composed o f  three members o f  the  f a c u l t y ,  two 
members o f  the  s t a f f ,  and two students;  a l l  appointed by the  Pres ident .  
The members from the f a c u l t y  and s t a f f  serve two-year terms and the  students 
serve f o r  one year. 
The Committee's purpose i s  t o  a c t  on appeals brought be fo re  i t  by 
f a c u l t y ,  s t a f f ,  o r  students which r e l a t e  t o  t r a f f i c  assessments. I n  c a r r y i n g  
ou t  t h i s  r e s p o n s i b i l i t y  the Committee may: 
1. Uphold the appeal. 
2. Deny the appeal. 
3. Arrange f o r  the appe l lan t  t o  present h i s  case i n  person be fo re  
the Committee. 
An appeal i s  no t  considered by the Committee unless i t  i s  made w i t h i n  
ten days and the in fo rmat ion  i s  on the o f f i c i a l  appeal form (TAF-I) .  The 
appeals form i s  a v a i l a b l e  i n  the T r a f f i c  O f f i c e ,  and when completed must 
be f i l e d  w i t h  the D i r e c t o r  o f  Safety and Secur i t y .  
Undergraduate Curr icu lum Committee 
The Undergraduate Curr iculum Committee i s  composed o f  the  Vice P res i -  
dent f o r  Academic A f f a i r s  as chairperson, two f a c u l t y  members from each 
school, and one student from each school. 
TheSCommittee i s  charged w i t h  the r e s p o n s i b i l i t y  o f  e s t a b l i s h i n g  
p o l i c i e s  and regu la t i ons  p e r t a i n i n g  t o  a l l  undergraduate academic pro- 
grams; f o r  approval o f  program and course o f f e r i n g s  a t  the c e r t i f i c a t e ,  
associate,  and baccalaureate leve ls .  P e r i o d i c a l l y ,  the Committee reviews 
se lected undergraduate programs and recommends t e rm ina t i on  o r  cont inuance 
o f  the programs. 
UNIVERSITY POLICIES 
Various groups i n  the U n i v e r s i t y  have proposed p o l i c y  statements 
which have been adopted by the Board o f  Regents. The purpose o f  these 
p o l i c y  statements i s  t o  keep the f a c u l t y  and p ro fess iona l  s t a f f  informed 
regarding both b e n e f i t s  and r e s p o n s i b i l i t i e s .  
Po l i cv  on Benef i t s  
I -  
Academi c  Freedom;' 
Academic freedom i s  the r i g h t  o f  members o f  the academic community 
f r e e l y  t o  study, discuss, inves t iga te ,  teach, conduct research, p u b l i s h  
o r  admin is te r  as appropr ia te  t o  t h e i r  respec t i ve  r o l e s  and r e s p o n s i b i l i t i e s .  
I t  i s  t he  r e s p o n s i b i l i t y  o f  admin is t ra to rs  t o  p r o t e c t  and assure these 
r i g h t s  w i t h i n  the  governing framework o f  the i n s t i t u t i o n .  The teacher i s  
e n t i t l e d  t o  freedom i n  the classroom i n  d iscuss ing  the  sub jec t ,  bu t  should 
be c a r e f u l  t o  present  the var ious r e l a t e d  s c h o l a r l y  views and avo id  
in t roduc ing  con t rove rs i a l  o r  o ther  mat ter  which has no r e l a t i o n  t o  the  sub- 
j e c t .  The teacher i s  e n t i t l e d  t o  f u l l  freedom i n  research and i n  the 
p u b l i c a t i o n  o f  the r e s u l t s  therefrom, sub jec t  t o  the  adequate performance 
o f  h i s  o t h e r  academic du t ies .  
Academic freedom should be d i s t i ngu i shed  c l e a r l y  from c o n s t i t u t i o n a l  
freedom, which a l l  c i t i z e n s  enjoy equa l l y  under the  law. Academic freedom 
i s  an a d d i t i o n a l  assurance t o  those who teach and pursue knowledge, and, 
thus, p r o p e r l y  should be r e s t r i c t e d  t o  r i g h t s  o f  express ion p e r t a i n i n g  t o  
teaching and research w i t h i n  t h e i r  areas o f  recognized p ro fess iona l  
competencies. Beyond t h i s ,  expressions by members o f  the  academic community 
should c a r r y  no &re  weight o r  p r o t e c t i o n  than t h a t  accorded any o t h e r  
c i t i z e n  under t he  guarantee o f  c o n s t i t u t i o n a l  r i g h t s ;  t h a t  i s ,  ou t s i de  o f  
one's p ro fess iona l  f i e l d ,  one must accept the  same r e s p o n s i b i l i t y  which 
a l l  o t he r  i n d i v i d u a l s  bear f o r  t h e i r  ac t s  and ut terances.  I n  these cases, 
there i s  and should.be no guaranteed immunity f rom poss ib l e  c r i t i c i s m  
under the  gu ise  o f  academic freedom; however, when a  member o f  the  academic 
community speaks o r  w r i t e s  as a  c i t i z e n ,  he should be f r e e  from i n s t i t u t i o n a l  
censorship o r  d i s c i p l i n e ,  but as a  person o f  l ea rn ing  he should remember 
t ha t  the  p u b l i c  may judge both the p ro fess ion  and the i n s t i t u t i o n  by h i s  
u t terances.  Therefore,  the p ro fess iona l  person should a t  a l l  t imes be 
accurate,  should exe rc i se  appropr ia te  r e s t r a i n t s ,  should show respect f o r  
the op in ions  o f  o thers 'and  should i n d i c a t e  t h a t  he i s  no t  an i n s t i t u t i o n a l  
spokesman. 
The concepts o f  academic freedom must be accompanied by an equa l l y  
demanding concept o f  academic r e s p o n s i b i l i t y .  The concern o f  t he  i n s t i t u -  
t i o n  and i t s  members f o r  academic freedom safeguards must extend equa l l y  
t o  r e q u i r i n g  respons ib le  serv ice,  cons i s ten t  w i t h  the o b j e c t i v e s  o f  the 
i n s t i t u t i o n .  
I n s t i t u t i o n s  o f  h igher  educat ion a re  committed t o  open and r a t i o n a l  
d iscuss ion  as a  p r i n c i p a l  means f o r  the c l a r i f i c a t i o n  o f  issues and the  
s o l u t i o n  o f  problems. I n  the s o l u t i o n  o f  c e r t a i n  d i f f i c u l t  problems, a l l  
members o f  the  academic communi t y  must take no te  o f  t h e i  r responsi  b i  1  i t y  
t o  soc ie t y ,  t o  the i n s t i t u t i o n ,  and t o  each o t h e r  and must recognize t h a t  
a t  t imes the i n t e r e s t s  o f  each may vary  and w i l l  have t o  be reconc i led .  
The use o f  phys i ca l  fo rce ,  psycholog ica l  harassment, o r  o the r  d i s r u p t i v e  
ac ts  which i n t e r f e r e  w i t h  i n s t i t u t i o n a l  a c t i v i t i e s ,  freedom of movement 
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on the campus, o r  freedom of a l l  members o f  the academic community t o  pursue 
t h e i r  r i g h t f u l  goals  i s  the a n t i t h e s i s  of academic freedom and r e s p o n s i b i l i t y .  
So, a lso ,  a re  ac t s  which, i n  e f f ec t ,  deny freedom t o  speak, t o  be heard, t o  
study, t o  teach, t o  admin is ter  and t o  pursue research. I t  i s  encumbent 
upon each member o f  the academic community t o  be acquainted w i t h  h i s  
i nd i v i dua l  r e s p o n s i b i l i t i e s ,  as de l inea ted  by appropr ia te  i n s t i t u t i o n a l  
statements. 
The un i ve rsa l  r e s p o n s i b i l i t y  o f  the teaching f a c u l t y  member i s  e f f e c t i v e  
teaching. A  proper academic c l imate  can be maintained o n l y  when members 
o f  the academic community meet t h e i r  fundamental r e s p o n s i b i l i t i e s  r e g u l a r l y ,  
such as p repar ing  f o r  and meeting w i t h  assignments, c o n f e r r i n g  w i t h  and 
adv is ing s tudents ,  eva lua t i ng  f a i r l y  and r e p o r t i n g  promptly s tudent  achieve- 
ment, and p a r t i c i p a t i n g  i n  group de l i be ra t i ons  which c o n t r i b u t e  t o  the 
growth and development o f  students and the i n s t i t u t i o n .  A l l  members of  
the academic community a l s o  have the r e s p o n s i b i l i t y  t o  accept those reasonable 
dut ies assigned t o  them w i t h i n  t h e i r  f i e l d s  o f  competency, whether c u r r i c u l a r ,  
co -cu r r i cu la r  o r  e x t r a - c u r r i c u l a r .  A d d i t i o n a l l y ,  the concept o f  Y n s t i t u -  
t i ona l  l o y a l t y "  s t i l l  has a proper p lace w i t h i n  the  academic community and 
imposes the f u r t h e r  respons i b i  1 i t y  on a1 1 members o f  the academic community 
t o  attempt, hones t l y  and i n  good f a i t h ,  t o  preserve and defend t he  i n s t i t u t i o n  
and the goals  i t  espouses, w i thou t  r e s t r i c t i n g  the r i g h t  t o  advocate change. 
Admin is t ra to rs  must p ro tec t ,  defend and promote academic freedom, must 
assure t h a t  members o f  the academic community f u l f i l l  t h e i r  r e s p o n s i b i l i t i e s ,  
and, i n  a d d i t i o n ,  must recognize t h a t  they have spec ia l  r e s p o n s i b i l i t i e s  
f o r  which they a re  he ld  accountable--namely, t he  marshal ing o f  human, 
phys ica l  and f i n a n c i a l  resources i n  order  t o  r e a l i z e  i n s t i t u t i o n a l  goals.  
A t h l e t i c  T i cke t s  
Facu l ty  and s t a f f  and members o f  t h e i r  immediate f a m i l i e s  may purchase 
season t i c k e t s  f o r  a t h l e t i c  events a t  a reduced ra te .  These t i c k e t s  may 
be purchased a t  the  A t h l e t i c  O f f i ce .  
Books 
The U n i v e r s i t y  Store has the es tab l i shed  p o l i c y  o f  a  t en  percent  d i s -  
count f o r  f a c u l t y  and f u l l - t i m e  s t a f f  on textbooks requ i red  f o r  classwork. 
The Facul ty o r  s t a f f  member i s  expected t o  make t he  purchase i n  person. 
Credi t  Union 
The f e d e r a l l y  char te red  Morehead State U n i v e r s i t y  C r e d i t  Union i s  a  
cooperat ive f i n a n c i a l  i n s t i t u t i o n ,  organized t o  promote t h r i f t  among i t s  
members. The C r e d i t  Union provides i t s  members w i t h  a  safe,  convenient 
p lace t o  save and o b t a i n  loans a t  reasonable ra tes .  Membership i s  open 
t o  a l l  f u l l - t i m e  U n i v e r s i t y  employees, t h e i r  spouses and c h i l d r e n .  For 
more in fo rmat ion ,  c a l l  the C red i t  Union O f f i c e .  
Concert and Lec tu re  Ser ies 
A i l  Concert and Lecture Series events a re  f r e e  t o  U n i v e r s i t y  f a c u l t y  
and s t a f f .  
Fee Courtesy 
R e g i s t r a t i o n  fees a re  waived f o r  f u l l - t i m e  employees d e s i r i n g  t o  en- 
r o l l  i n  one course i n  the f a l l  and spr ing  semesters (maximum 4 c r e d i t  hours 
per semester). I t  i s  f e l t  t ha t  t h i s  proqram enhances the p ro fess iona l  growth 
o f  employees o f  Ilorehead State L 'n ive rs i t y  and improves e f f i c i e n c y  on the  job .  
Employees a re  encouraged t o  take advantage o f  the oppo r tun i t y  t o  rece ive  t h i s  
education a t  no cos t .  
Consul t i ng  Services 
The procedure f o r  rendering consu l t ing  serv ices a t  the  Un i ves i t y  i s  
as fo l lows :  
The terms o f  a  f a c u l t y  consu l t ing  con t rac t  should be agreed upon by 
the consu l tan t ,  the con t rac t i ng  pa r t y ,  and the appropr ia te  school dean. 
A c o n s u l t i n g  con t rac t  must be submitted completely on the  o f f i c i a l  
consu l t i ng  c o n t r a c t  o f  Morehead State Un i ve rs i t y ,  a v a i l a b l e  f rom school 
deans' o f f i c e s  o r  the Bureau o f  Academic A f f a i r s  O f f i c e .  Copies o f  a  
consu l t i ng  c o n t r a c t  w i t h  the s ignatures o f  the consu l tan t ,  c o n t r a c t i n g  
par ty ,  and the  school dean a re  submitted t o  the Vice Pres ident  f o r  Academic 
A f f a i r s ,  who w i l l  recommend approval o r  d isapproval  t o  the Pres ident .  I f  
approved by the  Pres ident ,  con t rac ts  w i l l  be signed and re tu rned  t o  the 
Vice Pres iden t  f o r  Academic A f f a i r s  f o r  d i s t r i b u t i o n  t o  a l l  p a r t i e s  concerned. 
Complete f a c u l t y  consu l t i ng  records are maintained i n  the  Bureau o f  Academic 
A f f a i r s .  
I t  i s  the r e s p o n s i b i l i t y  o f  the consu l tan t  t o  n o t i f y  the Vice Pres ident  
f o r  Academic A f f a i r s  i n  w r i t i n g  when consu l t i ng  serv ices  have been completed 
i n  o rder  f o r  him t o  au thor i ze  a  b i l l i n g  t o  the c o n t r a c t i n g  p a r t y  f o r  these 
serv ices.  Complete d e t a i l s ,  i nc l ud ing  dates o f  se rv ices  performed and 
amount due, must be furn ished by the consu l tan t .  The c o n t r a c t i n g  p a r t y  
w i l l  be b i l l e d  and payment w i l l  be received by Morehead S ta te  u n i v e r s i t y ,  
which i n  t u r n  w i l l  compensate the consu l tan t  f o r  se rv ices  rendered. Personnel 
i n  u n i t s  o t h e r  than the Bureau o f  Academic A f f a i r s  who do c o n s u l t i n g  work 
should submit the  con t rac t  t o  the appropr ia te  bureau o r  d i v i s i o n  head. 
Gol f  Course 
Morehead S ta te  U n i v e r s i t y  owns and operates a g o l f  course. Th i s  n ine-  
ho le  course i s  located f ou r  m i les  from campus on U.S. 60 East. A l l  employees 
are e l i g i b l e  t o  use the f a c i l i t i e s  f o r  a  nominal fee.  Clubs and c a r t s  may 
be ren ted  a t  the course. 
l nsurance 
The U n i v e r s i t y ' s  Basic Hospi ta l -Surg ica l  Plan i s  c a r r i e d  through Blue 
. . Cross-Blue Sh ie l d  a t  nominal group ra tes .  P a r t i c i p a t i o n  i n  the  p l an  i s  
vo lun ta ry .  I t  w i l l  become e f f e c t i v e  the f i r s t  o f  the month f o l l o w i n g  the  
complet ion o f  the  enro l lment  card, prov ided the  employee e n r o l l s  w i t h i n  
31 days from the  date he f i r s t  becomes e l i g i b l e  f o r  t h i s  insurance. More- 
head S ta te  U n i v e r s i t y  pays the s i n g l e  r a t e  cos t  f o r  each employee. 
The Major Medical lnsurance Program (catast rophe Hea l th  Expense Loss 
p ro tec t i on )  i s  unde rwr i t t en  by the American Hea l th  and L i f e  lnsurance 
Company o f  Bal t imore,  Maryland, and i s  a v a i l a b l e  t o  a l l  U n i v e r s i t y  personnel.  
The p lan  i s  designed t o  supplement the bas ic  h o s p i t a l - s u r g i c a l  medical 
b e n e f i t s  o f  the Blue Cross-Slue Shie ld  Program. I t  prov ides a  maximum 
amount o f  $250,000 f o r  each i n j u r y  o r  each i l l n e s s  and i s  sub jec t  t o  a  
deduct ion o f  $300. Morehead State U n i v e r s i t y  pays the  s i n g l e  r a t e  cos t  
f o r  each employee. 
The U n i v e r s i t y  c a r r i e s  $5,000 o f  l i f e  insurance on each member o f  
the f a c u l t y  and s t a f f  w i t hou t  cost  t o  the member. Each employee has the 
o p t i o n  o f  purchasing, a t  the same r a t e  the U n i v e r s i t y  pays, an a d d i t i o n a l  
amount o f  l i f e  insurance equal t o  h i s  annual sa la r y  rounded t o  the nearest  
thousand do1 l a r s .  
The U n i v e r s i t y  c a r r i e s  l i a b i l i t y  insurance on a l l  employees, s tudent  
teachers, and members o f  the Board o f  Regents. Coverage i s  1 i m i  ted  t o  per -  
formance o f  o f f i c i a l  du t i es .  
Materni  t y  Leave 
A l l  female s t a f f  members s h a l l  be e n t i t l e d  t o  accrued s i c k  leave, 
accrued vaca t ion ,  and leave w i t h o u t  pay i n  m a t e r n i t y  cases, i n c l u d i n g  
pregnancy, b i r t h ,  confinement and recuperat ion.  I t  i s  expected t h a t  t h e  
leng th  o f  m a t e r n i t y  leave would be reasonable. 
Accrued s i c k  leave w i t h  pay i n  m a t e r n i t y  cases may be taken a t  any 
t ime w i t h i n  t h e  leave per iod .  However, i f  vaca t ion  leave i s  taken a t  
any t ime d u r i n g  t h e  m a t e r n i t y  pe r iod ,  s i c k  leave cannot be taken con- 
c u r r e n t l y  f o r  t o  do so r e s u l t s  i n  double payment. Therefore ,  i f  b o t h  s i c k  
leave and v a c a t i o n  leave a r e  used, one must f o l l o w  t h e  o t h e r .  
An employee who expects t o  take m a t e r n i t y  leave must request  such 
leave, i n  w r i t i n g ,  a t  l e a s t  two weeks be fo re  t h e  beg inn ing da te  o f  t h e  
leave, which w i l l  be e s t a b l i s h e d  by arrangement w i t h  t h e  employee ( w i t h  
her d o c t o r ' s  consent ) ,  t h e  superv iso r ,  and t h e  D i r e c t o r  o f  Personnel .  
No employee reques t ing  m a t e r n i t y  leave s h a l l  remain on t h e  p a y r o l l  
i n  a  f u l l - t i m e  p o s i t i o n  o r  be r e i n s t a t e d  t o  the  p a y r o l l  f o l l o w i n g  m a t e r n i t y  
leave w i t h o u t  p r e s e n t i n g  t o  t h e  Personnel D i r e c t o r  a  w r i t t e n  statement 
from h e r  p h y s i c i a n  which i n d i c a t e s  her  p h y s i c a l  c o n d i t i o n  i s  s a t i s f a c t o r y  
t o  meet t h e  j o b  requirements.  
M a t e r n i t y  leave s h a l l  c o n t a i n  an agreement t o  re-employ t h e  employee 
( a t  the same j o b  c l a s s i f i c a t i o n  and s a l a r y )  a t  the  e x p i r a t i o n  o f  t h e  
1 eave . 
Retirement 
Morehead S t a t e  U n i v e r s i t y  p a r t i c i p a t e s  i n  t h e  Kentucky Teachers' 
Retirement System, and membership f o r  a l l  f a c u l t y  i s  mandatory. R e t i r e -  
ment i s  compulsory a f t e r  a  person has reached age 70. A l t e r n a t i v e  p l a n s  
f o r  e a r l y  r e t i r e m e n t  a r e  a v a i l a b l e  under the  system. F u r t h e r  i n f o r m a t i o n  
concerning r e t i r e m e n t  can be ob ta ined  f rom the  Personnel O f f i c e ,  Gureau 
o f  F i s c a l  A f f a i r s .  
A l l  U n i v e r s i t y  employees a r e  r e q u i r e d  by law t o  p a r t i c i p a t e  i n  t h e  
Soc ia l  S e c u r i t y  Program (FICA). The Soc ia l  S e c u r i t y  Tax i s  deducted f rom 
the pay o f  employees w i t h  t h e  U n i v e r s i t y  matching the  employee's c o n t r i b u t i o n .  
Sabba t i ca 1 Leave 
Horehead S t a t e  U n i v e r s i t y  has a  sabba t i ca l  leave program c o n s i s t i n g  
o f  a  leave o f  absence w i t h  f u l l  o r  p a r t i a l  pay f o r  p r o f e s s i o n a l  employees. . - 
The s a b b a t i c a l  leave program may be used f o r :  (a)  research and independent 
study,. (b)  p r o f e s s i o n a l  educat ion p r e p a r a t i o n  ( through a t t e n d i n g  programs 
such as i n s t i t u t e s  o r  workshops), and (c)  t r a v e l  which i s  r e l a t e d  t o  t h e  
a p p l i c a n t ' s  p r o f e s s i o n a l  i n t e r e s t s .  
Fac to rs  cons idered i n  e v a l u a t i n g  an a p p l i c a t i o n  f o r  s a b b a t i c a l  leave 
are :  
1. t he  v a l i d i t y  o f  purpose, 
2. t h e  p o t e n t i a l  va lue  o f  the  leave t o  Yorehead S t a t e  U n i v e r s i t y ,  
3. t h e  q u a l i t y  o f  s e r v i c e  by the  a p p l i c a n t ,  
4. t h e  d i s t r i b u t i o n  o f  approved leaves among the  U n i v e r s i t y ' s  
departments, schools ,  and bureaus, 
5 .  ' t h e  s e n i o r i t y  and age o f  the  a p p l i c a n t ,  
6. t h e  a v a i l a b i l i t y  o f  i n s t i t u t i o n a l  funds, 
7. t he  ad jus tments  r e q u i r e d  t o  handle the workload o f  the  a p p l i c a n t  
d u r i n g  t h e  leave p e r i o d ,  and 
8. whether o r  n o t  the  a p p l i c a n t  has p r e v i o u s l y  been g ran ted  a  
s a b b a t i c a l  leave. 
I n  o rder  t o  be e l i g i b l e  t o  apply f o r  a  regu la r  sabbat i ca l  leave, one 
must have been a f u l l - t i m e  employee o f  the U n i v e r s i t y  f o r  a t  l e a s t  s i x  
consecut ive years. A l l  app l i ca t i ons  f o r  sabbat ica l  leave o r  f o r  except ions 
t o  the s ix -year  requirement must be recommended by the superv isor  and approved 
by the Pres ident  and subsequently by the Board o f  Regents. 
Persons granted leaves may rece ive  f u l l  sa la ry  f o r  up t o  one semester 
o r  one-hal f  sa la r y  f o r  up t o  two semesters. The sa la r y  wi 11 be based upon 
t h a t  which would have been earned dur ing  the t ime o f  t he  sabbat i ca l  leave. 
Recip ients  o f  a  sabbat i ca l  leave a re  al lowed t o :  
1. Share i n  t he  sa la r y  increase granted col leagues who h o l d  t he  
same l e v e l  o f  rank o r  t i t l e .  C 
2. Receive c r e d i t  f o r  leave t ime as a c t i v e  se rv i ce  f o r  re t i rement  
purposes. U n i v e r s i t y  and employee c o n t r i b u t i o n s  t o  t he  r e t i r e -  
ment system w i l l  cont inue on the bas is  o f  f u l l  sa la ry .  
3.  Return t o  h i s  former p o s i t i o n  w i t h  the U n i v e r s i t y  un less o ther -  
wise agreed t o  by t he  employee and employer. 
4. Count leave t ime toward requirements f o r  promotion and tenure. 
Rec ip ien ts  o f  a  sabbat i ca l  leave a l s o  assume the o b l i g a t i o n s  to :  
1. Submit an i n t e r i m  and f i n a l  r epo r t  t o  the U n i v e r s i t y .  The 
i n t e r i m  o r  progress r e p o r t  w i l l  be a d e s c r i p t i o n  o f  a c t i v i t i e s  
engaged in ,  o r  course work being taken. The f i n a l  r e p o r t a w i l l  
descr ibe  how the  leave was spent and any suppor t ing  documents 
such as t r a n s c r i p t s .  
2. Return t o  serve a t  t he  U n i v e r s i t y  f o r  a t  l e a s t  two years a f t e r  
t he  sabbat i ca l  leave exp i res  o r  repay the amount o f  compensation 
rece ived w h i l e  on leave. If the  r e c i p i e n t  o f  a sabbat i ca l  leave 
re tu rns  t o  the  U n i v e r s i t y  f o r  a  per iod  less than two years, he 
may be f reed  from the  balance o f  the  serv ice  o b l i g a t i o n  by re -  
pay ing an equ iva len t  p o r t i o n  o f  the funds rece ived w h i l e  on 
sabbat i ca l  leave. 
3 .  Not be g a i n f u l l y  employed du r i ng  the  pe r i od  o f  t he  leave ( i f  a 
p a i d  sabba t i ca l ) .  Th is  r e s t r i c t i o n ,  however, i s  n o t  t o  be 
construed t o  mean t h a t  an i n d i v i d u a l  who has-been awarded a 
scho la rsh ip  o r  o t h e r  honorary s t ipend  be depr ived o f  t h e  
sabbat i ca l  leave i f  t he  scho la rsh ip  o r  s t ipend  does n o t  
i nvo l ve  d u t i e s  separate from the  purpose f o r  which the leave 
i s  granted. 
4 .  Comply w i t h  the agreement o f  the sabbat ica l .  F a i l u r e  t o  comply 
w i t h  the  con t rac ted  p r o v i s i o n  o f  the sabbat i ca l  w i l l  r e s u l t  i n  
c a n c e l l a t i o n  o f  t h e  sabbat i ca l ,  repayment o f  a l l  s a l a r i e s  
rece ived as a r e s u l t  o f  being granted the leave, and f o r f e i t u r e  
o f  a l l  r i g h t s  s p e c i f i e d  i n  the sabbat ica l  agreement. The c o s t  
o f  l e g a l  proceedings w i l l  be borne by the p a r t y  break ing t h e  
agreement. 
A p p l i c a t i o n  f o r  a  sabbat i ca l  leave should be f i l e d  w i t h  the  Pres iden t  
by March 1 and i n  spec ia l  cases by J u l y  1 preceding the  f i s c a l  year du r i ng  
which the  leave i s  t o  begin. The a p p l i c a t i o n  must be accompanied by t h e  
f o l l ow ing :  
1. A statement g i v i n g  f u l l  d e t a i l s  concerning t he  purpose o f  t he  
leave and p lans  f o r  i t s  use. 
2. A v i t a  g i v i n g  f u l l  d e t a i l s  o f  the  a p p l i c a n t ' s  educat ional  
p repara t ion ,  work h i s t o r y ,  and accomplishments a t  t he  Uni-  
ve rs  i t y .  
The fo l low ing guidel ines w i l l  be observed i n  grant ing sabbatical  
1 eaves : 
1. P r i o r i t i e s  s h a l l  be based p r i m a r i l y  upon fac tors  which are 
f e l t  t o  be most valuable and usefu l  t o  the i n s t i t u t i o n  as 
s ta ted  s p e c i f i c a l i y  above. 
2.  P r i o r i t y  s h a l l  be assigned t o  those persons who can receive 
the sabbatical  wi thout  the necessity o f  replac ing them i n  
t h e i r  assignment wh i le  they are away from the Un ivers i ty .  
3 .  P r i o r i t y  sha l l  be assigned t o  those f a c u l t y  and s t a f f  members 
who are  i n  need o f  t r a i n i n g  i n  another f i e l d  i n  order t o  
remain i n  employment w i t h  the Un ivers i ty .  
The President has the op t i on  o f  making exceptions t o  the above s ta ted  
po l i cy  when deemed i n  the best i n t e r e s t  o f  the Un ivers i ty .  
Sick Leave 
Morehead State Un ive rs i t y  fo l lows the p rac t i ce  o f  paying the regular  
sa lary o f  a member o f  the teaching s t a f f  who i s  unable t o  perform h i s  
dut ies because o f  i 1 lness f o r  a per iod o f  one month (twenty school days) 
during any school year. One add i t i ona l  day o f  s i c k  leave w i l l  be granted 
fo r  each month o f  employment w i t h  the  Un ive rs i t y  up t o  a t o t a l  of 120 
school days. I n  computing s i c k  leave, a month i s  considered four  weeks 
o f  f i v e  days each, exc lus ive o f  school hol idays. A f t e r  the 120 days of 
s i c k  leave have been used, add i t i ona l  s i c k  leave i s  accumulated a t  the 
r a t e  o f  one day per month o f  employment. 
Each department head o r  supervisor i s  responsible f o r  forwarding 
a l l  absences f o r  f a c u l t y  i n  h i s  department t o  h i s  dean o r  d i rec to r .  This  
should be done on a monthly basis. The deans and d i rec to rs  w i l l  forward 
the in format ion t o  the Vice President f o r  Academic A f f a i r s .  The Vice 
President f o r  Academic A f f a i r s  w i l l  forward t o  the D i rec tor  o f  Personnel 
the number o f  s i c k  leave days taken dur ing each month. This in format ion 
then becomes a p a r t  o f  the  employee's permanent record. 
Tax She1 tered Annui t y  Program 
The Tax Sheltered Annuity Program f o r  employees o f  the Un ive rs i t y  
permits them t o  reduce t h e i r  current  tax  burden by s e t t i n g  as ide a p a r t  
o f  t h e i r  sa la r i es  f o r  the purchase o f  annui t ies.  The tax on the d i ve r ted  
income i s  postponed u n t i l  the benef i ts  are withdrawn. This can r e s u l t  
i n  substant ia l  t ax  savings besides adding t o  ret i rement income. The 
amount . t ha t  may be se t  aside by a s t a f f  member w i l l  vary. The Un ive rs i t y  
does not  cont r ibu te  t o  such annui ty  contracts.  
Tenure 
Tenure i n  the  academic community i s  a system by.which a competent, 
product ive f a c u l t y  member, who meets- c e r t a i n  s tated c r i t e r i a ,  i s  placed 
on a cont inuing cont rac t  s tatus a t  Morehead State Un ivers i ty  and placed 
i n  an academic department. Upon the recommendation o f  the President, 
the Board o f  Regents may grant tenure t o  a f a c u l t y  member who has success- 
f u l l y  served a probat ionary per iod o f  not  more than f i v e  years i n  a 
tenure-earning p o s i t i o n  above the rank o f  i ns t ruc to r ,  and subject  t o  
the fo l l ow ing  condi t ions:  
1. The length o f  the probat ionary per iod may be reduced i f  the 
f a c u l t y  member served i n  another accredi ted col lege o r  
u n i v e r s i t y  i n  a tenure-earning p o s i t  ion. 
I f  tenure i s  not  granted a f t e r  the probat ionary period, 
no t i ce  o f  terminat ion sha l l  be given i n  w r i t i n g  not  l a t e r  
than A p r i l  30 o f  the academic year preceding terminat ion. 
The f a c u l t y  member being granted tenure s h a l l  be n o t i f i e d  
i n  w r i t i n g  by A p r i l  30 o f  the academic year i n  which tenure 
i s  granted. 
Time spent on profess ional  leave wi thout  pay, w i t h  Un ive rs i t y  
approval w i l l  count toward tenure. Time spent on profess ional  
leave w i t h  pay, w i t h  Un ive rs i t y  approval w i l l  count toward 
tenure. 
The fo l l ow ing  c r i t e r i a  w i l l  be considered f o r  recommendation 
tenure: 
Academic degrees and honors as evidenced by advanced 
degrees from reg iona l l y  o r  n a t i o n a l l y  accredi ted 
i n s t i t u t i o n s ,  awards, o f f i c e s ,  and a c t i v e  p a r t i c i p a -  
t i o n  i n  profess ional  organizat ions o r  any o ther  
r e  1 evan t data. 
Teaching ef fect iveness as evidenced by student evalua- 
t ions ,  admin is t ra t i ve  evaluat ion,  q u a l i t y  o f  grants, 
new courses, new programs, etc .  
Pub l i c  serv ice  as evidenced by Un ive rs i t y  committee . 
membership, academic advising, program development, 
cont inuing education presentat ions, consul t ing,  o r  any 
o ther  re levant  data. 
Research as evidenced by publ ished a r t i c l e s ,  monographs, 
and books; papers presented a t  profess ional  meetings; 
o r  any o ther  re levant  data. 
Appointment t o  the i n s t r u c t o r  rank s h a l l  be on a year-to-year 
basis. Time i n  rank o f  i n s t r u c t o r  i s  not  c red i ted  toward the  
probat ionary per iod  f o r  purposes o f  tenure. 
Termination o f  tenured members s h a l l  be i n  accordance w i t h  
Kentucky Revised Statutes (KRS 164.360 - KRS 164.365). Grounds 
f o r  te rminat ion  include incompetency; neglect o f ,  o r  re fusa l  
t o  perform one's duty; immoral conduct; f i n a n c i a l  exigency; 
and conv i c t i on  o f  a felony. 
An appeal t o  reverse the dec is ion  o f  terminat ion may be f i l e d  i n  
w r i t i n g  i n  the  O f f i c e  o f  the President w i t h i n  30 days o f  the 
n o t i c e  o f  terminat ion. The President w i l l  respond t o  the 
appeal i n  w r i t i n g  o r  c a l l  f o r  a specia l  hearing i n  h i s  o f f i c e  
w i t h  the f a c u l t y  member, h i s  department head, school dean, and 
the Vice President f o r  Academic A f f a i r s .  
Vaca t ion 
Vice presidents, deans, department heads, d i rec to rs ,  and a l l  twelve- 
month employees s h a l l  be e l i g i b l e  f o r  15 working days o f  vacat ion each 
f i s c a l  year (Ju ly  1 t o  June 30) a t  the r a t e  o f  one and one-fourth days 
per month. These employees w i l l  a l so  be e n t i t l e d  t o  any o ther  hol idays 
observed by the Univers i t y .  
The bureau heads and deans o f  each school s h a l l  mainta in accurate 
records t o  ascer ta in  the number o f  days of vacat ion f o r  which each person 
i s  e l i g i b l e  and takes. A l l  vacat ion days must have the approval o f  the 
i n d i v i d u a l ' s  immediate supervisor. Vacation days do not  accrue, but  the  
ind iv idua l  w i l l  be approved f o r  the number o f  l eg i t ima te  vacat ion days 
dur ing  t he  s p e c i f i e d  per iod.  Due t o  the year-round programming a t  the 
Un i ve rs i t y ,  each person and h i s  superv isor  must work ou t  the most appropr ia te  
t ime f o r  vacat ion.  
An employee (as descr ibed above) must be i n  pay s ta tus  on the day before 
and day a f t e r  a ho l i day  i n  order  t o  be e l i g i b l e  f o r  ho l i day  pay. 
P o l i c y  on R e s p o n s i b i l i t i e s  
The f o l l o w i n g  p o l i c y  statements a re  i n  reqard t o  the re ;pons ib i l i ty  o f  
members o f  the f a c u l t y  and s t a f f  t o  the  univer; i ty. 
Absences 
Facu l ty  members a re  expected t o  meet a l l  o f  t h e i r  c lasses and o t h e r  
U n i v e r s i t y  r e s p o n s i b i l i t i e s .  When a f a c u l t y  member knows i n  advance t h a t  
he w i l l  miss a c lass,  he should in fo rm the  head o f  the department who w i l l  
i n  t u r n  n o t i f y  the  dean o f  h i s  school. I n  case o f  sudden i l l n e s s  or 
emergencies the  f a c u l t y  member should f i r s t  a t tempt  t o  n o t i f y  the head o f  
the department t h a t  he w i l l  no t  be ab le  t o  meet h i s  c lass.  I n  case the 
department head i s  unavai lab le ,  the  f a c u l t y  member should in fo rm the  dean 
o f  h i s  school o f  h i s  i l l n e s s  o r  emergency. Arrangements f o r  s u b s t i t u t e  
teachers o r  reschedul ing o f  c lasses must have p r i o r  approval o f  the head 
of the  department, dean o f  the school concerned, and t he  Vice Pres ident  
f o r  Academic A f f a i r s .  
Facu l t y  members who des i re  t o  be away f rom the campus f o r  any reason 
o r  purpose du r i ng  a regu la r  working pe r i od  a r e  expected t o  submit a t r a v e l  
request to the  department head, school dean, V ice  Pres ident  f o r  Academic 
A f f a i r s ,  and t he  Pres ident  f o r  approval ,  even if no U n i v e r s i t y  funds w i l l  
be expended. Such absence from the  campus should be o f  demonstrated b e n e f i t  
t o  the U n i v e r s i t y  and a w r i t t e n  j u s t i f i c a t i o n  should accompany t he  request. 
I n  a l l  cases o f  f a c u l t y  absence, the  school dean s h a l l  n o t i f y  the  
Vice Pres ident  f o r  Academic A f f a i r s  regard ing t he  circumstances invo lved  
and the arrangements toabe made f o r  assumption o f  U n i v e r s i t y  r e s p o n s i b i l i t i e s  
a f f ec ted  by t he  absence. 
Class Attendance Records 
At  t he  c l ose  o f  r e g i s t r a t i o n ,  c l ass  r o l l s  w i l l  be d i s t r i b u t e d  on a 
regu la r  bas is  by the  Reg i s t r a r ' s  O f f i c e  t o  i n s t r u c t o r s  through t h i e r  school 
deanst o f f i c e s .  These o f f i c i a l  c lass  r o l l s  should be checked c a r e f u l l y  
aga ins t  the  i n s t r u c t o r ' s  attendance record and d iscrepancies should be 
repor ted  t o  the school dean's o f f i c e .  It should be noted t h a t  du r i ng  t he  
drop/add pe r i od  changes i n  the  o f f i c i a l  c l ass  r o l l  may occur d a i l y .  Students 
adding c lasses a r e  requ i red  t o  present an approved copy o f  t h e i r  add form 
t o  t h e i r  i n s t r u c t o r  as a bas is  f o r  admission i n t o  the  added c lass .  Drops 
may be noted by comparing the d i f f e r e n t  c l ass  r o l l s  the  i n s t r u c t o r  rece ives.  
I t  i s  extremely important t h a t  i n s t r u c t o r s  no t  permi t  students who a re  n o t  
o f f i c i a l l y  r eg i s te red  f o r  a c lass  (whose names do no t  appear on the  o f f i c i a l  
c l ass  r o l l )  t o  a t t end  the c lass .  Such s tudents  should be requ i red  t o  
o b t a i n  o f f i c i a l  w r i t t e n  approval f rom the  R e g i s t r a r ' s  O f f i c e  be fo re  be ing 
pe rm i t t ed  t o  a t t end  the c lass .  
Counseling Serv ice 
Al though t he  U n i v e r s i t y  employs a p ro fess iona l  counsel ing s t a f f  f o r  
the counsel ing Center, the major p o r t i o n  o f  t he  educat ional  counsel ing i s  
done by c1ass;oom teachers. Selected members o f  the f a c u l t y  a re  expected 
t o  serve as academic adv isors .  Students may a l s o  be r e f e r r e d  t o  the  D i r e c t o r  
o f  Test ing.  
Commencement Exercises 
Members o f  the f a c u l t y  a re  expected t o  a t tend  a l l  commencement exer-  
c ises. Academic a t t i r e  i s  requ i red  f o r  graduat ion process ionals  and f o r  
such o t h e r  occasions where appropr ia te .  Facu l ty  members must f u r n i s h  
t h e i r  own academic a t t i r e ,  which may be obta ined from the U n i v e r s i t y  Store 
p rov id ing  arrangements a re  made we1 i i n  advance o f  need. 
Examinat ions 
Morehead State U n i v e r s i t y  observes the  general  p o l i c y  o f  having f i n a l  
examinations i n  a l l  courses, and i n s t r u c t o r s  a re  expected t o  f o l l o w  the 
o f f i c i a l  examinat ion schedule issued by the Vice Pres ident  f o r  Academic 
A f f a i  r s .  
A t  t he  c lose  o f  each semester, a pe r i od  o f  approximately one week i s  
provided f o r  semester examinations. The t ime a l l o t t e d  t o  each examinat ion 
i s  o r d i n a r i l y  two hours, regard less o f  the number o f  hours a week the c l ass  
meets. Courses having a l a rge  number o f  sec t ions  may, on occasion, be 
scheduled f o r  combined examinations, bu t  such arrangements must be made 
30 days i n  advance w i t h  the dean o f  the school concerned. Summer sessions'  
and i n te r sess ion  examinations a re  o r d i n a r i l y  he ld  on the  l a s t  day of  
scheduled classes. 
Grade Repor t ing 
A1 1 i n s t r u c t o r s  a re  requi  red t o  f i l e  a mid-semester (except f o r  grad- 
uate s tudents)  and a f i n a l  grade repo r t  f o r  a1 1 s tudents  i n  each c lass .  
A spec ia l  grade repo r t  form i s  generated through the  Data Processing Center 
and i s  p rov ided  t o  the  i n s t r u c t o r  f o r  each separate c lass .  The grade re-  
p o r t  forms a r e  t o  be completed and f i  l e d  w i t h  the  i n s t r u c t o r ' s  school dean 
w i t h i n  24 hours a f t e r  t he  mid-semester o r  f i n a l  examinat ion i s  given. If 
a d d i t i o n a l  t ime i s  requi red,  t he  i n s t r u c t o r  should consu l t  w i t h  h i s  school 
dean. Each i n s t r u c t o r  i s  requ i red  t o  f i l e  a Grade and Absence Summary 
w i t h  the  dean's o f f i ceeon  forms fu rn ished  by t h a t  o f f i c e .  Also, a l l  f i n a l  
grades o f  "I" (incomplete) r e q u i r e  a no te  o f  exp lana t ion  ( t o  be f i l e d  i n  
the dean's o f f i c e )  o u t l i n i n g  the work t o  be completed. 
A s tudent  who o f f i c i a l l y  drops a c l ass  be fo re  the  end o f  t he  drop 
per iod  w i l l  be pe rm i t t ed  t o  do so w i thou t  pena l ty  and w i l l  r ece i ve  a f i n a l  
grade o f  "W" f o r  the  c lass .  A s tudent  who drops a c l ass  a f t e r  the  o f f i c i a l  
drop pe r i od  w i l l  au toma t i ca l l y  rece ive  a f i n a l  grade o f  "EM unless he 
receives spec ia l  permission i n  the  Bureau o f  Academic A f f a i r s  t o  drop 
w i thou t  pena l ty ,  i n  which case he would rece ive  a "W". 
Any s tudent  who o f f i c i a l l y  withdraws from school ( f i l e s  a drop form) 
before t h e  end o f  the  drop pe r i od  w i l l  au toma t i ca l l y  rece ive  f i n a l  grades 
o f  'W" i n  a l l  c lasses f o r  which he was en ro l l ed .  A s tudent  o f f i c i a l l y  
wi thdrawing from school a f t e r  the drop pe r i od  w i l l  rece ive  marks o f  e i t h e r  
'WP" (wi thdrew passing) o r  "WF" (withdrew f a i l i n g )  i n  each o f  h i s  c lasses. 
To determine which mark the student w i l l  rece ive,  the R e g i s t r a r ' s  O f f i c e  
w i l l  send t o  each o f  h i s  i n s t r u c t o r s  a form on which they a re  asked t o  
i nd i ca te  whether the  student was passing o r  f a i l i n g  a t  the  t ime o f  w i t h -  
drawal and then r e t u r n  the form t o  the R e g i s t r a r ' s  O f f i ce .  A complete 
d e s c r i p t i o n  o f  the marking system employed a t  the  U n i v e r s i t y  can be found 
i n  the s e c t i o n  o f  the  Facu l ty  Handbook e n t i t l e d  "Miscellaneous P o l i c i e s  
and Procedures." 
Of f i ce  Hours 
A l l  members o f  the facu l ty  are expected t o  observe a regular  schedule 
o f  o f f i c e  hours, which w i l l  vary from person t o  person depending on other  
a c t i v i t i e s  and dut ies.  The schedule o f  o f f i c e  hours o f  the i nd i v idua l  
i ns t ruc to r  s h a l l  be posted on h i s  o f f i c e  door and a copy f i l e d  w i t h  the 
dean o f  h i s  school a t  the beginning o f  each term. It i s  general ly  expected 
tha t  f a c u l t y  members w i l l  be ava i l ab le  i n  t h e i r  o f f i c e  throughout the day 
unless they are  engaged i n  other  Un ivers i ty  du t ies .  
Professional Eth ics*  
The professor,  guided by a deep conv ic t ion  o f  the worth and d i g n i t y  
o f  the ad;ancement - o f  knowledge, recognizes the specia l  responsi b i  1 i t  i es 
placed upon him. His primary r e s p o n s i b i l i t y  t o  h i s  subject  i s  t o  seek and 
t o  s ta te  the t r u t h  as he sees i t .  To t h i s  end he devotes h i s  energies t o  
developing and improving h i s  scho lar ly  competence. He accepts the o b l i -  
gat ion t o  exerc ise c r i t i c a l  s e l f - d i s c i p l i n e  and judgment i n  using, extending, 
and t ransmi t t i ng  knowledge. He prac t ices  i n t e l l e c t u a l  honesty. Although 
he may f o l l o w  subsid iary in te res ts ,  these i n te res ts  must never ser ious ly  
hamper or compromise h i s  freedom o f  inqu i ry .  
As a teacher, the professor encourages the  f r e e  p u r s u i t  o f  learn ing 
i n  h i s  students. He holds before them the best scho la r l y  standards o f  h i s  
d i s c i p l i n e .  He demonstrates respect f o r  the student as an i nd i v idua l ,  and 
adheres t o  h i s  proper r o l e  as i n t e l l e c t u a l  guide and counselor. He makes 
, every reasonable e f f o r t  t o  f os te r  honest academic conduct and t o  assure 
tha t  h i s  eva lua t ion  o f  students r e f l e c t s  t h e i r  t r u e  mer i t .  He respects 
the c o n f i d e n t i a l  nature o f  the re la t i onsh ip  between professor  and student. 
He avoids any e x p l o i t a t i o n  o f  students f o r  h i s  p r i v a t e  advantage and 
acknowledges s i g n i f i c a n t  assistance from them. He p ro tec ts  t h e i r  academic 
freedom. 
As a colleague, the professor has ob l i ga t i ons  tha t  der ive  from common 
membership i n  the community o f  scholars. He respects and defends the 
f ree  i nqu i r y  o f  h i s  associates. I n  the exchange o f  c r i t i c i s m  and ideas 
he shows due respect f o r  the opinions o f  others. He acknowledges h i s  
academic debts and s t r i v e s  t o  be ob jec t i ve  i n  h i s  profess ional  judgment o f  
colleagues. He accepts h i s  share o f  f a c u l t y  r e s p o n s i b i l i t i e s  fo r  the 
governance o f  h i s  i n s t i t u t i o n .  
As a member o f  h i s  i n s t i t u t i o n ,  the professor seeks above a l l  t o  be 
an e f f e c t i v e  teacher and scholar. Although he observes the s ta ted  regula- 
t ions  o f  the i n s t i t u t i o n ,  provided they do no t  contravene academic freedom, 
he maintains h i s  r i g h t  t o  c r i t i c i z e  and seek rev is ion .  He determines the 
amount and character o f  the work he does outs ide  h i s  i n s t i t u t i o n  w i t h  due 
regard t o  h i s  paramount r e s p o n s i b i l i t i e s  w i t h i n  i t .  When considering the 
i n t e r r u p t i o n  o r  terminat ion of h i s  service, he recognizes the e f f e c t  o f  
h i s  decis ion upon the program o f  the i n s t i t u t i o n  and g ives due no t i ce  o f  
h i s  i n ten t i on .  
As a member o f  h i s  community, the professor has the r i g h t s  and ob l iga-  
t ions  o f  any c i t i z e n .  He measures the urgency o f  these ob l i ga t i ons  i n  
the l i g h t  of h i s  r e s p o n s i b i l i t i e s  t o  h i s  subject ,  t o  h i s  students, t o  h i s  
profession, and t o  h i s  i n s t i t u t i o n .  When he speaks o r  ac ts  as a p r i v a t e  
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person he avoids c rea t ing  the impression tha t  he speaks o r  ac ts  fo r  h i s  
col lege o r  un i ve rs i t y .  As a c i t i z e n  engaged i n  a profess ion tha t  depends 
upon freedom f o r  i t s  hea l th  and i n t e g r i t y ,  the professor has a p a r t i c u l a r  
ob l i ga t i on  t o  promote condit ions o f  f ree  inqui ry .  
Teach i ng Load 
The basic  teaching load per semester a t  Morehead State Un ive rs i t y  i s  
15 semester hours f o r  undergraduate classes, 12 semester hours f o r  a combina- 
t i o n  o f  undergraduate and graduate classes, and n ine  semester hours fo r  
graduate classes. A number o f  fac tors  are considered i n  determining excep- 
t ions  t o  the bas ic  load; including, f o r  example, the number o f  new prepara- 
t ions, the t o t a l  number of preparations, c lass s ize  and contact hours. 
Var ia t ions  from the basic teaching load may be granted on recommendation 
by the dean of the school w i t h  the approval o f  the Vice President f o r  Academic 
Af fa i rs .  Reassigned time may be approved f o r  such a c t i v i t i e s  as preparat ion 
of special  i n s t r u c t i o n a l  mater ia ls ,  video tapes, research, community serv ice 
and special  services t o  the Un ivers i ty ,  committee assignments, advising, 
o r  the sponsoring of a major student a c t i v i t y  o r  group. 
O f f i c i a l  Travel 
An o f f i c i a l  t r a v e l  request should be processed even when there. i s  no 
expense t o  the Un ivers i ty .  A l l  t r ave l  and expenses, i f  allowed by the 
Univers i ty ,  must be approved by the department head i n  advance. Travel 
w i t h i n  the s t a t e  must be approved a t  l eas t  two weeks i n  advance and t r a v e l  
outside the s t a t e  must be approved by the President a t  l eas t  one month i n  
advance. Any l oca t i on  up t o  35 m i  les outs ide the borders o f  Kentucky w i  11 
be considered as i n -s ta te  t rave l .  Receipts, where required, must accompany 
t rave l  vouchers. A f f i d a v i t s  w i l l  no t  be accepted. For most t rave l  regu- 
la t ions ,  check w i t h  the Bureau o f  F isca l  A f f a i r s .  
Miscellafieous Po l i c i es  and Procedures - 
Faculty Ranking 
The professional  ranking o f  the f a c u l t y  i s  the r e s p o n s i b i l i t y  o f  the 
b a r d  o f  kegents on the recokendat  ion o f  the President as advised by the 
Vice President f o r  Academic A f f a i r s .  The Committee on Facul ty  Organizat ion 
acts i n  an advisory capacity t o  the President and the Vice President f o r  
Academic A f f a i  r s  on request f o r  change i n  rank. 
Recommendations f o r  change i n  rank w i l l  normally be made by the depart-  
mental committee on promotion, the department head, the school committee 
on promotion, and school dean. These recommendations, w i l l  be submitted 
t o  the Committee on Facul ty  Organization. The f a c u l t y  member i n i t i a t e s  
t h i s  process by prepar ing a p o r t f o l i o  and submit t ing i t  t o  the department 
head. 
The Chairperson o f  the Committee on Faculty Organizat ion w i l l  supply 
the Vice President f o r  Academic A f f a i r s  w i t h  a copy o f  the committee's 
repor t .  The Vice President w i l l  forward h i s  recommendations along w i t h  
the committee repor t  t o  the President. The President w i l l  make the f i n a l  
recommendation t o  the Board o f  Regents. 




Doctor 's degree o r  equivalent  and evidence o f  
s i g n i f i c a n t  cont r ibu t ions  i n  teaching, research, 
c rea t ive  p roduc t i v i t y ,  o r  p u b l i c  service. 
Associate Professor Master's degree w i t h  a minimum o f  75 semester 
hours o f  graduate c r e d i t  o r  the equivalent ;  
and evidence o f  continued professional  growth 
p lus s i g n i f i c a n t  cont r ibu t ions  i n  teaching, 
research, c rea t i ve  p roduc t i v i t y ,  o r  p u b l i c  
service. 
Assistant Professor Master's degree w i t h  a minimum o f  15 semester 
hours o f  add i t iona l  graduate c r e d i t  o r  the 
equivalent;  and evidence o f  continued pro- 
fessional growth p lus  e f f e c t i v e  teaching. 













f o l  lowing fac to rs  are considered i n  determining equivalency: 
Outstanding serv ice  as a teacher. 
A b i l i t y  t o  cooperate w i t h  other  members o f  the f a c u l t y  and 
s t a f f  and exerc ise o f  t h i s  a b i l i t y .  
Recency o f  advanced study, research, and travel--purposeful  
from a profess ional  standpoint. 
Pub1 i ca t i ons .  
Usual attendance a t  i n s t i t u t i o n a l  a f f a i r s ,  v iz . ,  convocations, 
w n i t t e e  meetings, f acu l t y  meetings, and commencements. It 
i s  assumed t h a t  a sense o f  courtesy w i l l  govern attendance a t  
U n i v e r s i t y  soc ia l  a f f a i r s  t o  which i nd i v idua ls  o r  the group may 
be i nv i t ed .  
Length and type o f  teaching experience. 
Membership i n  s t a t e  and nat iona l  profess ional  associat ions and 
attendance a t  meetings o f  t h i s  type. 
Wi l l ingness t o  cooperate i n  community and regional  a c t i v i t i e s .  
Wi l l ingness t o  accept on and off-campus inserv ice  pro fess iona l  
assignments. 
Wi l l ingness t o  recognize and assume r e s p o n s i b i l i t y  t o  con t r i bu te  
t o  the t o t a l  we l fa re  o f  the Un ivers i ty .  
Evidence o f  continued professional  growth. 
I n  order  t o  f u l f i l l  specia l  o r  temporary needs a t  the Un ivers i ty ,  a  
special  f a c u l t y  rank, adjunct  professor, i s  used. This  c l a s s i f i c a t i o n  i s  
given t o  an i n d i v i d u a l  who i s  employed t o  teach one o r  more classes dur ing 
a given term. The i nd i v idua l  usua l ly  i s  selected because he possess unique 
q u a l i f i c a t i o n s  o r  has d is t ingu ished h imsel f  academically elsewhere. 
Another specia l  rank i s  t ha t  o f  Professor Emeritus. This  rank i s  a 
t i t l e o f  recogn i t i on  given a t  time o f  ret i rement  t o  se lec t  i nd i v idua ls  who 
have d is t ingu ished themselves i n  teaching, research, o r  c r e a t i v e  p roduc t i v i t y .  
or serv ice wh i l e  employed a t  the Un ivers i ty .  An i nd i v idua l  accorded the  
rank o f  Professor Emeritus may do par t - t ime teaching, research, o r  serv ice  
and enjoy a l l  p r i v i l e g e s  o f  the f a c u l t y  r e l a t i n g  t o  academic a f f a i r s .  
Regular f a c u l t y  rank may be earned by f u l l - t i m e  Un ive rs i t y  employees 
(adminis t rators)  who teach only  p a r t  time provided: 
1 The recommendation f o r  rank i s  based upon the same c r i t e r i a  
and the  same procedure i s  used as f o r  f u l l - t i m e  f a c u l t y ,  and 
2. there i s  evidence o f  the i n d i v i d u a l ' s  academic involvement 
by teaching one o r  more classes per year, conducting research, 
pursuing advanced degrees, p a r t i c i p a t i n g  i n  department and 
school meetings and a c t i v i t i e s .  
Once appointed t o  the facu l t y ,  such i nd i v idua ls  are considered members 
of  t h e i r  respect ive  academic departments, and f a i l u r e  t o  cont inue academic 
involvement i s  grounds f o r  terminat ion o f  the f a c u l t y  s tatus.  
Contracts 
The Un ive rs i t y  uses a formal contract  w i t h  i t s  profess ional  employees. 
A f te r  the employment condi t ions have been agreed upon f o r  the f i r s t  year 
o f  service, i t  i s  assumed tha t  the agreement w i l l  be renewed from year t o  
year, o r  u n t i l  the end o f  a f i x e d  term, subject t o  the fo l low ing:  
1 .  The employee wishes t o  no longer be considered f o r  re-employment. 
When t h i s  occurs, he should advise the head o f  the department 
o r  o ther  supervisor, the school dean, the Vice President f o r  
Academic A f f a i r s  o r  other  bureau head, and the President.  Such 
n o t i f i c a t i o n  should be i n  w r i t i n g  and presented a t  the e a r l i e s t  
poss ib le  date. 
2. The Un ive rs i t y ,  through i t s  Board o f  Regents, plans t o  no t  issue 
a cont rac t  o f  reappointment t o  an employee. When t h i s  occurs, 
a w r i t t e n  recommendation o f  non-reappointment s h a l l  be prepared 
by the department head o r  other  immediate supervisor,  and, w i t h  
the concurrence o f  the school dean and Vice President f o r  Academic 
A f fa i r s  o r  o ther  bureau head, submitted t o  the President.  
Simultaneously, the department head o r  o ther  immediate supervisor 
s h a l l  n o t i f y  the employee o f  the recommendation which i s  being 
made. I f  the President approves o f  the recommendation, he w i l l  
g i ve  w r i t t e n  n o t i c e  t o  the employee. 
The fo l l ow ing  procedures sha l l  be fol lowed i n  n o t i f y i n g  f a c u l t y  o f  
non-reappointment: 
1. Not l a t e r  than March 1,  o f  the f i r s t  academic year o f  service, 
i f  the appointment expires a t  the end o f  t ha t  year; o r  i f  a one- 
year appointment terminates dur ing an academic year, a t  l eas t  
three months i n  advance o f  i t s  terminat ion. 
2. Not l a t e r  than December 31, o f  the second academic year o f  
service, i f  the appointment expires a t  the end o f  t h a t  year; 
o r  i f  an i n i t i a l  two-year appointment terminates dur ing  an 
academic year f  a t  leas t  s i x  months i n  advance of i t s  termina- 
t i on .  
3. A t  l eas t  12 months before the exp i ra t i on  o f  an appointment 
a f t e r  two o r  more years a t  the i n s t i t u t i o n .  
Contracts n o t i f y i n g  employees o f  re-employment and the  terms thereof 
are issued as soon a f t e r  A p r i l  1 each year as i s  possible. Employees 
who accept the new employment agreement must re tu rn  the signed copies w i t h i n  
two weeks o f  the date o f  rece ip t ;  f a i l u r e  t o  so n o t i f y  the admin is t ra t ion  
i s  considered t o  be a re fusa l  o f  the terms o f  the cont rac t  and i n d i c a t i o n  
o f  i n t e n t  t o  leave the Un ivers i ty .  Ind iv idua ls  who s ign  a new cont rac t  
and then wish t o  leave the Un ivers i ty  must n o t i f y  the department head o r  
other  immediate supervisor,  the school dean, the Vice President f o r  Academic 
A f f a i r s  o r  o ther  bureau head, and the President. I f  the President agrees 
t o  release the i nd i v idua l  from h i s  contract ,  he i s  f r e e  t o  leave, but  t o  
do so otherwise i s  a breach o f  contract  on the p a r t  o f  the employee. 
Ind iv idua ls  employed on a twelve-months' cont rac t  basis begin t h e i r  
du t ies  on Ju l y  1 and c lose w i t h  the end o f  the f i s c a l  year on June 30 
fo l lowing.  I f  an i nd i v idua l  does not  remain f o r  the fo l l ow ing  year, he 
may be employed through the summer a t  the same monthly ra te .  
Dupl icat ing and P r i n t i n g  Services 
The dup l i ca t i on  o f  c lass mater ia ls  and tes ts  i s  handled through f a c i l -  
i t i e s  provided i n  the various schools, d i v i s i ons  o r  departments. l f  a  
facu l t y  member, department, d i v i s i on ,  o r  school has need f o r  a  brochure, 
pamphlet, o r  o ther  p r i n t e d  mater ia l  the Pub l ica t ion  Ed i to r  should be con- 
tacted. 
Employment Outside the I n s t i t u t i o n  
I t  i s  important t ha t  employment outs ide the i n s t i t u t i o n  by a  facu l t y  
member be reported t o  the President through the dean o f  h i s  school. Employ- 
ment i n  t h i s  case r e f e r s  t o  any a c t i v i t y  which requi res a  regular  expendi- 
tu re  o f  time, not  j u s t  a c t i v i t y  which i s  "gainful ."  Such employment i s  
subject t o  a  number o f  guid ing p r i nc ip les .  
F i r s t ,  and most important, i t  must not  be allowed t o  i n t e r f e r e  w i t h  
the f u l l  and proper performance o f  Un ivers i ty  dut ies.  Second, i t  must be 
c l e a r l y  and d e f i n i t e l y  re la ted  t o  the professional specia l  i z a t i o n  o f  the 
s t a f f  member. Thi rd,  i t  must be demonstrated tha t  such employment con- 
t r i bu tes  t o  the we l fa re  o f  the s t a t e  and tha t  i t  enhances the p r e s t i g e  o f  
the Un ivers i ty .  Fourth, i t  must be establ ished beyond doubt t h a t  such 
employment i s  no t  i n  c o n f l i c t  w i t h  the best i n t e r e s t  o f  the Un ivers i ty .  
Ordinary p r i v a t e  business of the members o f  the f a c u l t y  and o ther  
Un ivers i ty  s t a f f  i s  no t  considered t o  f a l l  w i t h i n  the purview o f  regula- 
t i o n  by the Un ive rs i t y ,  provided the business i s  o f  such character  as not  
t o  damage i n  any way the p res t i ge  o f  the Un ivers i ty ,  and provided i t  
e n t a i l s  no loss o f  t ime o r  e f f i c i e n c y  i n  the performance o f  Un ive rs i t y  
duties. 
Hembers o f  the  f a c u l t y  who desi re t o  engage i n  work ou ts ide  t h e i r  
regular du t i es  must, w i t h  the consent and approval o f  t h e i r  department 
chairman, make a p p l i c a t i o n  t o  t h e i r  school dean. Such app l i ca t i ons  must 
s ta te  the na ture  o f  the  work involved, i t s  durat ion, the amount and k i n d  
o f  remuneration i f  any, and g i ve  an evaluat ion o f  i t s  s ign i f i cance  and 
value t o  the Un ive rs i t y  and the state.  This procedure must be observed, 
regardless o f  whether such employment i s  f o r  compensation, o r  whether i t  
i s  on a  par t - t ime basis.  The dean o f  the school w i l l  respond t o  the 
appl icant ,  t o  the Vice President f o r  Academic A f f a i r s ,  and t o  the  President.  
Facul t y  Research 
Members o f  the f a c u l t y  in terested i n  applying f o r  a f a c u l t y  research 
grant should contact  a member o r  the Chairperson of the Facul ty  Research 
Committee. I f  there i s  i n t e r e s t  i n  applying f o r  a  grant  t o  be funded by 
an external  agency, the i nd i v idua l  should contact the D i v i s i o n  o f  Grants 
and Contracts i n  the Bureau o f  Un ivers i ty  and Regional Services. A l l  re-  
search proposals t o  be funded by an external  agency must be submitted 
through the D i v i s i o n  o f  Grants and Contracts. 
F i e l d  T r i ps  
When a  t r i p  away from the campus provides essent ia l  learn ing  oppor- 
t u n i t i e s  which cannot be simulated i n  class, such a  t r i p  w i l l  be approved, 
provided the i n s t r u c t o r :  
1.  Arranges through the school dean and the O f f i c e  o f  the Vice 
President f o r  Academic A f f a i r s  f o r  permission t o  take the 
t r i p  and f o r  the  students t o  be excused from o ther  classes. 
2. ~ r r e n ~ e s  f o r  t ranspor ta t  ion and gets approval i n  advance by 
the Dean o f  Students and the Vice President f o r  Academic A f f a i r s .  
3 .  Informs the students o f  the t r i p  insurance which the Un ive rs i t y  
makes ava i lab le .  Each student on a facu l t y  supervised, o f f i c i a l  
Un ive rs i t y  sponsored f i e l d  t r i p ,  must be insured. For informa- 
t i o n  contact the Dean o f  Students. 
In t roduc t ion  o f  New Courses 
Any member o f  the f a c u l t y  des i r i ng  t o  introduce a new course i s  t o  
observe the  fo l l ow ing  procedures: 
1. Prepare an o u t l i n e  o f  the  proposed course which contains the 
information itemized below: 
a. T i t l e  o f  the proposed course. 
b. Number o f  semester hours o f  c r e d i t  t o  be allowed and 
the number o f  per iods the  c lass w i l l  meet each week. 
c. T i t l e  o f  t ex t s  and o ther  mater ia ls  students w i l l  be 
requi red t o  fu rn ish .  
d. A l i s t  o f  the top ics  t o  be covered i n  the course and 
the approximate t ime allowance t o  be given t o  each 
topic .  
e. A b r i e f  statement exp la in ing  the need f o r  such a course 
i n  the Un ive rs i t y  program. 
2. When the proposal i s  prepared and discussed by a1 1 the.members o f  
the department i n  which the course i s  t o  be taught, copies are  
sent t o  the department head, t o  the school dean, and t o  the 
School Curriculum Committee. 
A f t e r  i t  has been acted upon by the School Undergraduate o r  Graduate 
Curriculum Committee, i t  i s  placed i n  the hands o f  the school dean who i n  
tu rn  sends it, w i t h  o r  wi thout  h i s  approval, t o  the Un ive rs i t y  Under- 
graduate Curriculum Committee and/or the Graduate Council f o r  considerat ion. 
The minutes o f  the  Committee's reviewing the proposal, which show what 
dispensat ion was made o f  the proposal, are d i s t r i b u t e d  t o  the o f f i c e s  of 
the academic deans,'department heads, and t o  the person who proposed the 
course. 
No course i s  t o  be scheduled wi thout  p r i o r  approval by the  Un ive rs i t y  
Undergraduate Curriculum Committee o r  the Graduate Council, whichever appl ies. 
Undergraduate programs o r  courses numbered i n  the 100 t o  400 ser ies  go t o  
the Undergraduate Curr i c u l  um Commi t tee ,  and a1 1 graduate programs and 
courses numbered i n  the 600 ser ies t o  the Graduate Council. Courses numbered 
i n  the 500 ser ies  go f i r s t  t o  the Undergraduate Curriculum Committee and, 
i f  .approved f o r  undergraduate c r e d i t ,  are then forwarded t o  the Graduate 
Council. Should the Graduate Council not  approve such a course f o r  graduate 
c r e d i t ,  i t  would be sent back t o  the Undergraduate Curriculum Committee 
where i t  could be renumbered i n  the 400 series. 
I ns t ruc t i ona l  Media 
An i n s t r u c t i o n a l  media serv ice  i s  maintained by the Un ive rs i t y  t o  pro- 
v ide  i n s t r u c t o r s  w i t h  equipment and mater ia ls  f o r  enr ich ing  the i n s t r u c t i o n a l  
program. Since t h i s  serv ice i s  Universi ty-wide i n  scope and cu ts  across 
a l l  departmental and school l i nes ,  any teacher may make d i r e c t  requests 
t o  the D iv i s ion  o f  Media Services f o r  assistance, equipment, and mater ia ls .  
Requests f o r  ren ta l  o f  f i l m s  and o ther  mater ia ls  o r  f o r  the lending o f  
equipment should be addressed t o  the D iv i s ion  o f  Media Services and should 
be made a t  leas t  two weeks i n  advance o f  an t i c i pa ted  use. 
There a re  two t e l e v i s i o n  p roduc t ion  s tud ios  a v a i l a b l e  f o r  the develop- 
ment o f  t e l ev i sed  i n s t r u c t i o n a l  ma te r i a l s .  The s t u d i o  located i n  Uni-  
v e r s i t y  Breck in r idge  School i s  p r i m a r i l y  f o r  c losed c i r c u i t  product ions.  
F a c i l i t i e s  a re  a l s o  a v a i l a b l e  i n  t h i s  s t u d i o  f o r  i n t e r - i n s t i t u t i o n  exchange 
o f  programs among the u n i v e r s i t i e s  i n  the s t a t e  by way o f  the s ta te-wide 
closed c i r c u i t  network. F u l l  i n fo rmat ion  concerning t h i s  may be ob ta ined  
from the D i v i s i o n  o f  Media Services. 
L i b ra r y  and Acqu i s i t i ons  
The Johnson Camden L i b r a r y  conta ins graduate and undergraduate ma te r i a l  S. 
The f a c i l i t i e s  o f  the l i b r a r y  a re  a v a i l a b l e  f o r  a l l  employees' use. Facu l ty  
members may check ou t  books and reference ma te r i a l  and avai  1 themselves 
o f  any o the r  se rv i ce  o f  the  l i b r a r y ,  i nc l ud ing  the use o f  study c a r r e l s .  
School age c h i l d r e n  o f  employees may use the  l i b r a r y  w i t h  a no te  o f  permiss ion 
from t h e i r  parents.  Wives and/or husbands o f  the  employees may use the  
1 ib ra ry .  
The l i b r a r y  i s  cons tan t l y  adding t o  the c o l l e c t i o n  o f  ma te r i a l s ,  and 
a l l  f a c u l t y  a re  i n v i t e d  t o  make suggestions f o r  a d d i t i o n a l  ma te r i a l s .  Re- 
quests f o r  add i t i ons  t o  the l i b r a r y  ho ld ings a re  made through the  department 
head and the  dean o f  t he  school concerned. Each school i s  a l l o c a t e d  a 
yea r l y  budget toward the  purchase o f  1 i b ra ry  ma te r i a l .  The cards t o  be 
used f o r  t h i s  purpose may be secured i n  the o f f i c e  o f  the school dean o r  
the D i rec to r  o f  L i b r a r i e s .  
Books no t  a v a i l a b l e  i n  the Johnson Camden L i b r a r y  may be borrowed from 
o ther  l i b r a r i e s  through i n t e r - l i b r a r y  loan. Assistance w i t h  t h i s  se rv i ce  
i s  provided t o  f a c u l t y  and students.  
Guided tours  o f  the  l i b r a r y  a re  prov ided f o r  f a c u l t y  members and t h e i r  
classes. Other l i b r a r y  serv ices  inc lude Photocopying, Reserve Books, 
Off-Campus L i b r a r y  Service, Browsing Room, and the D i a l  Access Center 
which i s  a se rv i ce  t h a t  s to res  and r e t r i e v e s  audio in fo rmat ion .  
Marking System - Undergraduate 
The f a c u l t y  o f  the  U n i v e r s i t y  eva luates the work done by t he  s tudent  
on the f o l l o w i n g  marking sca le :  
A - the h ighes t  mark a t t a i n a b l e  
B - a mark above average 
C - the average mark 
D - the lowest passing grade 
E - f a i l u r e  
I - incomplete 
W - withdrew o f f i c i a l  l y  (changed schedule) 
P - withdrew (from school)  passing 
F - withdrew (from school)  f a i  1 i ng  
U - withdrew u n o f f i c i a l l y  
K - c r e d i t  (no l e t t e r  grade g iven)  
Y - a u d i t  
The bas ic  cons idera t ion  i n  the use o f  t h i s  sca le  i s  t o  make the  mark 
o f  "C" the reward f o r  average accompl i shment . Achievement above t h i s  average 
l eve l  should be ra ted  w i t h  the marks o f  "A" and "B," w h i l e  accomplishment 
which does no t  reach the average must be ra ted  "D" and "E." 
The mark o f  "I" i s  reserved f o r  those r a r e  cases i n  which a s i g n i f i c a n t  
phase o f  the course could no t  be completed by the s tudent ,  u s u a l l y  f o r  
reasons beyond h i s  c o n t r o l ,  bu t  which can be completed w i t h i n  a reasonably 
sho r t  time. I n  each instance i n v o l v i n g  a mark o f  "I" a b r i e f  statement by 
the i n s t r u c t o r  must accompany the grade card when i t  i s  f i l e d  w i t h  t he  
dean of the school. Upon removal o f  the  incomplete, i t  i s  the responsi-  
b i l i t y  o f  the i n s t r u c t o r  invo lved t o  f i l l  ou t  change o f  grade forms i n  
dupl icate.  The completed forms a re  then submi t ted t o  the department c h a i r -  
man. 
Unless the  omi t ted  work i s  completed w i t h i n  t h i r t y  school days a f t e r  
the student next  e n r o l l s  i n  the Un i ve rs i t y ,  and t he  "I" i s  changed t o  a 
f i n a l  mark by the i n s t r u c t o r ,  an "El' i s  au toma t i ca l l y  recorded by the  
Reg is t ra r ' s  Of f ice on the s tuden t ' s  permanent record. 
Marking System - Graduate 
The f acu l  t y  evaluates 
f o l  lauing scale:  
A - super ior  work 
B - average 
C - below average 
D & E - no c r e d i t  
I - incomplete 
the work done by the  graduate student on t he  
a 1 1 owed 
W - w i  thdiew o f f i c i a l  l y  
P - withdrew (from school)  passing 
F - withdrew (from school)  f a i l i n g  
U - withdrew u n o f f i c i a l l y  
Y - a u d i t  
M e n  a grade o f  "I" i s  assigned, the  om i t t ed  work must be completed 
w i t h i n  t h i r t y  school days a f t e r  the s tudent  nex t  r e g i s t e r s  a t  the  U n i v e r s i t y .  
Unless the  work i s  completed w i t h i n  the a l l o t t e d  time, the  Reg i s t r a r  changes 
the "I" t o  "E" on the  s tuden t ' s  permanent record. An except i on  t o  the  above 
i s  when the  mark o f  "I" i s  assigned f o r  t h e s i s  c r e d i t .  I n  t h a t  case, t he  
i n c m l e t e  remains an "I" u n t i l  the  f i n a l  acceptance o f  the thes is .  
A minimum average o f  "B" i s  requ i  red  f o r  admission t o  candidacy and 
completion o f  a1 1 graduate degree programs. 
Pass-Fai 1 Grading System (undergraduate s tudents)  
b r e h e a d  State U n i v e r s i t y  a l s o  uses a p a s s - f a i l  system o f  g rad ing  i n  
accordance w i t h  the f o l  lowing regu la t i ons :  
A student w i t h  a 2.5 cumulat ive average who has completed a t  
l eas t  30 semester hours w i l l  be e l i g i b l e  f o r  the program. 
A student may apply  a maximum o f  15 hours o f  p a s s - f a i l  c r e d i t  
earned a t  the U n i v e r s i t y  toward t he  t o t a l  number o f  hours 
requ i red  f o r  graduat ion, o r  s i x  hours toward an assoc ia te 
deg ree . 
The pass - f a i l  o p t i o n  i s  a p p l i c a b l e  o n l y  f o r  f r e e  e l e c t i v e  
courses. These inc lude a l l  courses o u t s i d e  the s tuden t ' s  
major o r  minor area, bu t  do no t  i nc l ude  general educat ion o r  
s p e c i f i c  degree requirements. 
A student may r e g i s t e r  each semester under the p a s s - f a i l  
o p t i o n  f o r  one course o f  any number o f  hours o r  a combinat ion 
o f  courses no t  t o  exceed t h ree  hours. 
Hours earned i n  pass - f a i l  work w i l l  be added t o  the  s tuden t ' s  
t o t a l  hours passed, bu t  w i l l  have no e f f e c t  on h i s  grade 
p o i n t  average. Any grade o f  "D" o r  above wi 1 1  be considered 
passing and w i l l  be designated by "K." A f a i l i n g  grade w i l l  
be designated "N." 
6 .  A s tudent  may change h i s  course r e g i s t r a t i o n  s ta tus  from a  
pass- fa i  1 o p t i o n  t o  the convent ional  l e t t e r  grad ing system 
and v i c e  versa dur ing  the normal pe r i od  al lowed each 
semester t o  add a  course. 
7. Hours earned under the pass- fa i  1  o p t i o n  cannot be t r ans fe r red  
i n t o  any degree program. 
8. Students t ak i ng  courses under the pass- fa i  1  o p t i o n  w i l l  no t  
be i d e n t i f i e d  t o  i ns t ruc to r s .  I n s t r u c t o r s  w i l l  t u r n  i n  the  
convent ional  l e t t e r  grade, and the Reg i s t r a r  w i l l  conver t  
the assigned l e t t e r  grade t o  "K" o r  "N" as app l i cab le .  
Motor Veh ic le  R e g i s t r a t i o n  
Any motor v e h i c l e  belonging t o  o r  being operated by any f a c u l t y  o r  
s t a f f  member must d i sp lay  a  v a l i d  Morehead S ta te  U n i v e r s i t y  park ing  decal  
o r  pass i f  parked on p roper ty  owned o r  c o n t r o l l e d  by the U n i v e r s i t y  
(dur ing per iods  o f  zone enforcement). 
Facu l ty  and s t a f f  members may r e g i s t e r  a v e h i c l e  a t  the  o f f i c e  o f  t he  
D i v i s i on  o f  Safety and Secur i ty .  The r e g i s t r a t i o n  o f  a  v e h i c l e  must be 
completed by the  i n d i v i d u a l  o r  spouse o f  the  i n d i v i d u a l  t o  whom the  v e h i c l e  
i s  t o  be reg is te red .  Copies o f  the motor v e h i c l e  r egu la t i ons  a re  a v a i l a b l e  
a t  the o f f i c e  o f  the D i v i s i o n  o f  Safety and Secur i t y .  
News Re l eases. 
To avo id  d u p l i c a t i o n  and t o  rece ive  t he  maximum o f  des i red  p u b l i c i t y ,  
a l l  f a c u l t y  and s t a f f  a re  requested t o  channel news and p u b l i c i t y  re leases 
through the  O f f i c e  o f  News Services. 
O f f i ce  Suppl ies 
O f f i c e  supp l ies  and s i m i l a r  ma te r i a l s  needed by the i n s t r u c t i o n a l  
s t a f f  may be secured i n  the o f f i c e  o f  the  dean o f  the school. 
O f f i c i a l  S ta te  Vehic les 
A s t a f f  member d e s i r i n g  t o  use a  s t a t e  v e h i c l e  i s  expected t o  make 
the necessary a p p l i c a t i o n  a t  l e a s t  two weeks 3n advance o f  t he  need, on 
the Vehic le  Request Form. The d r i v e r o f t h e  s t a t e  v e h i c l e  must meet t he  
requirements imposed by law and regu la t ions .  
Ownership of Invent ions 
It i s  recognized t h a t  as a  r e s u l t  o f  research and o the r  scho la r l y  
a c t i v i t i e s  normal ly  c a r r i e d  ou t  by f a c u l t y ,  s t a f f ,  and students o f  a  un i -  
v e r s i t y ,  the  r i g h t s  and r e s p o n s i b i l i t i e s  o f  ownership o f  p a r t i c u l a r  inven- 
t i ons  and d iscover ies  may be c a l l e d  i n t o  quest ion. The f o l l o w i n g  p o l i c y  
has been developed i n  order  t o  p rov ide  mechanisms f o r  the r e s o l u t i o n  o f  
such quest ions.  The p o l i c y  i s  f u r t he r  aimed a t  p rov id i ng  encouragement 
o f  scho la r l y  a c t i v i t i e s  wh i l e  o f f e r i n g  both p r o t e c t i o n  and recogn i t i on  t o  
those engaged i n  such a c t i v i t i e s  as w e l l  as t o  the U n i v e r s i t y .  
Facu l ty ,  s t a f f ,  and students who p a r t i c i p a t e  a lone o r  i n  associa- 
t i o n  w i t h  o the rs  i n  inven t ions  o r  d iscover ies  s h a l l  promptly d isc lose ,  i n  
w r i t i n g ,  such inven t ions  o r  d iscover ies  t o  t he  U n i v e r s i t y  Patent Committee 
t o  be appointed c o n s i s t i n g  o f  50 percent a d m i n i s t r a t i o n  and 50 percent 
f acu l t y .  Th is  Committee, i n  c o l l a b o r a t i o n  w i t h  the inven to r (s )  and/or 
d iscoverer (s ) ,  w i l l  perform the f o l l o w i n g  func t ions :  
1. Determine, according t o  the gu ide l i nes  se t  f o r t h  below, i f  
the U n i v e r s i t y  has an i n t e r e s t  i n  the  i nven t i on  o r  discovery.  
2. I f  i t  i s  determined t h a t  the U n i v e r s i t y  has an i n t e r e s t  i n  
t he  i nven t i on  o r  discovery,  the Committee w i l l  recommend t o  
t he  Pres ident  concerning the  f e a s i b i l i t y  o f  e n t e r i n g  i n t o  a 
c o n t r a c t  w i t h  recognized pa ten t  management agencies f o r  the  
purpose o f  pa ten t  app l i ca t i on ,  pa ten t  development, and pa ten t  
management. 
3. I n  a case where the Committee recommends t h a t  the U n i v e r s i t y  
e n t e r  a con t rac t  w i t h  a pa ten t  management agency, the Committee 
must f i r s t  nego t ia te  w i t h  the inven to r (s )  o r  d iscoverer (s )  an 
agreement f o r  the d i s t r i b u t i o n  o f  income from the  patent .  
Th i s  agreement w i l l  s t a t e  s p e c i f i c a l l y  the  p ropo r t i ona te  
d i s t r i b u t i o n  o f  such income. 
I n  determin ing the r e l a t i v e  i n t e r e s t  o f  the  U n i v e r s i t y  i n  a g iven 
i nven t i on  o r  discovery,  the Committee w i l l  use the  f o l l o w i n g  gu ide l ines :  
1. Research sponsored by agencies ou t s i de  the  U n i v e r s i t y  may be 
covered by con t rac ts  which p rov ide  t h a t  a l l  pa ten t  r i g h t s  
belong t o  the  sponsoring agency. I f  such an agency does 
n o t  w ish  t o  r e t a i n  the pa ten t  r i g h t s ,  they may re lease  a l l  
o r  any p o r t i o n  o f  the r i g h t s  t o  t he  u n i v e r s i t y .  
2. Patents  which a r i s e  from research p r o j e c t s  f inanced who l l y  
by Univers i ty -admin is tered funds s h a l l  be t he  complete 
p rope r t y  o f  the  U n i v e r s i t y  and sub jec t  t o  such n e g o t i a t i o n  
o r  t r a n s f e r  o f  ownership as t he  U n i v e r s i t y  des i res .  I f  the 
Committee decides t o  recommend the  p u r s u i t  o f  a patent ,  the  
inven to r  s h a l l  assign the pa ten t  o r  i nven t i on  t o  t he  Uni-  
v e r s i t y  o r  i t s  agent and the Committee s h a l l ,  unless there  
a r e  unusua 1 equi t i e s ,  recommend t h a t  arrangements be made 
f o r  f i f t e e n  percent o f  the gross income from the  pa ten t  o r  
i nven t i on  be pa id  d i r e c t l y  t o  t he  inven to r (s ) .  
Preparat ion o f  Class Schedules 
The p repa ra t i on  o f  c lass  schedules a t  t h e  U n i v e r s i t y  i s  done by the - - 
deans o f  t he  schools, subject  t o  f i n a l  approval  by t he  V ice  p res iden t  f o r  
Academic A f f a i r s .  When a term schedule has been approved by these i n d i -  
v idua ls ,  i t  can be changed on ly  w i t h  t h e i r  approval .  Any i n s t r u c t o r  
d e s i r i n g  t o  make a change i n  the o f f i c i a l  schedule o f  c lasses should present  
the request t o  the  dean o f  the school, and i f  approval  i s  granted, the 
proposed change i s  implemented by the Vice Pres iden t  f o r  Academic A f f a i r s .  
Salary Checks 
Salary  checks a re  issued a t  the c lose  o f  each calendar month and may 
be acqui red a t  t he  Un i ve rs i t y  Business O f f i c e  i n  the  Howell-McDowell Admin- 
i s t r a t i o n  Bu i l d i ng .  A l l  nine-month, f u l l - t - i m e  f a c u l t y  a re  pa id  on an 
eleven-month bas i s  from August 1 t o  June 30. To f a c i l i t a t e  the making o f  
p a y r o l l s  i t  i s  necessary t h a t  s t a f f  members f i r s t  p rov ide  the  Pay ro l l  
O f f i c e  w i t h  any personal in fo rmat ion  requi red.  
Scheduling F a c i l i t i e s  f o r  Special I n s t r u c t i o n  
I n  schedul inq f a c i l i t i e s  f o r  spec ia l  ou t s i de  group a c t i v i t i e s ,  the - 
appropr ia te  department head and/or school dean w i l l  e i t h e r  approve o r  
make arrangements through the Bureau o f  U n i v e r s i t y  and Regional Services 
f o r  t he  needed f a c i l i t i e s  i f  space o the r  than t h a t  a l ready  assigned t o  t h e  
school i s  t o  be used. Morehead State U n i v e r s i t y  does no t  permi t  the use 
o f  i t s  f a c i l i t i e s  by i nd i v i dua l s  o r  groups i f  the i n t e n t  i s  t o  o f f e r  
i n s t r u c t i o n  f o r  an honorarium, fee, o r  personal g i f t .  
Sponsoring Student A c t i v i t i e s  
Any f a c u l t y  member who sponsors a  student o rgan i za t i on  i s  responsib le  
f o r  the general  program and conduct o f  t h a t  o rgan iza t ion .  Special  a t t e n t i o n  
i s  c a l l e d  t o  the  f a c t  t h a t  the funds o f  a l l  o rgan iza t ions  a r e  t o  be de- 
pos i ted  i n  t h e  Business O f f i ce .  
Student Absences 
A11 s tudents  a r e  encouraged t o  be prompt and regu la r  i n  c l ass  attendance. 
There s h a l l  be a  d i s t i n c t i o n  made between an excused absence (an excused 
absence permi ts  t he  student t o  make up any missed work t h a t  t he  i n s t r u c t o r  
considers e s s e n t i a l )  and a  d e l i b e r a t e  cu t .  A s t uden t ' s  absence from c lass  
s h a l l  be excused f o r  the  f o l l o w i n g  reasons: 
1. Student i l l n e s s .  The student i s  expected t o  present  t o  t he  
i n s t r u c t o r  an excuse signed by the U n i v e r s i t y  nurse or a 
p r i v a t e  phys ic ian.  
2. Students represent ing the Un i ve rs i t y .  Student p a r t i c i p a t i o n  
i n  a t h l e t i c  events and musical  o rgan iza t ions  a re  exampleseof 
such. A l i s t  o f  students w i l l  be sent  t o  the  i n s t r u c t o r  by 
the  Vice Pres ident  f o r  Academic A f f a i r s  p r i o r  t o  t h e  t r i p .  
3. Students on author ized f i e l d  t r i p s .  For procedure r e f e r  t o  
s e c t i o n  t i t l e d  F i e l d  T r ips .  
4.  Students i n  Honors Program. Honor s tudents  e n r o l l e d  i n  r egu la r  
c lasses a r e  permi t ted  t o  a t tend  c lasses as they choose; however, 
they a r e  expected t o  take a l l  t e s t s  and examinations requ i red  
o f  o t h e r  students.  Th is  p r o v i s i o n  does no t  apply  t o  courses 
i n  which p a r t i c i p a t i o n  i n  c lass  a c t i v i t y  c o n s t i t u t e s  t h e  
e s s e n t i a l  va lue o f  the course. App l ied  music, a c t i v i t y  courses 
i n  phys i ca l  education, the p ro fess iona l  semester and s k i l l  
courses i n  commerce a re  examples o f  such courses. 
Del i be ra te  cu t s  from c lass  a re  d i  scouraged; however, t h e  i n s t r u c t o r s  
w i l l  exe rc i se  t h e i r  d i s c r e t i o n  w i t h  respect t o  those cu t s  and the  make-up 
o f  any missed work. 
Student D i s c i p l  i n a r y  Hearings 
The Bureau o f  Student A f f a i r s  (BSA) and/or the  Student D i s c i p l i n a r y  
Board (SDB) s h a l l  serve as i n i t i a l  hear ing bodies f o r  s tudents  accused o f  
v i o l a t i n g  U n i v e r s i t y  regu la t ions  (other than motor v e h i c l e  r egu la t i ons ) .  
A  s tudent  accused o f  a  v i o l a t i o n  o f  U n i v e r s i t y  r egu la t i ons  which may 
r e s u l t  i n  suspension and/or expuls ion may choose t o  have h i s  case heard 
by e i t h e r  the  BSA o r  the SDB. When the BSA i s  chosen by t he  s tudent  as 
the hear ing  body, t h e  Vice President f o r  Student A f f a i r s  o r  h i s  designated 
represen ta t i ve  s h a l l  be responsib le  f o r  making the necessary arrangements 
f o r  the a d m i n i s t r a t i v e  hear ing, f o r  i nsu r i ng  due process, f o r  dec id ing  
the g u i l t  o r  innocence o f  the accused, and f o r  imposing the  app rop r i a te  
sanct ion(s)  i f  the  accused i s  found g u i l t y .  The BSA w i l l  hear a l l  cases 
i nvo l v i ng  minor v i o l a t i o n s  except those r e f e r r e d  by the  BSA t o  the  SDB. 
When the  SDB i s  chosen by the student as t hehea r i ng  body o r  when a  
case i s  r e f e r r e d  t o  i t  by the BSA, the SDB s h a l l  be respons ib le  f o r  making 
the necessary arrangement f o r  the hear ing, f o r  i nsu r i ng  due process, f o r  
dec id ing  the  g u i l t  o r  innocence o f  the accused, and f o r  imposing the  
appropr ia te  sanc t ion  (s) i f  the accused i s  found gu i  1 t y .  
The SDB s h a l l  be composed o f  e i g h t  f a c u l t y  members w i t h  a t  l e a s t  one 
from each school w i t h i n  the i n s t i t u t i o n  and th ree  students.  The member- 
sh ip  s h a l l  be se lec ted  by the President.  Facu l ty  members s h a l l  serve 
f o r  two years;  s tudent  members f o r  one year. Any member may be reappointed. 
A quorum s h a l l  c o n s i s t  o f  f i v e  f a c u l t y  members and two students.  The c h a i r -  
person o f  t h e  SDB s h a l l  be appointed by the Pres ident  f rom among the  e i g h t  
se lected f a c u l  t y  members. 
A d e t a i l e d  exp lana t ion  o f  the procedures t o  be fo l lowed through t he  
Student J u d i c i a l  System i s  contained i n  the s tudent  handbook. Facu l ty  
members may o b t a i n  copies o f  the student handbook by con tac t i ng  the Student 
A f f a i r s  O f f i c e .  
Student Appea 1 (Academi c )  
The s tudent  compla in t  procedure f o r  r eso l v i ng  an academic gr ievance 
i s  o u t l i n e d  below i n  f o u r  steps: 
1. It i s  recommended t h a t  the  student d iscuss the  compla in t  w i t h  
t he  person invo lved.  tf t h e  complaint  invo lves  a grade, the - 
student  must take the  complaint  t o  the  f a c u l t y  member w i t h i n  
t h e  f i r s t  two weeks o f  the beginning o f  the  f o l l o w i n g  semester. 
If the  s tudent  i s  no t  e n r o l l e d  the subsequent semester, a l e t t e r  
o f  i n q u i r y  should be mailed, w i t h i n  the  f i r s t  two weeks of the 
beginn ing o f  the  f o l l o w i n g  semester, t o  the  i n s t r u c t o r  and t he  
i n s t r u c t o r ' s  department head. Upon r e c e i p t  o f  the  l e t t e r  of  
i n q u i r y ,  t he  student w i l l  be n o t i f i e d  by the department head 
t h a t  he w i l l  have t h i r t y  days t o  f i l e  a formal complaint .  
2. If the  ques t ion  i s  no t  resolved a t  the i n s t r u c t o r  l e v e l ,  o r  
i f  t he  s tudent  f e e l s  i t  i s  no t  p r a c t i c a l  t o  con tac t  t h e  i n s t r u c t o r ,  
t he  s tudent  may present the quest ion t o  the  head o f  t h e  depart-  
ment t o  which the i n s t r u c t o r  i s  assigned. P r i o r  t o  any a c t i o n  
by t he  department head, the student w i l l  be requ i red  t o  complete 
a Student Grievance Form. The form i s  a v a i l a b l e  i n  t h e  O f f i c e  
o f  t he  Vice Pres ident  f o r  Academic A f f a i r s  and should be completed 
and re tu rned  t o  the head o f  the department invo lved.  Upon r e c e i p t  
o f  t he  Student Grievance Form, the department head w i l l  request 
f rom the  i n s t r u c t o r  a response i n  w r i t i n g ,  addressing t he  quest ions 
ra i sed  by t he  student.  Wi th in  one week a f t e r  t he  w r i t t e n  gr ievance 
i s  f i l e d  i n  t he  department head's o f f i c e ,  a meet ing w i l l  be 
arranged. The i n s t r u c t o r ,  the student f i l i n g  t he  gr ievance, t he  
department head, and the dean o f  the respons ib le  school w i l l  be 
i n  attendance. The student may have h i s  adv i so r  present .  I t  
w i l l  be the  purpose o f  the department head and t he  respec t i ve  
school dean t o  review the gr ievance and at tempt  t o  mediate a 
set t lement .  The department head's and the school dean's recommended 
s o l u t i o n  i s  t o  be considered by both the f a c u l t y  member and the  
s tudent  as a recommendation and no t  as a dec i s i on  t h a t  i s  b ind ing.  
Records o f  t h i s  meeting, i nc l ud ing  recommendations by the  depar t -  
ment head and school dean, w i l l  be sent t o  the  Vice Pres ident  
f o r  Academic A f f a i r s  and t o  a l l  p a r t i e s  invo lved.  
3 .  I f  the  recommendations presented by the department head and the  
school dean a r e  no t  acceptable t o  the student,  he may appeal t o  
the  Uni vers  i t y  Student Grievance Commi t t e e  (undergraduate s tudents)  
o r  the  Graduate Council (graduate s tuden ts ) .  The s tudent  must 
request a hear ing  before the Grievance Committee o r  Graduate Council 
w i t h i n  one week f o l l o w i n g  the meeting w i t h  the  school dean and the 
department head. Requests are t o  be i n  w r i t i n g  and presented t o  
the Vice President f o r  Academic A f f a i r s .  I f  the procedure has 
been followed, the Vice President w i l l  submit t o  the chairperson 
o f  the Grievance Committee records o f  a l l  ac t i on  t o  date. With- 
i n  two weeks fo l low ing the app l i ca t i on  o f  appeal, the Grievance 
Committee w i l l  meet and review data and previous recommendations. 
The Committee may request add i t iona l  in format ion and/or may i n v i t e  
the p a r t i e s  involved t o  appear before the Committee. The Committee's 
dec is ion  w i l l  be sent t o  the Vice President f o r  Academic A f f a i r s ,  
w i t h  a copy being sent as a matter o r  record t o  the student, 
f a c u l t y  member, department head, and the f a c u l t y  member's school 
dean. The Vice President f o r  Academic A f f a i r s  i s  responsible f o r  
en forc ing  the Committee's decision. The Un ive rs i t y  Student 
Academic Grievance Committee's decis ion i s  f i n a l .  
4.  I t  i s  understood tha t  anyone may appeal t o  the President o f  the  
Un ive rs i t y  when due process has been v io la ted  o r  when ind i v idua l  
r i g h t s  are disregarded. 
Telev is ion Teaching 
A l l  references here in  t o  videotapes and t e l e v i s i o n  teaching ca r ry  the 
connotat ion o f  an organi zed ser ies o f  professional 1 y produced t i l e v i  sed 
lessons which present the major concepts and content o f  a course. Special 
segments o f  courses, o rd inary  in-c lass uses o f  t e l e v i s i o n  cameras and/or 
I 
classroom-type t e l e v i s i o n  recorders are t o  be considered the same as the 
use o f  any o the r  i n s t r u c t i o n a l  media equipment and ma te r i a l s .  
Te lev is ion  teaching involves the close cooperation o f  many people. 
Before any teacher receives considerat ion on h i s  teaching load, he must 
receive approval from both h i s  school dean and from those responsible f o r  
a l l o c a t i n g  t e l e v i s i o n  support personnel. There must be adequate f a c i l i t i e s  
f o r  the product ion  o f  supplemental mater ia ls  (f i lms, photography sets and 
proper t ies,  etc . ) .  
The t e l e v i s i o n  teacher w i l l  be given a minimum o f  classroom teaching 
hours commensurate w i t h  budget and s t a f f  considerat ions dur ing the t ime 
the tapes are  e i t h e r  being prepared o r  are being used as the cen t ra l  core, 
o r  teaching medium, i n  a c lass made up o f  more than one sect ion. The 
teacher should spend one semester i n  preparat ion and taping before ac tua l  
use i n  the classroom. 
When the tapes are being used, the teacher who produced the v ideo 
tapes w i l l  be responsible f o r  a l l  sect ions o f  the course, inc lud ing  adequate 
tes t i ng  and evaluat ing student accomplishments; supervising o f  any ass i s tan t  
who may be involved i n  conducting the course; and rev i s ing  tapes. The 
academic d i v i s i o n  w i l l  a l l o c a t e  propor t ionate released time among members 
i n  the case o f  team teaching. 
I n  any event, the Un ive rs i t y  has the r i g h t  t o  use the tapes f o r  one 
year a f t e r  they are completed. I f  the i ns t ruc to r  who has taped a course 
leaves the  Un ivers i ty ,  he may take the tapes w i t h  him i f  he reimburses 
the Un ive rs i t y  f o r  the cost  o f  the tapes; he may negot iate w i t h  the Uni- 
v e r s i t y  f o r  the f u r t h e r  use o f  the tapes; o r  he may erase the tapes. A 
contract  governing t h i s  po ten t i a l  arrangement i s  entered p r i o r  t o  the tap ing  
o f  a course. 
Textbooks and I n s t r u c t i o n a l  Ma te r i a l s  
A l l  books and m a t e r i a l s  requested by the f acu l t y  t o  be purchased by 
the students must be handled through the Un i ve rs i t y  Store.  R e q u i s i t i o n  
forms may be secured from and must be approved by the department head and 
the dean o f  the  school concerned. 
Whenever a member o f  the teaching s t a f f  des i res t o  change a textbook 
o r  o ther  course ma te r i a l s ,  p r i o r  permission must be secured from the  
department head, the dean o f  the  school concerned, and t he  U n i v e r s i t y  
Store. 
A l l  equipment and supp l ies  t o  be pa id  f o r  by the U n i v e r s i t y  must be 
requ i s i t i oned  on t he  regu la r  forms suppl ied by the Business O f f i c e  and 
handled through t he  regu la r  procedure developed by t h a t  o f f i c e .  Payment 
w i l l  no t  be made f o r  i tems purchased i n  any o the r  manner. 
Minutes o f  August 3,  1979, c o n t ' d  
Motion by D r .  Car tmel l  t h a t  t h e  Board approve t h e  Personnel  Ros te r  
f o r  t h e  1979-80 f i s c a l  y e a r  beginning J u l y  1, 1979, and ending 
June 30,  1980. Motion was seconded by D r .  P e l f r e y  and unanimously 
approved.  
Motion by M r .  H a l l  t h a t  t h e  Board approve t h e  personne l  changes a s  
sugges ted  i n  E x h i b i t  11. Motion was- seconded by M r .  McDowell and 
approved. D r .  P e l f r e y  a b s t a i n e d  from v o t i n g .  
Motion by Mr. McDowell t h a t  t h e  I n t e r s e s s i o n ,  Summer I and Summer I1 
r o s t e r s  b e  approved a s  p r e sen t ed  i n  E x h i b i t  111. Motion was seconded 
by D r .  Car tmel l  and unanimously approved. 
Motion by M r .  H a l l  t h a t  t h e  Board approve t h e  t e rmina t ion  of  t h e  
L i b r a r y  Sc ience  s e c t i o n  of  t h e  L ib ra ry  Science and I n s t r u c t i o n a l  
Media program w i t h  t h e  I n s t r u c t i o n a l  Media courses  being t r a n s f e r r e d  
t o  t h e  a p p r o p r i a t e  a r e a s  w i t h i n  t h e  U n i v e r s i t y .  Motion was seconded 
by M r .  McDowell and unanimously approved.  
Motion by D r .  P e l f r e y  t h a t  t h e  Board approve t h e  e s t ab l i shmen t  of  
an  Appalachian S t u d i e s  Program f o r  Morehead S t a t e  Un ive r s i t y  whi-ch 
w i l l  c o n s i s t  of a wide spectrum of  c r e d i t  and n o n c r e d i t  l e a r n i n g  
o p p o r t u n i t i e s ,  a s  w e l l  as c o n c e r t s ,  l e c t u r e s ,  conferences ,  e t c .  ; and 
That  t h e  Appalachian Development Center  b e  g iven  
t h e  r e s p o n s i b i l i t y  f o r  coo rd ina t ing  and promoting 
t h e  t o t a l  Appalachian S tud i e s  Program, w i th  t h e  
coopera t ion  o f  i n t e r e s t e d  academic and suppor t  
u n i t s  throughout  t h e  Un ive r s i t y  ; 
That t h e  Coordinator  of Appalachian S tud i e s  of  
t h e  Appalachian Development Center  be  ~ i v e n  
r e s p o n s i b i l i t y  f o r  "cha i r ing"  t h i s  i n t e r d i s c i p l i n a r y  
program; 
That a s p e c i a l  committee be  formed, t o  b e  known 
a s  t h e  Appalachian S tud i e s  Advisory C o m i t  t e e ,  f o r  
t h e  purpose of  making recommendations t o  t h e  
Un ive r s i t y  Curriculum Committee on t h e  n a t u r e ,  
s t r u c t u r e ,  and con ten t  of  t hose  a s p e c t s  of t h e  
Appalachian S tud i e s  Program invo lv ing  academic 
c r e d i t .  
Motion was seconded by M r .  Howell and unanimously approved.  
Motion by M r .  McDowell t h a t  t h e  Board approve t h e  fo l lowinp  p o l i c y  
s t a t emen t  on s a l a r y  ad jus tments .  
I f  a n  a d m i n i s t r a t o r  d e s i r e s  t o  r e t u r n  t o  a n ine -  
month t each ing ,  r e s e a r c h  o r  s e r v i c e  c o n t r a c t ,  t h e  
s a l a r y  w i l l  b e  a d j u s t e d  cons ide r ing  t h e  fo l lowing  : 
(1)  The s a l a r i e s  p a i d  o t h e r  r e g u l a r  f a c u l t y  
members a t  t h e  same rank  i n  t h e  a f f e c t e d  
s choo l ,  w i t h  s i m i l a r  y e a r s  of exper ience  
and educa t iona l  l e v e l s .  
Minutes o f  August 3 ,  1979, c o n t ' d  
(2 )  P rev ious  t each ing  exper ience  and /o r  o t h e r  
r e l a t e d  expe r i ences .  
Recommendations on a  f i n a l  s a l a r y  range  w i l l  b e  
made t o  t h e  P r e s i d e n t  by t h e  depar tmental  c h a i r -  
pe r son ,  dean of  t h e  school  and Vice P r e s i d e n t  f o r  
Academic A f f a i r s  f o r  t h e  P r e s i d e n t  ' s f i n a l  d e c i s i o n .  
Motion was seconded by D r .  P e l f r e y  and unanimously approved. 
Motion by M r .  H a l l  t h a t  t h e  Board a u t h o r i z e  t h e  D i r e c t o r  of F i s c a l  
A f f a i r s  t o  t ake  whatever l e g a l  procedures  a r e  necessary  t o  c o l l e c t  
r e t u r n e d  checks ,  de l inquent  s t uden t  c r e d i t ,  and p a s t  due r e n t  a f t e r  
p roper  n o t i f i c a t i o n .  Motion was seconded by M r .  McDowell and 
unanimous l y  approved.  
Motion by D r .  P e l f r e y  t h a t  t h e  Board a u t h o r i z e  Morehead S t a t e  
Un ive r s i t y  t o  comply w i t h  t h e  r u l e s  and r e g u l a t i o n s  pub l i shed  by 
t h e  Department of  Energy e s t a b l i s h i n g  t h e  p rocess  f o r  implementa- 
t i o n  of  t h e  Emergency Bui ld inp  Temperature R e s t r i c t i o n ,  which i s  a  
p a r t  of  t h e  Standby Energy Conservation P lan  No. 2 .  The P r e s i d e n t  
o rde red  implementat ion of t h e  r e g u l a t i o n s  e f f e c t i v e  Monday, J u l y  16 ,  
1979. Motion was seconded by D r .  Car tmel l  and unanimously approved.  
Motion by Mr. Howell t h a t  t h e  Board g ive  approval  t o  t h e  School o f  
Sc iences  and Mathematics t o  e s t a b l i s h  a  Water T e s t i n g  Labora tory  
e n t i t l e d  "Morehead S t a t e  Un ive r s i t y  Water Tes t i ng  Labora tory . "  The 
l a b o r a t o r y  w i l l  be  of s e r v i c e  t o  t h e  p r i v a t e  c i t i z e n s ,  p u b l i c  wa te r  
works,  and h e a l t h  departments of Eas t e rn  Kentucky. The wa te r  
l a b o r a t o r y  w i l l  a l s o  s e r v e  a s  an e x c e l l e n t  educa t iona l  s e t t i n g  f o r  
s t u d e n t s  major ing i n  Biology and Environmental Sc i ences .  Motion was 
seconded by Dr . P e l f r e y  and unanimous l y  approved.  
P r e s i d e n t  N o r f l e e t  recommended t h a t  t h e  Board go i n t o  Execut ive  
Ses s ion  t o  d i s c u s s  personne l  m a t t e r s .  M r .  Howell moved t h e  recommenda- 
t i o n ,  seconded by M r .  McDowell and was adopted by t h e  fo l lowing  r o l l  
c a l l  v o t e :  
M r .  Cas s i t y  AY e  
D r .  Car tmel l  Aye 
M r .  Howell Aye 
M r .  Hall AY e  
M r .  McDowell Aye 
D r .  P e l f r e y  Aye 
M r .  S c l i c h t e r  AY e  
Nays : None 
Chairman C a s s i t y  d e c l a r e d  t h e  meeting t o  be  back i n  Open Ses s ion  
fo l lowing  a p e r i o d  o f  approximately 50 minutes .  
Minutes of August 3 ,  1979, c o n t ' d  
Motion by M r .  McDowell t h a t  t h e  Board adopt t h e  Facul ty  Handbook. 
Yotion was seconded by D r .  P e l f r e y  and u n a n i m o u s ~ p p r o v e d .  
Motion by D r .  P e l f r e y  t h a t  t h e  Board approve t h e  open house hours  
as fo l lows:  
OPEN HOUSE HOURS 
Upon t h e  recommendation o f  t h e  Student  L i f e  Committee 
and t h e  Vice P r e s i d e n t  f o r  Student  A f f a i r s ,  I recommend 
t h a t  t h e  open house hours  a t  Morehead S t a t e  Un ive r s i t y  
be  changed. The committee proposed two p l ans .  I have 
s e l e c t e d  t h e  a l t e r n a t e  p l an  wi th  p o i n t s  3-6 added. 
Motion was  
That  open house be  observed i n  Freshmen H a l l s  
as fol lows : 
Fr iday  7:00 p.m. - 12:OO Midnight 
Saturday 7:00 p.m. - 12:OO Midnight 
That open house b e  observed i n  Upperclassmen 
H a l l s  a s  fol lows : 
Tue s day 7:00 p.m. - 1 1 : O O  p.m. 
Fr iday  7:00 p.m. - 12:00 Midnight 
Saturday 7:00 p.m. - 12:00 Midnight 
Sunday 1:30 p.m. - 5:30 p.m. 
That  l i v i n g  a reas  be e s t a b l i s h e d  f o r  t hose  who 
d e s i r e  t o  l i v e  wi thout  open house hour s .  
That t h e  proposed p l a n  b e  implemented a s  soon a s  an 
accep tab le  s t a f f i n g  p l a n  i s  developed,  which w i l l  
be  dur ing t h e  f i r s t  semester  of  t h e  1979-80 academic 
y e a r .  
That t h e  budgeted amount be cont inued i n  t h e  program 
and t h e  d i f f e r e n c e  b e  provided by t h e  s t a f f i n g  p l a n .  
That ways be  explored t o  develop l i v i n g - l e a r n i n g  
a r e a s  a t  d i f f e r e n t  l o c a t i o n s  on campus. 
seconded by D r .  Cartmell  and approved wi th  Mr. YcDowell 
c a s t i n g  a n e g a t i v e  v o t e :  
Motion by M r .  H a l l  t h a t  t h e  Board approve t h e  adopt ion o f  t he  
proposed g u i d e l i n e s  f o r  t he  p repa ra t ion  of t h e  19 80- 82 B i e n n i a l  
Budget as presen ted  i n  E x h i b i t  I X  and t h a t  t h e  P r e s i d e n t  b e  au tho r i zed  
t o  submit  t h e  budget  t o  t h e  Council on Higher Education based on these  
g u i d e l i n e s .  Motion was seconded by M r .  McDowell and unanimously 
approved.  
Minutes of August 3 ,  1979, con t ' d  
Motion by M r .  Howell t h a t  t h e  Board g i v e  t h e  P r e s i d e n t  t h e  a u t h o r i t y  
t o  appo in t  a Community Advisory Board c o n s i s t i n g  o f  n i n e  i n d i v i d u a l s  
t o  r e p r e s e n t  t h e  g e n e r a l  p u b l i c  t o  s e r v e  i n  an  advisory  c a p a c i t y  t o  
WMKY r a d i o  s t a t i o n  a t  t h e  r e q u e s t  o f  t h e  Corporation f o r  Pub l i c  Broad- 
c a s t i n g .  Once a u t h o r i z a t i o n  i s  g iven  t o  the  P r e s i d e n t ,  w i th  t h e  
a s s i s t a n c e  of Larry  Netherton t h e  d i r e c t o r ,  s a i d  committee w i l l  b e  
appo in t ed .  Motion was seconded by D r .  Car tmel l  and unanimously approved. 
Motion by M r .  Howell t h a t  t h e  Board approve changing t h e  name of t h e  
TRIO Center  t o  Un ive r s i t y  Counseling Center .  Motion was seconded by 
M r .  McDowell and unanimously approved.  
Motion by 
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oar  d 
f o r  
p re s  
approve t h e  r o s t e r  o f  p 
t h e  1979-80 f i s c a l  year 
e n t  t ime .  Motion was s  
e r sons  t o  
f o r  which 
econded by 
M r .  McDowell and unanimously approved. 
Motion by M r .  McDowell t h a t  t h e  Board meeting be  adjourned.  Motion 
was seconded by M r .  Howell and unanimously c a r r i e d .  
